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THE 
ALUMINUM INDUSTRY 
WAS BORN ON P In 1888, the aluminum industry consisted of one company— 


located in an unimpressive little building on the east side of 
SMALLMAN Pittsburgh. It was called The Pittsburgh Reduction Company. 
The men of this company had real engineering abilities and 
STREET viewed the work to be done with an imagineering eye. But they 
were much more than that. They were pioneers .. . leaders 
. men of vision. 


A lot has happened since 1888. The country . . . the company 
. and the industry have grown up. Ten new territories 
have become states, for one thing. The total industry now 

employs more than 1,000,000 people—and the little 
outfit on Smallman Street? Well, it's a lot bigger, too— 
and the name has been changed to Alcoa. 
ALUMINUM COMPANY OF AMERICA... but it’s still the 
leader—still the place for engineering “firsts.” 


As you prepare to trade textbooks for a position in 
industry, consider the advantages of joining a dynamic 
company like Alcoa—for real job stability and 
pleasant working conditions—where good men 
move up fast through their association with the 
recognized leaders in the aluminum industry. 


Alcoa's new 
aluminum office 
building 


We have fine positions for college graduate 
engineers—in our plants, sales offices and 
research laboratories from coast to coast. 


These are positions of responsibility in 


4 
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production supervision, plant and design 

engineering, industrial research or sales 
engineering. Right now it may be 
quicker than you think from a seat in 


the classroom to your career with 
Alcoa. Why not find out? 


Your Placement Director will be 
glad to make an appointment for 


you with our personnel represent- 
ative. Or just send us an applica- 
tion yourself. ALUMINUM 
COMPANY OF AMERICA, 1825 
Alcoa Bldg., Pittsburgh 19, Pa. 


| ALUMINUM COMPANY OF AMERICA 
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What young people are doing at General Electric 


Young engineer 


CHARLES N. CLARK joined in 1949 
ifter receiving his B.S. and M.S 
fin ELE.) from the University of 
Wisconsin. He served two years with 
the Navy during World War iI 


decides what colors 
are best for 
G-E reflector lamps 


Which color of light makes people look nat- 


ural? Should a blue light be used more often 
than a red? What kind of effect does a violet 
light have on merchandise ? 

In recent years, color lighting has become 
so important in stores, restaurants, theaters, 
and displays that General Electric developed 
a line of new easy-to-use color-reflector lamps 
for this market. 

The man responsible for deciding which 
colors are most effective for users of these 
lamps is 29-year-old Charles N. Clark, Ap- 
plication Engineering Color Specialist for 


General Electrie’s large lamp department. 


Clark's Work Is Interesting, Important 


In a recent series of tests, Clark made a 
critical appraisal of literally hundreds of 
color-tilter materials to find the ones that 
produced maximum results but were still 
suitable to high-production techniques, prac- 
tical stocking and simplified selling. This 
experimental work also had to take into 
account all the information on human per- 


ception of color 


25,000 College Graduates at General Electric 


When Clark came to General Electric in 
1949, he already knew the work he wanted 
to do. Like each of the 25,000 college-grad- 
uate employees, he was given his chance to 
grow and realize his full potential. For Gen- 
eral Electric has long believed this: When 
fresh, young minds are given freedom to 
make progress, everybody benefits —the in- 


dividual, the company, and the country. 
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“Why doesn't the JOURNAL have an article on 
“Why doesn't someone make a survey of 2" 


Why don’t they? Because you don't tell them what 
want! 
Do you know someone, or are you a person who 
Has made a survey? 


Has written a thesis which could be condensed into an 
article? 


Writes well > is given a topic? 


Has a goo ¢ article or a survey but doesn't 
4 to write 
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THE ADDRESS: 


CAREEEI 
% GOODYE 


AKRON 16, OHIO 


The above is no platant clain—* ¢act 
we pelieve you, as 4 collet® piacemen* 
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petweem us and men who now pan VY? tal 
positions at goody world. 
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aaares® snown above nave pore to ao with 
tne results any thine else: 
for gealine with puman one nas 
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is trust neither of us nas caken yigntly- 
You nave given us good - 
As 3 result House of goody is 
sturdy: — pode} nouse of security and 
gucces® yn the widest range of endeavor>: 
Our youse is expandine: Our search continues: 
Our gratitude not small. 
We shall pe 
sincerely: 
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Talk To The You'll soon have to make that crucial decision . where 


to start your career. But, before you decide, be sure to 


Man With The Facts talk with the Westinghouse Man With The Facts. 
about careers at Westinghouse 


Ask him about career opportunities at Westinghouse 
. the million-dollar Educational Center with its com- 


plete training program how you can select the career 


you prefer . . . Master’s and Ph.D. degrees at Company 


cost — chances for advancement how other young 
men made fast progress. He can tell you he has 
the facts 


You'll want to know, too, about the big Westinghouse 
expansion program, and how it offers you exciting oppor- 
tunities for growth. And, about interesting and rewarding 
work in such promising new fields as atomic power 


semiconductors . . . automation 


A frank talk with him will help you make a sound 
decision. So have your Placement Officer make a date 
for you. In the meantime, send for the two fact-packed 
booklets listed below. 


Ask your Placement Officer about 
career opportunities at Westinghouse 
and write for these two booklets 
you CAN BE SURE...iF Its Continued Education in Westinghouse (de- 
a scribing our Graduate Study Program 
and Finding Your Place in Industry 


Westinghouse 


poration, Educational Department, 
Ardmore Boulevard at Brinton Road, 
Pittsburgh 21, Pennsylvania 
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Appraising the student immediately brings 
to mind many “schemes” of appraisal which 
| have come across during several years of 
college interviewing. 

know 
them but 


discuss them or 


many of you have also run into 
just to make certain that we dont 
that | 
at least some which | have rejected, 

birst, there 


of approag h 


advocate them. here's 


is the “tell me a story” school 


passive 


of course, makes the inter 


viewer a listener who during the in 
terview period keenly analyzes what the un 
fortunate applicant is saying, thus supposedly 
Then there is the 


you want to work for our company school. 


appraising him “why do 


Appraisal of the 


course, is calculated to strike terrot 
in the hearts of many a young man who. | 
“am sure on occasion wishes he could reply 


back. “frankly | 


other categories or schools of appraisal tech 


dont lhere are many 
niques and, just to mention a few more, “can 


you forget your education, start from seratch, 


or, “do you have a girl. is it serious.” Then 
there are the schools of “what is your major 
weakness,” or, “to what extent do you use 


liquor! I don't mean to ridicule these tech 


niques comple tely, since these and many other 
will 


when used in proper sequence or in a proper 


questions serve to bring out knowledge 


timing situation, but | believe there is a more 
logical appraisal approach than to begin the 
interview by asking one of these questions 

This whole area of appraisal of the appli 
cant is, of course, a tremendously important 


blectric bach 


blectric employs | colle vyraduates, both 


one to General 


vear General 


men and women for its Various traiming pro 


grams and, therefore, it) becomes ially 
inportant that we use all of the best methods 
While we have studied the feasibility 


of plant visits, have conducted courses in in 
| 


know 


tensive interviewing, plan and schedule follow 


up meetings with men who have already re- 


the key to 
General Electric's appraisal approach is that 


ceived offers, in the final analysis. 


interviewing and employment of the student 
is done by men who either are or have been 
engaged in the kind of work for which they 
are interviewing. 
as the key 


multi product company, It becomes extremely 


1 can't overemphasize this 


and major factor facing a large 
difficult if not downright impossible for one 
individual or a series of individuals attached 
to a central bureau or staff to interview and 
make employment decisions for men to be 
hired for kinds of work 


course, such people have formerly worked in 
the particular area. 


many unless, of 


Student 


by R. J. CANNING 


In General Electric. staff 


called Services who serve the entire ( ompany 


our divisions 

are responsible for attracting and training 
the Com 
For example, Engineering Services, a 


men for their function throughout 
pany. 
staff function, has within its division a com 
plete recruiting, education and training o1 
This is Marketing. 


Employee Relations, Finance and Manufae 
turing, 


vanization, also true in 


each being a basic function in the 
business world. We believe functional respon 
sibility for interviewing is important and I 
can best illustrate it by mentioning an inter 
view typical of many | have had over the past 
told me 
that he was pleased to be able finally to talk 
lo someone who had a knowledge and had 


worked in the field in which he was primarily 


several years where the individual 


interested, My area in the ¢ ompany 1s select 


inp and training men for accounting and fi 


nance, and this particular student who wanted 
this ty pe of work told me that he had been 
interviewed by a number of company repre 
sentatives none of whom were able to tell him 
what kind of work he would do. The student 
reported all he could learn was that the par 
ticular with his back- 


company needed men 


With this brief introduction to the impor 
tant base on which to build in appraising the 
student. namely. functional interviewing. out 
Company is looking for the college man who 
will develop himself to carry responsibility in 
the future either as a manager or as what we 
call an individual contributor. 


In the same way that a man is measured 
in the Company by his ability on his present 
job, so we attempt to appraise his success as 
selecting him for 


is based on an evaluation of 


a college student in our 


training programs. appraisal of each 


graduate these 


four points: 


that is. what 


he has accomplished. This would ihe luce any 


Performance and results 


contributions that he has made and significant 
hievements it his ree ord, 

2. Knowledge. what he knows 
of the functional field in which he believes he 
Knowledge other than his col 


lege major. and most important, some know! 


know le dge 


is interested, 


edge of business in its social. CCOMOTIE and 


politic al environment. 


that is. what 


he is. This would call for an appraisal of his 


3. Personal characteristics 
personal qualities that is, his character, his 
mental « apacity, his imagination. his initiative 


health 


used 


and understanding. In addition. his 


should 
his mental equipment. Will he learn easily, is 
he alert. is he flexible. is he open-minded 7 


be considered and how he has 


1. Our fourth appraisal point that we at 
tempt to build into our interviewing proce 
dure and which we use in appraising a man 
that 
is. how well a person uses what he has and 


what he knows to get work accomplished, 


with General Electric is his effectiveness 


Some of the questions to be answered under 
this « does he stick to the job. 
keep it moving, does he do more than re 


allegory are 


quired, does he organize and make eflective 
use of his time. ete. 
Now. please don't get me wrong. 


Klectrie are 


The mil 


lennium has not arrived. many inter 


viewers in General not Univacs 


or IBM 702’s who set up this battery above 
and then rapidly click through all of the an- 
swers during a twenty or thirty minute inter- 
view period. I mention the four points, how- 
ever, not only but 


as background also as 


necessary major points to keep in mind dur 
inp the appraisal process, bec ause as | have 
said, in interviewing we believe we should 
appraise as we do on the job. 

Now, these 


plished, what he knows, what he is and what 


items. what he has accom 


he does— you can get your arms around them 


in the interview period by reviewing these 
major facets of the interviewee’s college ree 
ord: 

This is not only 
a matter of his final average. We also look at 


his standing in class. 


|. Scholastic achievement 


Perhaps he has changed 
well his last 


Perhaps his average the first year was 


his mayor and done very two 
and has steadily climbed to a “B” 
We. of course, find 
it helpful and sometimes revealing to study a 


kor 


average but in 


a bare 
or “A” his last semester, 
vrades, man 


transeript of example, a 


might have a “B reviewing 


his courses we find the A’s in dancing, foot 


hall 
a “B” average in our book. 

y a College We are looking for 


the graduate who has participated in sports. 


and glass bending and “C's” in eco 


English and accounting. This is not 


activities 


fraternity or dormitory life. or college fun 


tions. The varsity letter winner, house presi 
dent, yearbook editor, homecoming 
tee chairman these men have spent a great 
deal of personal time with these responsibil 


ilies. 


The man elected t 
PBK, BEE, TBI, and many others has been 


College honoraries 


The Manager of Business Train- 
ing and Recruiting for General 
Electric presents a logical approach 
to the problem of appraising the 


student. 


honored by the faculty and students for out 


standing achievement. 


1. Summer and part-time work experience 
The experience of the job itself is often not 
so important as the responsibility of having 


a job; working for a boss, earning money to 


help finance education 


t 
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THANKS 
For Your Help 


In the first two years of our reacti- 


vated Sales Management Training 


Program, college placement people 


helped us locate twelve outstanding 


young men for this program. 


In addition, you have helped us 


locate twenty other men for sales and 
home office positions. 


We want to express our thanks to 
the many people in placement work 


whose help and guidance have con- 


tributed so much to the success of 
the program. 


[his year we are again seeking a 
limited number of men for the Sales 


Management lraining Program and 


other sales and administrative 


openings. 


Full information about our various 


career Opportunities is given in the 


booklet shown below which we will 


be glad to send to you. Simply dropa 


note to Horace R. Smith, Superinten 


dent of Agencies. 


The (‘onnecticut 


LIFR INSURANCE COMPANY HARTFORD 


Vou. 16 - No, 2 


Is he like- 


able and friendly 7 Does he express himself 


». Personality and appearance 


clearly and effectively? Does he have a pleas 
ing businesslike appearance? 

By this time many of you are thinking, “Oh 
sure, this is the same thing we have heard 
before. Everyone is looking for this indi- 
vidual who is a paragon of every desirable 
trait known to man.” Fortunately for all of 
us. students. college officials and industrialists. 
each of us, while we recognize all of these 
factors. have a way of arriving at a somewhat 
different) conclusion measuring them. 
Wouldn't it be a catastrophe if we all came 
up with the same answer? We'd have a few 
men getting all the jobs and the rest of us 
unemployed. 

In addition to the key of interviewing by 
functional experien ed people, I would like to 
mention a secondary guide. | think this is an 
interesting point to consider especially when 
you are suggesting that someone in your or- 
ganization interview for the first time or inter 
view for you only occasionally. We request 
that our people ask themselves at the end of 
the interview. “would | want this man work 
ing for me?” 

Now the difhieulty in what | have said so 
far. is in knowing if the twenty or thirty min 
ute appraisal is accurate. There are several 
mnportant ways to determine the accuracy of 
this appraisal. First and of greatest impor 
tance, of course, are the recommendations of 
the ement er, professors and advisors. 
the people who have known the man as a 
student and a college citizen for the past four 
sears of hi development. 1 hese ree ommenda 
tions either confirm or cause us to change our 
opinion of the evaluations we have made. 
fey get us so to speak “off the fence” one 
vay ov another on students about whom we 
aren quite These ree ommendations 
sometimes uncover for us the “diamond in 
the rough,” the graduate who for one of 
many reasons may not have been able to sell 
himself during a short interview. These 
recommendations come to us through previ- 
ously prepared rating sheets, through personal 
meetings following the interviews or through 


corresponden e. However they are obtained, 
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GROWTH COMPANY 
GROWTH INDUSTRY 


With an eve to the future, Monsanto is 
secking scientists and technologists for the 
company's expanding Operations 


Monsanto is a young, ambitious, fast-growing 
company. We make some 500 different products 
for OO different industries. Out of our research 
laboratories and manufacturing plants come 
soil conditioners, detergents, food phosphates, 
petroleum and rubber chemicals, textile and 
pharmaceutical compounds, agricultural 
chemicals, styrene monomer, acrylonitrile, 
plastics of every kind—the list is pages long 
and will be longer next month. Half of oun 
sales volume derives from products not even 

in existence a decade ago 


Monsanto has doubled in size every 5 years since 
1926, currently operating at an annual sales rate of 
S100 million 


With headquarters in St. Louis, Monsanto 
operates 5 divisions with plants, laboratories and 
sales offices from coast to coast, trom Canada to 
the Gulf of Mexico. Monsanto overseas has 
branches or afhliates in 11 countries 


We are seeking technically trained people who 
want to build their professional futures with us in 
Research, Development, Engineering, Production, 
Sales, Staff and Administration 


Where Creative Chemistry MONSANTO | Works Wonders for You. 
CHEMICALS ~ PLASTICS 
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they are an important adjunct to the accurate 
appraisal. In addition to reviewing these ree- 
ords, it is also important to appraise the 
By this | 
comes acquainted with the various schools, 
with departments within schools, with the suc 


appraiser, mean, that as one be 


cess or lack thereof of graduates from schools, 
one begins to measure whether or not ap- 
praisals received should be discounted and if 
so by what per cent. | don’t mean to imply 
that recommendations, professors’ comments, 
etc., are purposely misleading, it’s only that 
as we all know, certain people have a knack 
of appraising accurately while others just 
skim the effect tell us that 
Johnny is a nice boy and that he writes home 
every week, 


surface and in 


Another important aid which can be used 
is the psychological test. In General Electric. 
two of our programs are using selection tests 


with some success. 


The Marketing Training Program uses 
AVA_-Activity Vector Analysis. This test 


is a personality or personal inventory and 
indicates in this case traits necessary for sales 
The test is only another factor used in 
for Marketing 


since we have not yet been able to determine 


work. 
selecting men our Program 
definitely the relationship between test results 
and success in sales, 

Our Employee Relations Training Program 
the Miller 
selected group who have been invited to our 
New York City Office for final sereening. Here 


the test is given as a part of the Company 


administers Analogies Test to a 


visit which eliminates the many problems en- 
countered in attempting to give the test on the 
campus. This test is the industrial revision of 
the Miller Analogy test often used by colleges 
to determine the advisability of a student con- 
tinuing in graduate studies. It is a high level 
We 


are studying the results but have not as yet 


intelligence and verbal reasoning test. 


established a relationship hetween test scores 
and success in our Employee Relations area. 

\ final method of checking further on ini- 
tial appraisal is, of course, the plant visit and 
second interview procedure which so many 
follow. In General Electric, plant 
Visits prior to the making of offers are limited 


concerns 


VoL. 16 - No. 2 
to men being considered for personnel work 
in our Employee Relations Training Pro- 
grams. This might be explained by the fact 
that we in personnel are a peculiar lot who 
could never be figured out after only one 
meeting! We do not believe that plant visits 
are essential in our other programs since as 
we see it the plant visit is primarily to show 
a man where he will be working and what he 
will be doing rather than to appraise him. 
Since many of our programs consist of ro- 
tating assignments between cities, it does not 
seem appropriate to go through the mechanics 
of showing a man where he will be working if 
he will only be on assignment there a few 
months or a few years. 

In conclusion then. in General Electrie our 
key to appraisal is appraisal by a functional 
interviewer. Backing up this key the 
questions we want our interviewers to ask 
What the man has accomplished, what he 
knows, what he is and what he does, 


are 


One last word of caution on appraisal and 
that concerns mechanics. I know that quite 
a few people use the baseball technique to 
describe by pencil their reaction to the man 
bor 


indicates the man only 


line 
reached first base in 


being interviewed. example, one 


the interview. A line across to second base 
would indicate that he got to second base, 
third base, ete., until a square is filled indi- 
cating a home run which means—hire him. 
This is fine as long as you do not make it 
obvious in front of the student what you are 
doing. I one university, that 
students have now caught on to this technique 


understand at 


and have their own system of appraising the 
interviewer. If the interviewer has not done 
an effective job, when the student comes out 
of the room he indicates by a curved line or 
a square to those who are waiting that the 
interviewer is either a “foul 


square 


ball” or a 


Although | rejected several schools of ap- 
praisal thought at the beginning, I'll take the 
risk of advocating one of them in order to 
leave with you another ground rule: if you 
have daughters as | do, appraise the applicant 
with this question in mind——“would he make 


a good son-in-law”! 
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10,000,000 horsepower 
for America’s defense .. . 


Two years ago we announced the world’s 
most powerful production aircraft engine. 


Since then, the J-57 turbojet has been se- 
lected by many top airframe manufacturers to 
power their most outstanding new designs. For 
these fighters, bombers and transports, we have 
built over 1000 complete engines — the equiva- 
lent of more than 10,000,000 horsepower. 


Today the J-57 is still unmatched anywhere 
— an important factor in this country’s su- 
premacy in the air. 


Division of United Aircraft Corporation 


PRATT & WHITNEY AIRCRAFT t 


East Hartford 8, Connecticut 
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ENGINEERS, METALLURGISTS, PHYSICISTS 


opportunity 


...lo share the progress of a Company whose motto is: 
Look ahead ...Go ahead.. . Stay ahead 


To an engineering graduate 


Grow with a Company big enough to give 
you all the things you’ve hoped for or 
dreamed about, worthy of all your talents 


and creativeness. 


Tremendous expansion program 


PE. is growing, adding new generating 
and distributing facilities at the rate of 
over $1 million a week. This has been 
going on since World War IL; it will con- 
tinue at an accelerated pace for many 
years to come. Be a part of this march of 
progress. Help design and build the new 


plants, substations, transmission lines. 


The tield is broad 


kngineers at are concerned not only 
with all phases of engineering, design, and 
construction tn supplying electricity, gas, 
and steam to customers, but also with 
research, market analysis, and customer 
utilization, Your talents may fit here, Or 
perhaps you belong with those working 
with electronics applications or atomic 
power development, in which P.E. is 


taking a leading part. 


PHILADELPHIA ELECTRIC COMPANY 


GEORGE L. HARVEY, JR., Director Employment Division 
Philadeiphia 6, Pa. 


Think it over. Consider the one-year train- 
ing program, the chance to progress to 
supervisory and executive positions, the 
excellent employee benefits... all yours 
in a wonderful section in which to live. 


Write or call for more information. 


Creative group approach to engineering 
problems speeds progress on the job. 


Interested, expertenced older employees wall 
help you get the right start urth PLE 


— 


Recruiting Survey 


.. + Plans for 1956, and how they compare with 1955 


Principal Types of Companies 


4 Publie Utilities and Communications 


; This is a report of the fifth annual survey 
C—Merchend of recruiting plans for the coming year which 
Merchandising 
is conducted by the Midwest Colloge Placement 
1) Banks, Insurance, Investments 
—_ Petrol Association and was presented at their annual 
hemical etroleum 


conference in Chicago in September. 
wovernmen 


(;—Other 


|. How will your 1956 requirements for College-level men compare with 1955? 


Column |—Technical 


Column 2— Non-Technical 


1956 1955 1954 

Company Type \ D G lotal lotal Total 
1) (2 1) (2 1) (2 1) (2 1) (2) 1) (2) 1) (2 | 2 1) = (2) (1) (2) 
The same 10 2 5 11 14 l 7 9 110 102 101 oo 
Less 5 | l 2 $2. OS 


178 150 «148 135101 


2. (a) As nearly as you can estimate, what will your 1956 gross monthly salary offering be for men without previous business or 


industrial experience? 


Columns |, 2, and 3 Technical M.S. and Ph.D. respectively 
Column 4 Non-Technical B.A. or B.S. 
Column 5 Non-Technical M.B.A 
Non-Veteran 
Salary \ C G 
Kange 12345 123934 1238345 12432435 1264 2345 
$25) or under 1 
251—275 | 2 
7 81 41 4—270 2 2 2 7 | 
it wiv 2 915 4@ l Ib 2 4 
75 
2 1 
7 
vie ] 7 | 
7h 0) 12 
150 4 


| 
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1956 Total 1955 Totals 1954 Totals 

2 5 4 2 4 2 4 5 
2) or under 2 5 l 
276-300 7 24 4 2 12 
$25 5 27 2 13 2 44 ll 
14 4 12 45 12 5 22 7 ig 
$7 61 17 $2 67 19 22 Is 25 s 7 
400) 77 $2 5 27 4 2 4 6 5 
12 12 2 22 5 $2 5 5 
42-40) 44 4 7 
vat 21 
1 —57 7 12 
4 4 
5 

167 17 70 107 115 73 143 s4 128 105 

Veteran 
Kange 2345 2345 12345 2345 12345 45 12345 

or under | 
251-275 | 
27H 400 2 
Wi $25 7 3 1 | | 
l 
Wi) 425 
vil 
yt 


576 000 H $ l 
Salary 19%) Total 1955 Total 
$250) or under 
7 Js j i 22 1s 2 13 
wl 42 7 
5 
15 
mil 
H2t 
114 S887 131 101 73 
14 
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Comparison of Salary Offerings 


lechnical 4.8.—Non-Veteran Non-Technical or Non-Veteran 
Salary 1956 1955 1954 1956) 1955 1954 
tange (167 Companies 159 Companies 128 Companies 1) Companies 143 Companies (105 Companies) 

200) or under 0.67 1.3% $.5°% 0.9°7 
251—275 O06 08 2.1 19 
27-300 0.46 4.5 1.6 5.3 17.0 11.3 
$01—325 8.3 8.6) 18.0 $1.3 
$26, 350) 7.8 27.4 17.5 16.0 
$6.5 41.4 15.5 14.4 104 
$76, 400 $5.0) 7 6.7 2s 2s 
425 7.2 
426-450) 


2. (b) In comparison W th 1955, this will be about 


1955 

Lower | | | 
The same 14 il 146 
Higher § 52 (5% 2 
Not specified i 2 ) | 
22 24 2 It 145 


*See following page for breakdowt 


Choosing 
a 
Career... 


Phillips offers many and varied opportu- 
nities for qualified men with a chance for 
on-the-job training and assignments of re 
sponsibility and importance 

Of the more than 22,000 employees of 
Phillips Petroleum Company, more than 
2,700 are technical graduates. Prospects 
for technical and business administration 
graduates are better than ever in the petro 
leum industry For additional information 
write: D. R. McKeithan, Director, Person 
nel Procurement 


PHILLIPS PETROLEUM 
COMPANY 


Bartlesville, Oklahoma 


JOURNAL OF COLLEGE PLACEMENT 
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*lHireakdow lotal 
Inereas Bf F G Compani 
0) ) 
2.4 | 
i 
| 
‘ 
7 i 
5 
5.1) é 12 
14.0) 
20.0 
wit) 
not pe fied 2 2 
«) If your new college men normally receive other ‘pay extras during the first year of employment that are not included in 
the salaries listed in 2 (a), what do they amount to as a percentage of the base salary’ 
*COvertime earnings, cost of ny venus, production bonus, profit sharing plan, ete 


} 
of ase Salary \ | | 
| 
| 
0) 
| 
16 
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RECENT article in the General Motors 
Engineering Journal had this to say: 


“Ideas are of the greatest importance in 
engineering. They are the very life of our 
profession. 


“Around the drawing board and in the lab- 
oratory, ideas are usually hatched at least 


= one a minute. Some are good but the major- 
: 2 ity are usually bad. That is the very nature 
of engineering. 
“Every young engineer, after he progresses 
beyond the detail drafting stage, is expected 


to have ideas. 


“That quality is his stock in trade. Ideas 


men wit are what he is paid to produce. They are 


the objective of his education.” 


b: ied This quotation tells you many things about 
| eas General Motors. 


It tells you what we look for in engineering 
applicants. 


It explains why so many engineering grad- 


uates build rewarding careers with GM, and 
attain high policy-making posts. 


And it gives you, in a nutshell, the basic 
philosophy that underlies GM’s ceaseless 
production of “more and better things for 
more people.” 


GENERAL MOTORS CORPORATION 


Personnel Staff, Detroit 2, Michigan 


GM positions now available 
in these fields: 
MECHANICAL ENGINEERING 
ELECTRICAL ENGINEERING 
CHEMICAL ENGINEERING 
METALLURGICAL ENGINEERING 
INDUSTRIAL ENGINEERING 


AERONAUTICAL ENGINEERING 
BUSINESS ADMINISTRATION 


4 
> 
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shat nature are 


crease pattert 


ol Coon panic 


OM panic 
ompanic 
ompanie 


ompanie 


,* 
Vo. 16 - No. 2 
Hlow soon after emp ment are salary increases granted and of they’ 
1955 4 
2, and 24 month 22 Companu 21 Companu 
2, 24, and 46 mont 2) Compan Companie 
Types of Increa Nunhr 
\utomati Merit 
ay 1954 
t increase if 
2nd increas 127 
mount of Increase as ©) of base eala No. of Con pani 
2nd increas 4) 4 2122 «28 «O19 2s 
The most common patterns for amount of increase were 
One increase onl 
: ( ompani 
10° increas 7 Companie 
increas 
i Wo i ( 
| Dhree increase 
1%, 19%, & 
iy i¥ & om 
Ar b offers made after intervie 
1954 
4 \ ( I) | | Dota Tota 
Plant or home offie 7 iw itt 117 
14 142 141 
; 
18 


RETURN 
FOR 
CHARACTER 
CAREER 


Because the finest single attribute any per- 
son can offer is character, this, basically, is 
what IBM asks of its people whatever thei 
special aptitudes or abilities. IBM offers 


them in return—not just a job—but a career 


\t IBM. your students receive more than 
training and early responsibility; they en 
joy sympathetic guidance by men of unus 


ual competence 


The 702 Electronic Data Proce 


.a working atmosphere 


in which original contributions are encour 


aged personal achievement recognized 


Above all, they have the satisfaction of 
sharing in something big and vital as they 
participate im an I1BM-led revolution in 
clata processing for business science, gor 


ernment 


You could wish them no finer future. 


Machine typue al of advances that 


have made IBM machines synonymous with efficient practice in busines 


INTERNATIONAL BUSINESS MACHINES CORPORATION 


590 Madison Avenue, 
New York 22, N.Y. 


ctro 
data processing machines 
electric typewriters, and 


electronic time equipment 


‘ 
: 
| 
- 
7 
4 
ti 
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1. Do you pay moving expenses from new (inexperienced) employee's home (or college) to first work location? 
Household Goods Personal Transportation Family Transportation 
1955 1954 1953 1955 1954 1953 1955 1954 1953 
None 1149 124 117 115 “7 135 131 106 
Part 7 7 6 7 4 7 
All 43 44 $5 2s 24 
174 141 142 192 163 137 
a) How many men have you hired so far in 1955” 
1955 1954 
\ ( G Total lotal 
No. Technieal graduate 370 6218) 28) 2316 9309 
\o. Non-technical graduate 214 405 729 13 522 $412 
42 4509 425 4045 00 421 14,530 10,103 
b) What percentage this of the number of men whom you sought? 
lechnical 
N1 Non-technical 
1955 1954 1953 
Percent of \ ( Total lotal Total 
(uota NI r NI r NI r NI NI r NI r NI N1 r NI 
145 144 128 117) 
ce) What was your ratio of aceeptance to job offers” 
| Technical 
NI Non-technical 
1955 1954 
Percent \ ( G lotal Total lotal 
Acceptance NI NI r Ni r NI NT r NT NI r Nt r NI r NIT 
( 4 5 2 2 10 19 l2 
1 7¥ 15 2 2 9 2 4 2s $] oe a4 
154 124 2 113 
20 
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Charlie Stickels asks: 


Does 
Du Pont hire 
graduates who 
are draft- 
eligible? 


CHARLES A. STICKELS is currently working toward his BSE 
degrees in chemical and metallurgical engineering at the Univer 
sity of Michigan. Mr. Stickels is past Editor-in-Chief of the Michi 
gan Technic, vice-president of his student chapter of AIChE 

and «a member of several honorary engineering fraternities. His 
editorial work has made him especially aware of contemporary 


employment questions facing engineering graduates 


John Oliver answers: 


JOHN OLIVER, also o University of Michigan 
man, received his B'S. in Mech. Eng. in 193% 
Kight after graduation. he began working for 
lou Pont in the Engineering Section of ita Belle 
W. Va., plant. Following this came an assign 
ment as Departmental Engineer in the Wilming 
ton offices, and today John Oliver ia again at 


Helle — this time as Assistant Plant Manager 


WANT TO KNOW MORE whit working wih 
Ibu Pont’ Send for a free copy of “Chemical 
Engineers at Du Pont it booklet that tells 
mu about ploneering wor x 4 
chemical eng research, proce le 
elopment nd sales, Write to 
Ire 
emour ningt ware 
“ts 


Better Things for Better Living ... through Chemistry 


ATCH PONT CAVALCADE THEATER 


‘The answer to that is definitely ‘‘Yes'’’, Charlie 
We've employed quite a number of college gradu 
ates with definite military commitments, sometimes 
knowing that they could work only a few weeks be 
fore reporting for active duty 

‘The reason is that Du Pont is primarily interested 
in men on a‘‘long-range”’ basis. The fact that they're 
temporarily unavailable— for a good reason like mili 
tary service—isn't any bar to being considered for 
employment. After working only one day, an em 
ployee is guaranteed full re-employment rights 
that’s the law. But if a man works for Du Pont at 
least a full year before joining the service, he gets a 
bonus of two months’ salary. If he's entitled to a 
vacation but doesn't have time to take it before 
leaving, Du Pont gives him equivalent pay instead 

Evenif present employment is impossible, Charlie 
we definitely recommend your talking with Du Pont's 
representatives— and those of other companies, too 
The very least you'll gain will be valuable back 
ground and some contacts which may be of real 


benefit to you when you leave military service 


| = 
F 
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A Progress Report on a Decade 
of College Recruiting 


A LOOK AT THE RECORD 

Just 17 years ago saw the incon- 
picuous birth of a new corporation 
in an abandoned factory in central 
Ohio. Just two rigid foundation 
upported the infant industry (1) a 
unique but undeveloped discovery 
fibers made of glass and (2) a small 
group of imaginative young men. 
The combination paid off for Fiber- 
via From sales of $1,000,000 from 
a limited number of products in 1938 
to a corporation that produces a glass 
fiber that highlight thousands of 
product applications and creates net 
ales of approximately $150,000,000 
a yeal This has been the gigantic 
growth of Fibergla 


ABOUT THE FUTURE 


And this is just the beginning of the 
Fiberglass growth Fibergla 
has barely tapped its market and 
production potential. It's true that 
hiberglas offers unlimited opportun- 
ities for your graduates in all fields 
ol science, engineering, automation, 
distribution, accounting, 
planning and business administra- 
tion. Furthermore, summer employ- 
ment opportunities in research, pro- 
duet de velopment and engineering 
will be Open to both college under- 
and faculty members. But 
all we look to your graduates 
as Opportunities for us 


story. 


marke ting, 


yraduate 
above 


EMPHASIS ON YOUTH 

We need capable young men to meet 
the challenge of an unlimited indus- 
try. We need more men of the caliber 
who pioneered and now direct our 
corporation. Men, who can over- 
come obstacles, frequent disappoint- 
ment and even a few failures. Our 
progress became possible through the 
youthful enthusiasm, determination, 
zest for getting things done and ¢a- 
pacity for long hours and hard work 
of the Fiberglas “‘young men’. You 
can give us more such men. You've 
done it in the past decade. 

In our 10 years of organized re- 
cruiting, some 600 inexperienced col- 
lege graduates have been brought 
into the Fiberglas organization 
Many of these are already in a posi- 
tion of major responsibility, and con- 
tributing further to the progress of 
our business. It was through vour 
aid that we met these men. 


A deeade of 


shows clearly that our country’s col- 


recruiting experience 


leges and universities and their place- 
ment offers have played, and will 
continue to play, a major role in the 
growth and expansion of the Owens- 
Corning Fiberglas Corporation. We 
are happy to have this opportunity 


to express our thanks. 


College Placement Officers 


« Additional listings for 1955-50 


California Mississippi 
California Institute of Technology, Pasadena Mississippi College, Clinton—Guy ©. Mitchell 
Donald S. Clark, Director of Placements Director, Bureau of Appointments. Novem 
June $8. Interviews: January 9-April 30 ber 12, January 28, March 28, June 2. Avoid 
Avoid: March 12-28 December 17-January 3, March 28-April 3 


9 
Kast Los Angeles Junior College, Los Angeles June 4-7, August 22-September 12 


Walter S. Hertzog, Jr., Dean, Admissions 
and Instruction. January 


27, June 15. In 
terviews: December 12-January 19 These listings were received too late for in- 
clusion in the October issue or are corrections 


University of California, Davis—J. Price Git of those listings. Data are arranged alpha- 
tinger, Manager, Bureau of Occupations betically by states as follows: Name of institu- 
January 26, June 13. Interviews: All vear tion, location, placement officer (s), graduation 


dates, dates for interviews, dates to avoid 

Georgia 

Valdosta State College, Valdosta—Mrs. Jose ph 
S Maddox, Secretary to the President New Jersey 
Placement Director August 20, June 4 


Rutgers University, New Brunswick—John P 
Avoid December 14-16, Mareh 13-15 Kirkwood 


Director of Personnel and Place 
May 30-June 1 


ment. Mr. Benjamin T. Summer, Director 
of Placement, Newark Branches. Harold A 


lowa Eaton, Director of Placement, Colleges of 

Luther College, Decorah—C. G. Kloster, Place South Jersey, Camden, June 6. Interviews 
ment Director. January 30, June 4. Inter January 31-May 4. For advanced degree 
views: November |-June 1. Avoid: Decem candidates only from October 31, 1955, to 
ber 13-January 3 December 16, 1955 Avoid: March 24 

April 2 

Maryland 

Morgan State College, Baltimore-Mr. John Wisconsin 
Perey Bond, Director of Admissions and University of Wisconsin Madison—Emily 
Placement. June 4 Avoid: December 21 Chervenik, Assistant Dean of Women, In 
January 3, January 25-31, February 1-6 Charge of Placement and Occupational 
March 28-April 3 Counseling 


CONTINENTAL AMERICAN 


Lire INSURANCE COM PANY 
WILMINGTON + DELAWARE 


Program 


Application Procedure 


RN 


STILT 


MOR NIASTER OF SCIENCEH DEGREES 


Purpose. 


The Hughes Cooperative Fellowship 


Program was established in 1961 to en 


enced scientusts and engineers. Work 
durmy the regular “ hool year will be 
ible outstanding graduates in Electrical arranged to permit the student to main- 
Engineering, Mechanical Engineerin tain a half-tame university schedule of 
wraduate study 

Assignments in the individual area of 


interest are in the fields of research, de- 


or Physics to obtain the Master of 
Science degree while acquiring experi 
ence in an wdustrial research and dé 
velopment environment velopment, product engineering, and 
missile manufacturing. Asa professional 
engineer or scientist you will be a mem- 
ber of the Technical Staff of the Hughes 
Research and Development Labora- 
pants will be employed full ume at tones, Culver City, or of the missile 
Hughes under the guidance of experi- 


During the summer months, partici- 


manufacturing facility, Tucson, An- 


As many as 150 awards are available to qualified applicants 
Applu anion forms and instructions may be obtained by writing 


COMMITTRBE POR GRADUATE STUDY 


O thee of Scientific Staff Relations 


Pit 


RESEARCH AND DEVELOPMENT LABORATORIES 


Culver City, Los Angeles County, California 


University 
ot ba 


Southern 


California 


zona. The income provided will enable 
the participant to enjoy a reasonable 
standard of living while pursuing ad- 
vanced studies. All benefits available to 
full-time staff members are accorded 
participants 

Fuition, books and fees will be pro- 
vided by Hughes. Travel allowances 
will be made to those living outside of 
the above areas 


Eligibility. 


Students who will receive the B.S. or 
B.A. degree during the coming year 
and members of the armed services are 
eligible for consideration Applic ants 
must be able to meet the entrance re- 
quirements for graduate study at the 
University of Southern California, the 
University of California at Los Angeles, 
or the University of Arizona, in Elec- 
trical Engineering, Mechanical Engi- 
neering, or Physics 

Because of the classified nature of the 
work at Hughes, applicants must be 
United States citizens for whom appro- 
priate security clearance can be obtained 


a 
4 
hee 
a 
Te te 
a 
— me ‘ 
Caos EF! 
at Los Angeles J | 
tig 
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What Contributes to Job Stability 2 


A follow-up study 


of recent graduates 
CARL DICKINSON and BETTY NEWBEGIN 
Placement Office 
University of Washington 


Job hoppers, those who are unable or un Various personality characteristics, Samples 


willing to stay with a particular job for a — selected for study included 223 men vraduates 


reasonable time, are almost universally a and 116 women graduates. Returns were rs 


vreat disappointment to their employers. Sines ceived on 174 men (or 78%). and on 99 
a considerable investment is usually made in 
on-the job training and development of col 


lege graduates. it would seem especially im 


women (or 650°), of the original samples. 
The Table below shows the percentages ol 
portant to try to find out what characteristics graduates who are still in the same employ 
can serve as indicators of job stability for this ment after various lengths of time. These data 
group. clearly indicate that the highest rate of turn 
\s an effort in this direction. the Placement over for both sexes occurs within the first 


Othee at the University of Washington made vear of employment, and also show that the 


Percentages of graduates who are still in the same employment 


% of Men % of Women 
After 1 io 1'2 years 62 57 
After 1'2 io 2 years 59 34 
After 2 to '2'2 years 52 29 
Total group 57 38 


a follow-up study in January, 1955 of samples — attrition rate for women is much greater than 
of graduates who secured positions between for men during the second year. 

July, 1952 and December, 1953. Question The characteristics on which employees 
naires were mailed to employers asking for were rated were Drive, Judgement. Conscien 
salary data and for ratings of the employee on — tiousness, Sociality, Intelligence, Training. 


| 
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and Physic al 


in this study 


bields of work covered 
Pechnical. Office. 


Since the 


raits 
included Sales. 


Administrative, and Social Service 


numbers of women in several of the selected 
tie Ids were also very small. the remainder of 
our analysis is concerned solely with college 

The results of the study show no significant 
differences’ between ratings on the selected 
traits for men who are still working in Ad 


ministrative or Social Service fields and those 
whe have left their jobs. probably due to the 
small numbers for these fields in our sample. 
In Office work there are again no salient find 
igs but in the latter field the number of cases 


is large enough so that we may be reasonably 


|. For an explanation of the reasons for the selec 
thon of these characteristics, see: Dickinson, Carl 

What Employers Look for in the College Graduate 
Personnel and Guidance Journal April 1955. 460-461 
2. The “t" test was used to determine the statisti 


eal significance of differences between mean ratings 
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confident that there are no meaningful differ- 
ences on these characteristics. 


Sales 


kor Sales work. however. we find that men 
still 


higher on Judgment, Drive. and Intelligence 


who are employed rate significantly 
than do those who have quit their jobs, sug- 
vesting that these traits should be given care 
ful attention in the selection of employees for 


Sales careers. 


In the Technical area, the only prominent 
differences found are that those men who had 
changed their employment were rated higher 
by employers on Training and on Physical 
Traits than were those who were still in their 


At first glance this seems rather 


original jobs. y 
surprising. In view of the present strong com- 
petition among employers to obtain the serv- 


of 


results may indicate that the engineers and 


ices technically 


trained graduates, these 


scientists with the best training and the most 


UNION BAG 


& PAPER 
CORPORATION 


SAVANNAH, GA. 
H.C. MORRISON, 


LLENT 


Vor 16 No. 2 


pleasing manners and appearance 


such attractive offers that they 


receive 
are hard to 
held in a particular job. 


All Graduates 


If we consider all men graduates without 
regard for fields of work. we find that the 57°, 
who are still in their original placements are 
rated very significantly higher on Drive, Con 
scientiousness. and Sociality than are the 43°, 
who have changed jobs. From this we may 
conclude that these attributes should be given 
careful consideration in hiring applicants for 
most positions in which permanency is de 


sirable. 


For men who are still with the same em 
ployer. a comparison between fields of work 
reveals that college men in Sales work are 
rated substantially higher by employers on all 
traits than are graduates working in the other 
fields. 


creasing the percentage of college graduates 


In view of the recent trend toward in 


among salesmen, this result’ would indicate 
that employe rs are espec ially pleased with the 
recruits obtained from colleges. and may beat 
an important relationship to the increasing 


tendency to professionalize this field of work. 


In Summary 


To summarize our findings, men in Sales 
work who remained in their jobs are rated 
higher on Judgment, Drive and Intelligence 
than those who changed jobs, and employers 
on the whole are better satisfied with the col 
lege men they have hired in Sales than in any 


other field. 


left their jobs are rated higher on Training 


In the Tee hnic al area, men who 


and on Physical Traits, suggesting that per 
haps employers should be especially careful 
to see that technical graduates are assigned to 
work which fully utilizes their training and 
capabilities, if they wish to hold them in to 
day's competitive market. Finally, consider 
ing all college men as a group, the personality 
traits emerging from this study which show 
an important relationship to stability of em- 
ployment are Drive, Conscientiousness and 
Sociality. 
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YOU DON'T 
HAVE TO 
BE A 


Whatever your talent or skill, there's 
a place for you with Mutual of Omaha, 
world’s largest exclusive health and 
accident company, and United of 
Omaha, one of America’s few billion 
dollar life insurance companies. Our 
diversified operations call for people 
with widely varying interests and 
educational backgrounds to serve 
either in our Home Office or in our 
sales and service offices throughout 


the country. 


Mutual and United offer a planned 
program of advancemerit. The rapid 
growth of these companies has meant 
quick advancement for our young 
people. Our department heads and 
executives are “home grown,” which 
means almost limitless opportunities 
for conscientious young men and 


women, 


There is virtually no college degree 
or area of specialization which cannot 
be developed into an interesting careet 


with Mutual and United. 


For information on Home Office 
careers, or work in your own com 


munity, write 


33rd & Farnam 
OMAHA, NEBRASKA 
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One of the most important problems con- 
is that which is 
“effective 
Conversely the greatest threat to 
our freedom at this time is “ineffective govern 
Almost all 
must begin with aecepted assumptions and 
thes« 


fronting our country today 


concerned with 


y 
maintaming gov 


ernment. 


ment 


arguments or discussions 


tatements | believe are practically axi 
1 ask you to accept their validity 


Something more than fifty ye 


omatt 


ars Mr. 


Cecil Rhodes expressed the wish in establish 


ing the Rhodes foundation that young men 
would be chosen as scholars who were most 
likely to esteem the performance ol public 
duties as their highest aim It appears that 
some former Rhodes Scholars have followed 
this precept of Mr. Rhodes, ie. The Hon, 


J. William Fulbright, Senator from 
and the Rt. Hon. Lester 
Minister of Canada. 


Arkansas 
M. Pearson, Foreign 
However it is rather sad 
to have to admit that the idealism expressed 
hy Mi 
a motivating influence for a very large num 
ber of talented 


younp There are 


Rhodes does not appear today to be 


our most 


young men and 


women, 


many reasons why 


embark 
reluctant to give adequate con 
sideration to the possibility of becoming pub 
lic servants in any of the various areas which 
to them. 


young people about to 


upon thei 


Three Points of View 


like lo 


seTV ice 


kor this 
public 


reason | would 


dis Uss 
three 
(1) importance of service to 


rovernment from 


points of view: 
our government on the part of our most tal 
ented 2) present disad 
vantages and hazards which young people may 
expect to 
offered by young men 
and women, Opportunities are open at local 
or municipal, state and national levels for 
full time careers, 


hen and women. 


+) opportunities 


service to 


encounter, and | 


government 


Also it should be pointed 
out that entrance may come by politic al routes 
either finally 


| am going 


elective o1 


appointive and 


through the Civil Service System. 
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Government Service as cm 


to confine my remarks very largely to Civil 
Service at the National level. 
There is an important scientific or 


principle due to the Frenchman LaChatelier 
which as applied to the area of physical sci 
follows: 
“Any system in equilibrium when subjected 


to a stress or strain will readjust itself in such 


ence may be expressed broadly as 


a manner as to relieve that stress or strain.” 
In economies this is known as the “law of 
supply and demand.” biology “the survival 


of the fittest” and it is really a universal prin 
ciple. It is well to keep this in mind when 
we consider government, polities and social 
orders, 

Government today is Big Business and this 
should be realized by all who pay taxes, i.e, 
everyone, The largest single operation in the 
world is the L. S. Department of Defense 
which is equal to the operations of the twenty 
largest corporations in \merica. 
You that has be- 
come too large but you know what happens 


when an attempt ts made to cut back in any 


industrial 


may believe government 


area. Because of its size government service 
is important but also because it is a most 
vital influence on the life of everyone. 

Some of the factors to which we may at 


tribute the growth of government are (1) the 
industrial led to our 
and high standing of liv 
a very high standard of social con 
sciousness resulting in social security and all 
the other forms of social legislation, and (3) 
world 


revolution, which has 
present prosperity 


ing. (2) 


tension because there is great pros 
perity in our part of the world and miserable 
poverty in all the rest of the world. 


lL. Modern know 


L. S., Canada and to a lesse1 


life as we the 
extent in the 
rest of the free world has come about through 
the discoveries and achievements of 
and tec hnology. 


here in 


science 


Distance is no longer much 
of a barrier; diseases due to infection have 
been largely eliminated; the normal life span 
is nearly three score years and ten; produc- 
the 


tion methods have advanced to stage 


where the 40 hour week is a fact (including 
the coffee break) and the 
be with us 


35 hour week will 


very shortly; modern chemistry 
has given us whole families of products, so 
we do not worry so much about running out 


of raw materials; and physies and engineering 


The retired head of the Chemical 
Division of the U.S. Naval Ord- 
nance Test Station at China Lake, 
California, reviews the advantages 
and disadvantages of a career in 
the government service. 


have given us modern communications and 
gadgets from jet planes to household appli 
ances. The stresses and strains placed on so- 
ciety by these developments are refleeted in 
all the problems of government. 

2. No one. | think, is opposed to the im- 
provement in social conditions of the last two 
or three generations but many will disagree 
with techniques and methods which are em 


Let us 


ployed to bring about such changes. 
latter area | do not wish to consider. 

merely enumerate some of the important fac 
tors which confront the social structure and 
in which we turn to government for the solu 
tion: (1) education fast approaching the time 
when an A.B. degree is the inalienable right 
of every young man and young woman, which 
practically delays the beginning of the produc 
live employment age to 20-25 years; (2) re 
tirement at ages of 65-67, and we have decided 
that old people shall enjoy security and a way 
of life to which they 


(3) job insurance during the active years of 


have been accustomed; 


employment; (4) care of health (socialized 
medicine if you please) or Blue Cross; (5) 
protection of dependents against the loss of 
the wage earner; and (6) perhaps last but 
Is concerned 


not least, housing. Government 


by G. B. L. SMITH 


with all these factors in a very real and im 


The democratic 
back of all of 


Arguments are not opposed to any 


portant way. electorate of 
this 


ments, 


country is these move 


but are merely concerned with methods and 
tee hniques. 

World tension at present characterized 
by the “Cold War” between Communism and 
Democracy is merely the attempt of the world 
social, economic and political order to adjust 
itself to the stress and strain of a world di 
vided between plenty and poverty I do not 
subscribe to the that if communism 
should collapse all would he well. This coun 
try is committed to the policy of the defense 
of the free tech 


nique which can be seen today is that which 


thesis 


world and about the only 


involves military, diplomatic, industrial and 
political strength on the part of this country 
and the rest of the 


Strength in these areas can be maintained only 


democratic nations. 


through effective government. 


Disadvantages and Hazards 

of Public Service 
People concerned with the administrative 
problems connected with government service 
frustrated by 
the hazards and disadvantages which confront 


are much disturbed and even 


those who serve their country as public or 


civil servants. Many deterrents to such sery 


ice are very real and tangible while others 


are nebulous and even imaginary. | can only 


call 


which prevent a great many people, the young 


your attention here to a few elements 
as well as the mature, from giving adequate 
consideration to entering the field of public 


service as a career, 

1. One of the most important disadvan 
tages of public service is the financial limita 
tions for the very few who reach positions 
corresponding to those of top management in 
business and industry. A ceiling of $15,000.00 
per year is ridiculously low for an adminis 
trator who must assume responsibilities which 


are comparable to those of a chairman of the 


Career 
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hoard, president or vice president of a large 

enterprise Yet these 
talent. ability and 

equal to that required by our largest com 

Public of this sort of 


are continually being taken from the 


commercial lop 


posi 


tions require judgment 


panies eervarits com 


tence 


government because they do not feel they 
can make the financial sacrifice. Too fre 
quently their positions have to be filled by 
of le SSC Compe nee This indeed 


presents problems of the greatest importance. 
It is to be hoped that the Congress will, in 
the near future, rectify at least in part this 
serious limitation 

2. All large organizational operations be 
come involved with intricate regulations which 
we lump together as “red tape and of course 


yovernment operations are especially vulner 


able. Sinee public funds are involved, their 
protection has led to many intricate paper 
operations and statutory regulations which 


become extremely irksome. 


Vou 


16 No 


3. Because of low salaries of top admin- 
istrators the civil servant often finds himself 
working under timid and incompetent super 
Visors. 


1. In ol 


i.e. research and development, defense. depart 


many areas vovernment service. 


ment of state, ete.. security presents many dif 
ficult and annoying problems. A person must 
adjust himself at present to work within the 
system even though it is not always easy. 

>. Many people regard the rules and regu 
lations of the civil service system as a major 
As il fre 
quently operates the system tends to protect 
mediocrity. and the system as a whole is “over 
due” For the 
skilled operator, however, there is always an 


disadvantage to the careerist too 


for a complete overhauling. 


other angle to work. 
6. In the opinion of the speaker the greatest 
disadvantage of public the 


which the “civil 
servant” and all government workers. elected 


service Is result 


of the very poor esteem in 


Career opportunities for college 
graduates at Massachusetts Mutual are 
described in this 24 page booklet 
titled, “The Next Step is the 
Important One.” 


With the life insurance business as 
versatile as it now is, graduates in many 
fields are greatly in demand. This book, 
therefore, will be of value in your 
placement office. Please write to: 


MASSACHUSETTS MUTUAL LIFE INSURANCE CO. 


Personne! Department 
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and appointed, as well, are held by the gen 
eral public. Mr. Charles P. Taft has remarked: 
“Public service justly or unjustly is certainly 
at a low point of prestige. It is looked dow: 
upon by many business men as infected with 
incompetence, and at worst with “dirty poli 
ties” with communism thrown in as a Koch- 
loffel.” Many civil servants are very sensitive 
to this “low prestige” and when otherwise 
very happy in their employment, they will 
seek a change to private industry for fear 
that too long employment in government will 
ruin their reputations to the extent that “no 
one else will hire them.” This “low esteem” 
in which the public servant is held should be 
a matter of great concern to all; if the “low 
esteem” is justified the conditions must be 
corrected; if it is not justified then every ef- 
fort should be made lo revise public opinion 


Advantages and Rewards 
of Public Service 


The young persons seeking employment 
should have the following questions in mind 
regarding the area, institution or activity 
where he is considering making his career: 
(1) are these openings for a person with 
my qualifications; (2) what are the working 
conditions; (3) salary potentialities; (4) and 
opportunities for professional growth and de 
velopment, independence and creativeness. | 
think | can state without reservation that the 
answers to all these questions is positive and 
favorable. 

1. The government, almost certainly, has a 
position for you. Some 15,000 skills and arts 
are included in the area covered by govern 
ment employment which is more than 75 per 
cent of the total number of types of employ 
ment available in this country. Almost every 
type of spec ialization is represented by estab 
lished positions under the civil service. 

2. Working conditions for the career gov- 
ernment servant are good to excellent. This 
is true today even though a good many fringe 
benefits have been whittled downward by 
Congressional action during the last few years 
The working day is & hours; vacation leave 
with pay is somewhat more liberal than in 
dustry provides; sick leave amounts to 15 
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OPPORTUNITIES 
FOR YOUR GRADUATES 


The Start Company has prepared 
this helpful booklet for the Placement 
Office. It was designed for business 
administration and liberal arts gradu- 
ates who are interested in selling as a 
career in an industry noted for its con- 
tributions to bettering mankind's lot 
through better health for more people. 


Our Company is young and fast grow- 
ing, offering many challenges in a 
progressive industry. It makes avail- 
able opportunity for growth to gradu- 
ates of ambition, ability and character. 


The Stuart Company 

234 E. Colorado Street 

Pasadena 1, Calif. 

Please send me ( ) copies of your 
new booklet, ‘An Invitation to Con- 
sider THE STUART COMPANY and 
a Career in Sales.” 


NAME 
(PLEASE PRINT) 


COLLEGE 
CITY STATE 


y 
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days and is cumulative; retirement 


per veal 
benefits are in general far superior to those 
provided by industry and are reasonably flex- 


tion have not as yet been established but are 


Group insurance and medical protec- 


available in certain instances. Provision has 


heen made to bring many government work 


ers within social security. 


4. Initial salaries. with 


are competitive 


some exceptions, 
In the middle 


brackets salaries are as good and often better 


with industry. 


than industry provides but top salaries are 
distinetly The 
has been improved recently by the new “cross 
the board” 


inadequate, overall situation 
increase. 


Opportunities for professional growth 


and developme nt in government activities are 
pene rally excellent at all levels. For those who 
have not completed their formal training it 
feasible to work 


instance, in the 


is often continue academic 
at nearby universities, as for 


W ashington work 


schedules are the rule rather than merely pro 


area: convernent time 


vided in special cases. A few fellowships are 
available for full time graduate study. 

For that somewhat rare individual who has 
the ability and urge to do creative work, the 
opportunities to develop such talents are con- 
better 


probably not as good as in the academic field. 


siderably than in industry although 


However, | must caution every young person 
that this sort of freedom is everywhere a hard 
won privilege and not his by inherent right. 
The individual must demonstrate in the Uni 
versity as well as in government or industry 
that he has a high order of competence be 
It is 


my observation and my considered judgment 


fore he can be given very much freedom. 


that in government service the young scientist 
who posesses the necessary qualifications to 
use freedom will be granted this freedom. 

Physical facilities in almost all government 
activities are superb. This statement can be 
made almost unqualifiedly and is based on 
very extensive observation. 

If a man in government service desires to 
enter and progress in administration and is 
able to demonstrate competence, he will be 
given the opportunity in this field as rapidly 
as it is possible, often it appears that he has 
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been pushed too rapidly. Indeed, many people 
find the they 
are encouraged to enter administrative 


themselves in position where 
the 
field, frequently against their true desire, be 
cause it is realized that they have this type 
All this is true because there 


are such extensive areas that require admin- 


of competence. 


istration and so few people who are competent 
that the 
opportunity to assume responsibility is prac 


to fill positions here. I would say 
tically unlimited in the government services. 
limited 
vidual capacities. 


indeed it is only by a man’s indi- 

In spite of the fact that it is now popular 
to regard civil servants as bureaucrats, second. 
raters who can’t make good in private in 
dustry, feeders at the public trough — many 
very able administrators in private industry 
do not share these negative views. Industry is 
all the time offering opportunities for bright 
young civil servants to go into private busi- 
ness in relatively high positions and at rela- 
tively high salaries. Many a large group is 
Civil 


Service has been the stepping stone for many 


headed by a former public servant. 


instance, the President of Pennsyl- 
State Milton 
was a public servant until he was called to 
the presidency of Kansas State College. 
Summary and Conclusion 


In conclusion we can say that although the 


men, for 


vania L niversity kKisenhower. 


career of a public servant is beset by many 
disadvantages and frustrations, these are off- 
set by 


many attractive advantages and re 


wards. | have tried to be factual and objec 
tive giving you straight talk not colored by 
emotionalism. To recapitulate government 
service is important because government is a 
vital influence in the life of everyone. For the 
careerist the following disadvantages are evi- 
dent: financial limitations at the top, red tape, 
often incompetent supervision, security prob- 


lems, civil service regulations, and low pres- 


tive. To balance these deterrents are the 
following advantages and rewards: a wide 


variety of fields for employment, good to ex- 
cellent 


aries except for top positions, and finally 


working conditions, satisfactory sal- 


almost unlimited opportunities for personal 
and professional growth and development. 


“Ew PROOUCT in the air conditioning field » Worthington trols humidity. Like every Worthington product. this good 
ultra-modern winter and summer home aw conditioner I's a looking unit is designed and built for a lifetime of quiet effi- 
compact package that heats, cools, circulates, filters, and con cuent service 


Making today’s BIG news in air conditioning 


Worthington s new residential air 
conditioners, packaged units, big cen- 
tral station systems — all are making 
headlines in the air conditioning field 
And the same research and engineering 
skills responsible for their development 
are apphed to all Worthington prod- 
ucts engines, turbines compressors, 
construction machinery, as well as 
pumps 

For the complete story of how you 
can fit into the Worthington picture, 


NEW BUILDING In New York is the glass NEW LIFE FOR OLD STORES Shoppers stay 


buy more ores Coo ny We 

heathed Manufacturer's Trust Buriding. It's longer, buy more in stores led by Worth write F. F Thompson, Mer . Personnel 
cooled by a Worthington central station sys ngton units with the new “Million Dollar «I Ww I ( 

tem —-so big it does the same job as melting compressor, New 3-D circulation aims com be raining, ort ungton orporation, 
100 tons of we daily fort nght where you want it Harrison, New Jersey 4250 


See the Worthington representative when he visits your compus 
See the Worthington 


Corporation exhibit in 

New York City A lively, 

informative of 

product developments — 
for industry, business ond =- 


end 40th Street 


When you're thinking of a good job—think high —think Worthington 


CONDITIONING AND REFRIGERATION COMPRESSORS - CONSTRUCTION EQUIPMENT ENGINES DEAERATORS INDUSTRIAL MIXERS 
LIQUID METETS MECHANICAL POWER TRANSMISSION PUMPS STEAM CONDENSERS STEAM.JET EJECTORS + STEAM TURBINES WELDING POSITIONERS 
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to every 
successful man, 
his work’s an 
Adventure! 


Without exception, every successful man you meet finds a 
spirit of adventure in his job. No man really succeeds where, 
for him, this priceless factor is lacking. 


With that thought in mind, consider this: 


Man-made fibers and films—such as rayon, acetate and 
cellophane—have given birth to one of America’s newest, 
fastest growing, and most adventuresome industries. 


Fibers produced by AMERICAN VISCOSE CORPORATION 
are used in everything from tough tire cord to frilly lingerie, 
from the rugs you walk on to the clothes you wear 

Almost daily, research is discovering new and exciting 

uses for AVISCO* fibers and films. 


APPROXIMATELY ONE THIRD OF ALL MAN-MADE FIBERS 
AND CELLOPHANE MANUFACTURED IN THE UNITED STATES 
IS PRODUCED BY AMERICAN VISCOSE CORPORATION. 


American Viscose men and women find a constant source 
of adventure in developing, improving, and marketing 
AVISCO products 


If you would like to share in their adventure, write: 
Personne! Recruitment and College Relations Dept. 
American Viscose Corporation 
1617 Pennsylvania Boulevard 
Philadelphia 3, Pennsylvania 


Positions 


RESEARCH Chemist (Physical, Organic, Analytical) 
Microscopist, Physicist 

PRODUCTION Engineer (industrial, Mechanical, Chemical), 
Personnel, Labor Relations, Accountant 
Purchasing Agent, Contro! Chemist, Statistician 


PILOT PLANT Chemist, Chenuecal ngineer 

DEVELOPMENT Development Chemist, Engineer (Design, Chemical ) 

ENGINEERING Engineer (Design, Construction, Mechanical 
Electrical, Architectural) 

MARKET ANALYSIS Market Researcher, Market Analyst, Merchandiser 


SALES Rayon Fibers, Cellophane, Acetate Fibers, Resin Fibers, 
Plastics, Piastic Yarns, Textile Chemicals 


American Viscose Corporation 


*AVISCO is the trademark of American Viscose Corporation 
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A 


Surety Company, 151 
Harttord, 


Secretary 


Aetna Casualty and 
Farmington Avenue 

cut. Austin D. Bryan 
Department. Training program for salaried 


Field 


vork general mstirance eventually lead 


Connecti 


Agen \ 


Representatives sales promotional 


and management 


ing to supervisory pos 


\etna Casualty & Surety Company, (Fire 
Insurance Division), 30 Trinity Street 
Hartford F. Dissell, See 
Training programs for Field repre 


Connecticut 


retary 


sentatives in property msurance 
Aircraft) Armaments, Ine P.O 
Cockeysville, Maryland 
Director of Personnel. North East 
\tlantic, Southern, Middle West. Will re 
Aeronautical, Mechanical, Electrical 
Physicists 


MLS 


Box 126 
Wishart 
Middle 


crust 


and 


B.S 


Engineering 


Ph.D 


Engines rs 


Physicists at the and 
levels 

\llis-Chalmers Manutacturing Compan 
Milwaukee 1, Wisconsin. ¢ 

Graduate Recruitment 

Section. Graduate 

for Engineers leading to positions 


ofthc 


enginecring 


Rawles 
Gradu 


raining 


Supervisor 


ite ‘Training 


Course 


cistrict sales application sales 


sign, deve loprne nt 


WOCESS 


manufacturing and field service 


\luminum Company of America, 425 Sixth 


Avenue Mellon Square Pittsburgh 19 
Pennsylvania. R. L. Gaugler, Manager of 
College Recruitment Formal training 
rograms in Accounting, Sales Administra 


Sales Formal indo 


trination plus on-the-job training in’ Pro 


ind Industrial 


luction, Research and Development 

| \luminum Goods Manufacturing Company 
1512 Washington Street. Manitowoc Wis 
onsin John tuedebusch. Director of 


Will Sale 

: Representatives Marketing Spec jalists. Ad 
ertising, Tool & Machine Product 
Development and Industrial Engineers 

(America Fore Insurance Group, 50 Maiden 
Lane, New York 38, New York. Robert H 


Industrial Relations recruit 


Design 


Companies Planning to Recruit 


... Those who will interview on campus during 1955-56 


Data are arranged in this order: name of 
company and or division, address, name of 
person to contact, his title, areas in which 
interviewing will be conducted, training pro- 


grams offered. An asterisk (*) preceding an 
entry denotes that the company recruits women; 
unmarked entries recruit men only. If no geo- 
graphical entries are given, assume thot recruit- 
ing is national 


135 
Ilinois 
Manager 
Midwest 


casualty 


Potter ( Kastern) 
South 
George M 

Midwest ) 


programs in fire 


Superintendent 
LaSalle Street 
Bowlus 
Eastern 


Chicago 3 
Personnel 
Seaboard, 
Draining and 
insurance 

American Brake Shoe Company, 230) Park 
New York 17, New York. Robert 
B. Parker, Assistant to President-Personnel 
Praining Sales 
Engineering, Research & Development and 
Staff Departments 

Brass Company 114 


Avenue 


programs in Production 


Meadow 


American 


Street, Waterbury, Connecticut. Harold F 
Braman Personnel Manager Ceneral 
Office Northeast Mid-west. Training 


programs in four Connecticut Divisions and 
two Mid-western Divisions for assignments 
in Sales Technical, Engineer 
ing, Accounting 


Production 


100 Park Avenue 
Arnold F. Campo 
Training programs 


“American Can Company 
New York 17, New York 
Supervisor of Training 
in Manufacturing, Engineering, Sales, Ac 

Research & Technical 

Purchasing and Industrial Relations 


counting Service 


American Gas and Electric Company. Ke 
cruiting conducted by subsidiaries of this 
COMpPpany «lS follows 
Appalachian Electric Power Company, Box 


Virginia Mr. | \ 
Mundy, Employee Relations Supervisor 
Ohio Power Company, 301 Cleveland Ave 
nue, S.W., Canton 2, Ohio. Mr. J. H. 
Relations Super 


tounoke 


Edwards, Employee 


Visor 
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Indiana & Mi higan 
2101 Spy Run Avenue 
Indiana. Mr. R. D 


Relations Supervisor 


trie 
hort 
Saffen 


Company 
W ayne 


Employe 


American Gas & Electric Service ¢ orpora 
tion and/or American Gas and Electric 
Company, 30 Church Street, New York 


5%, New York. Mr. R. N 


of Employee Relations 


Hurt 


Supervisor 
American Insurance Company, 15 Washing 
ton Street, Newark 1, New Jersey. John J 
Leddy, Director of Education. Training 
programs in Property and Casualty Insur 


ance Underwriting Claims and Sales 
Promotion 
American Mutual Liability Insurance Com 


Berkeley Street 
Chester W 
Director New England 
Atlantic States, South 

Sales, Underwriting 


Boston 16 
Higgins 


pany, 142 
Massachusetts 
Personnel 
Midwest 


programs im 


Assist 


Draining 
Claim 
Safety loss 


investigation settlement 


prevention, Supervisory development, and 
Managerial development 

"American National Red Cross, and D 
Streets, N.W Washington 13, D. ¢ 
Norman A. Durfee, National Director for 
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Personnel Services. Training programs for 


Aides and Recreation Workers 
Potash & 


Case 


American Chemical Corporation 


lrona, California. R. |. MeCullough, Man 
ager, Industrial Relations. Western and 
Southwestern States 
American Sugar Refining Company, 120 Wall 
Street, New York 5, New York. Thomas 
\ McCabe, Industrial Relation Stall 
Member. Northeast, Southeast, Midwest 


Periodic general tramimng program covering 
accounting, engineering and sales 
*American Viscose Corporation, 1617 Pennsy] 
vania Boulevard, Philadelphia 3 
vania. Mr. B. Brooke Bright 
Personnel Recruitment and College Rela 
East, South, Mid-west 
lraining programs in Production, Research 
and Development Tech 
Industrial 
Chemistr 


Pennsy] 


Manager 
tions Department 
and 


accounting 


nical requirements: Chemical 
Mechanical 
Physics and Accounting 
Ampeco Metal, Inc 1745 
Milwaukee 46, Wisconsin 


Personnel 


and Engineers 
South 35) Street 
Robert RB 
Midwest 
of Wisconsin, Marquette University 


Tews 
University 
North 


University 


Manager 


western University Purdue 


Due to its rapid growth, Dow has many 
positions available for qualified gradu 
ates. There are excellent opportunities 
im Dow 5 broad research a develop 
ment departments, in technical sales, in 
general chemical sales and service, and 
in the large engineering and service de 
partments servicing large production 
units. These positions are available in 
many locations throughout the United 
States 


you can depend on DOW 


A fine future for your graduates 
with 


THE DOW CHEMICAL COMPANY 


CHEMICALS 


Sales Trainee positions are available in 
Midland for those with pre-engineering 
or one year of college chemistry, r 

gardless of B.S 


major 


lor further information on the oppor 
offered graduates, write 
to Dow's Technical Employment De 
partment today. The Dow Chemical 
Midland, Michigan. 


tunities your 


Company 
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Michigan School of Mines and Michigan 
University Training programs in Sales 
Supervision, and Laboratory 

Anchor Hocking Glass Corporation, Lancas Opportuntty 
ter, Ohio. Don J. Garber, Supervisor of 
Personnel Procurement. Ohio, Indiana Plenty 
Illinois, Michigan, Pennsylvania, West Vir 
vinia, New Jersey. Training programs in 
Standards-Cost Accounting-Time & Motion 
Study-Budgets, Sales, Personnel, Engineer “raining 
ing, Accounting and Production 

Archer Daniels Midland Company, 700° In Sound, individualized expo- 
vestors Building, Minneapolis Minnesota 
Loren L. Law, Personnel Director. Mid 
west, East. Training programs in Adminis 
trative, Technical 


Armstrong Cork Company, Liberty and réduaucemeut 


Charlotte Streets, Lancaster, Pennsylvania 


in all areas of out 


multiple-line business. 


sure, calculated to build the 


foundation for your career, 


W. J. VanPelt, Assistant Manager of Em As fast as you are ready for 
ployment and College Relations. Training it. 
programs in Sales-Technical and Non 
Technical, General Engineering, Industrial 
Engineering, Accounting Research and 


You set your own limits. 


Development, Personnel Administration \ group of four Companies, writ 
Production Planning, and Advertising and ing all forms of insurance. Serve 
Promotion. Canada, Puerto Rico, Hawaii 
Andersen, Arthur & Co., accountants and Branch ofhees from coast to coast 
auditors. Home Office, 120 South LaSalle in North America 
Street, Chicago 3, Illinois. Richard § Phe Travelers “has long been most 
Claire, Partner in Charge of Personnel ihly managed. It is the largest 
and Training. Applicants should address ind one of the most prominent 


d best know iultiple-line com 

inquiries to Mr. Claire or to Partner in son 
} of Gaal ‘it panies in the country. [tis in the 
charge o in city neares wi highe repute and fas 


hools Training programs centralize d ils progressivene 

training schools in Chicago for three weeks 

in April and in August of each year for all Best's Life Insurance Report 

new men; on-the-job training programs 1955 90th Annual Edition 

continuously throughout the vear all 

offices 

Atlanta 3, Georgia, William-Oliver Build Mose information sham ‘The Tim 
ing, William |]. Nettles 

Boston 8. Massachusetts, 294 Washington elers and _— ihe career Opportunsts 
Street, Walter J. Oliphant with the Company ts available to you 

Chicago 3, Illinois 120) South LaSalle on request, Write CAREER DESK 
Street, Donald Erickson for our literature, 


Cleveland 14, Ohio, 500) National Cit 
Bank Building Marvin Johnson 

Dallas 1, Texas, 720 Corrigan Tower The Personne! Dept. 
Robert Zech. 

Detroit 26, Michigan, 2646 Penobscot THE TRAVELERS INSURANCE COMPANIES 


Building, Mark D. Littler 700 Main Street 
Houston 2. Texas. 607 Esperson Building 

Hartford 15, Connecticut 

Beasley 


| Kansas City 5, Missouri, 21 West 10th 
Street, Harry L. Stover 
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Los Angeles 17, California, 612 South 
Flower Street, James A. Campbell 

Mexico City, Mexico, Paseo de la Reforma 
76, John H. Lumpkin. 

Milwaukee 3, Wisconsin, 231 West Wis 
consin Avenue, Herbert D. Soper 

Minneapolis 2, Minnesota, 920 North 
western Bank Building, A. R. Nelson 

New York 4, New York, 67 Broad Street 
George Wagner, 

Omaha Nebraska, 216 
John M. Waters 

Philadelphia 3, Pennsylvania, 117 
17th Street, Marion F. Stone 

St. Louis |, Missouri, 1755 Railway Ex 
change Building, L. Wayne Lutyens 

San Francisco 4, California, 405 Mont 
gomery Street, Renick H. Buckles 

Seattle 4, Washington, 1410 Dexter Horton 
suilding, Edward J. Fox 

Washington 5, D. ¢ 777 - IAth Street 
N.W., M. Everett Parkinson 

Armco Steel ¢ orporation Middletown, Ohio 


Aquila Court 


South 


Rowan FF. Crawford, Staff Supervisor of 

Employment. Training programs in Sales 
Domestic ) Plant Engineering, Plant 

Metallurgy, Research-Development, Sales 
Overseas ) 


"Arthur Young & Company, 165 Broadway, 
New York 6, New York. Frederick E. Horn 
National Director 
contact 
Atlanta 3, Georgia, 317 Healy Building 
Hugh Macaulay 

Boston 10, Massachusetts, S80 
Street, Vernon Adrean, |r 

Chicago 2, Illinois, | North LaSalle Street 
Lawrence S. Dunham 

Cleveland 13, Ohio, 1307 Terminal Tower 
Building, Charles ¢ 

Dallas Texas 1000 
Bank Ake x 

Denver 3, Colorado, 1930 Sherman Street 
Ralph Mayo, Jr 

Detroit 26, Michigan, 1217 National Bank 
Building, Howard M. Stiller 

Houston 2, Texas, 991 M & M Building 
Bert Kush 

Kansas City 5, Missouri, 21 West 10th 
Street, Robert J. Samson 

Los Angeles 17, California, 612 South 
Flower Street, Robert D. Safford. 

Milwaukee 2, Wisconsin, 735 North Waters 
Street, Bernard M. Vaughan 


Personnel Locally 


| ederal 


Crumley 
Ke public 


Schumacher 


National 
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New York 6, New York 
Jarvis C, Stratton, 

Philadelphia 9, Pennsylvania, 123 South 
Broad Street, Thomas H. Stewart 

130 Seventh 


165 Broadway 


Pittsburgh 19, Pennsylvania 
Avenue, John L. Harvey. 

California, 120 Mont 
gomery Street, C. William Wittman, |) 

Toldeo 4, Ohio, 1600 Toledo Trust Build 
ing, Robert L. Floyd 

Fulsa 3, Oklahoma, 630 National Bank of 
Tulsa Building, Joseph B. Collinson 

Wichita 2, Kansas, 201 First National Bank 
Building, William FE. Ward 


Indoctrination Course in Public Accounting 


San Francisco 4 


upon employment 
Associates Investment Company, 205 West 
Jefferson Boulevard Paul M. Shore 
Assistant Vice President and Director ot 
Personnel. Training programs in Sales and 
Management 
Atlantic Refining Company 
Refinery Operations, or Research and D 
velopment work in Philadelphia. KR. A 
Jones, Industrial Relations Department 
Plant Personnel Division, 3144 Passyunt 
Avenue, Philadelphia 1, Pennsylvania 
Marketing. G. A. MacFarland, Industrial 
Relations Department, Sales Personne! 
Division, P.O. Box 7258, Philadelphia | 
Pennsylvania. 

Engine ring and 
Construction, or Foreign Crude Produc 
tion. H. M. Overley, Industrial Rela 
tions Department, Office Personnel Div 
sion, P.O. Box 7255, Philadelphia | 
Pennsylvania 

Crude Oil Production or Research and 
Development in the Southwest. GC. O 
Wheeler, telations Ds 
partment, Southwest Personnel Division 
P.O. Box 2519, Dallas 1, Texas 

Atlas Auto Finance Company, 262 Spring 

Street, N.W., Atlanta, Georgia. Irma K 

McAulay, Personnel Director. Southeast 

Automatic Electric Company, 1033 West Van 

Buren Street Hlinois. Mr 

Donald E. Rons, Assistant Personnel Di 

Middle West. 

in Engineering and Production Control 


General Administration 


Industrial 


Chic ago 7 


rector Praining programs 


Babcock & Wilcox Company, 161 East 42nd 
Street, New York 17, New York. J. W 
Andeen, Manager, Student Training De 


“Different types of work appeal to dif- 
ferent men,” says Donald O'Brian (A.B., 
Indiana, °50). in the Traflie Department 
with Indiana Bell Telephone Company. 
“Pll take a job that keeps me hopping. 
And that’s just the kind of job T have. 


“You'd think that after two years I'd 
have all the variables pinned down. But 
it doesn't work that way. When you super- 
vise telephone service for thousands of 
different customers whose needs are al- 
ways changing, there’s always something 


new coming up. 


“| started with Indiana Bell in 1952. 
after two years in the Army. My training 
program exposed me to many different 


kinds of telephone work —customer con- 


“Always something new” 


tact, personnel, accounting, operations 
I saw a lot of jobs as interesting as mine. 
As much as | like what Pm doing now, | 


bet Vl like my next spot even better. 


Don's enthusiasm for his job is pretty typi- 
cal of how most voung college men feel 
about their telephone careers. Perhaps 
you'd be interested in a similar opportunity 
with a Bell Telephone operating company. 
such as Indiana Bell... or with Bell Tele- 
phone Laboratories, Western Electric or 
Sandia Corporation, See your Placement 
Officer for more information, 
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Jot 


bakelite Company 


junk of 


* Bankers Life Company 


“The 


KRNAL OF COLLEGE PLACEMENT 


partment, Training programs in Company 
operations, Over all 
Over-all Tubular 
Over-all 


Division opera 
Division 


Division 


tions Products 


operations Refractories 
operations 
(division of Union Carbide 


& Carbon Corporation) River Road, Bound 


Brook, New Jersey. Vernon O. Davis 
Coordinator of Technical Employment. 
Training programs in Production, Sales 


Advertising, General Purchasing, General 
engineering 

America, N. 
Spring Street 


Corey 


& S. A., 650 South 
Los Angeles, California. 
Director of Staff 
and in- 
Training programs in Gen 
eral banking, Trust Department 
711 High Street, Des 
lowa George A. Harper, 
Vice President. Midwest—lowa, 
Kansas, Missouri 
involves 


Fagin, Assistant 


Training. Midwestern states to 


chiding Ohio 


Moines 7 
Assistant 
Nebraska 


Draining 


Colorado 
work experience in 
wveral departments to provide a_ broad 
background of knowledge covering divers 
functions of company 


ittelle Memorial 


nue, Columbus | 


Institute, 505 King Ave 
Ohio. Russell S. Drum, 

Will recruit B.S., MLS.., 
all 


Personne | Manager 
Ph.D 


ind candidates in phases of 
for 


Informal 


ind phy sical 
broad applied research program 


training on individual basis 


uumann, Finney & Company, 208 South 
LaSalle Street, Chicago 4, Ulinois. Norman 
Curtis, Personnel Director. Middle 
West—Illinois, Indiana, lowa, Michigan, 


Minnesota, Training programs in Account 


ing and Auditing 
Il Aircraft Corporation, P.O. Box 1, Buftalo 


5, New York. Thomas C. Fritschi, Super 
visor, Engineering Personnel. North-east 
Mid-Atlantic, Mid-west 

ll Telephone Companies 


Each of the telephone companies listed 
lou 


tions with colle “es 


is responsible for Bell System rela 
and universities its 
Each coordinates re ruiting ac 

Bell System and 


reters applic ants to the Bell company of 


territory 
tivities for all units of the 


their choice 
Other 


geographical territory are listed separately 


Bell System units which have no 


in the general alphabetical list heir re 


Ww) 
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cruiting activities are coordinated with 
those of the telephone companies. They 


are: 

Long Lines Department, A. T. & T. Co. 

Nationwide long distance service. 
Western Electric Company—Manufactur 
ing and supply. 

Bell Telephone Laboratories—Develop 
ment and research. 

Sandia Applied research 
and development of atomic weapons 
operated by Western Electric Com 
pany for Atomic Energy Commission. 

Inquiries may be addressed to either the 


Corporation 


telephone company responsible for the 
area, or any other company. Telephone 
company addresses and their territories 


are: 

Bell Telephone Company of Pennsylvania, 
1835 Arch Street, Philadelphia 3, Penn 
sylvania. OF ficial 3-0050. J. E. Murphy. 
(Delaware, Pennsylvania ) 

Chesapeake & Potomac Telephone Com 
panies, 725 13th Street, N.W., Washing 
ton 5, D. C. MEtropolitan 7-9900. W. 
J. Carto. (District of Columbia, Mary 
land, Virginia, West Virginia ) 


Cincinnati & Suburban Bell Telephone 


Company, 225 East 4th Street, Cincin 
nati 2, Ohio. CHerry 1-9900. C. D 
Coy 

Illinois Bell Teiéphone Company, 212 West 
Washington Street, Chicago 6, Hlinois 


OF ficial 3-9300. R. B. Plain 
Indiana Bell Telephone Company, 240 
North Meridian Street, Indianapolis 9 
Indiana. MElrose 5-9811. R. M. Loomis. 
Michigan Bell Telephone Company, 1365 
Avenue, Detroit 26, Michigan 
WOodward 3-9900. K. A. Newman 
Mountain States Telephone & Telegraph 


(lass 


Company, 931 14th Street, Denver 2 
Colorado, TAbor 5-4171. K. B. Curtis 
(Arizona, Colorado, Idaho, Montana 
New Mexico, Utah, Wyoming 

New England Telephone & Telegraph 


ISS Franklin Street, Boston 7 
SHerwin 3-9800. W. R 


Company 
Massachusetts 


Dangelmayver ( Maine Massachusetts 
New Hampshire, Rhode Island, Ver 
mont) 

New Jersey Bell Telephone Company, 540 
Broad Street, Newark 1, New Jerse 
TEleo 4-2100. W.S. Weeks 


New York Telephone Company, 140 West 


uild your future 
at Crane Co. 


Find out about the excellent career oppor- 
tunities in this growth company. 


At Crane, graduates are offered a prom 
ising future. We make more than 50,000 
different products that serve virtually every 
industry. Because of our diversification, 
graduates will find job possibilities to sat 
isfy a variety of interests. If your place- 
ment office is unable to arrange a campus 
interview for you, write to 


Training Department, CRANE CO. 
836 S. Michigan Ave., Chicago 5, Illinois 


Graduates are selected with care for basic 
and job-experience training in preparation 
for responsible careers in. . 
Engineering — Openings for mechanical, metal- 
lurgical, ceramic, chemical, sanitary, heating, hy- 
draulic, welding, and mineral engineers 


Manufacturing — Challenging opportunities for 
mechanical and foundry engineers leading to 
positions of responsibility. 

Research and Development— These engineers 
will play an important part in developing 
titanium and atomic energy; also of existing and 
new ferrous and non-ferrous metals and alloys. 


Sales—B.S. and B.A. degrees. Opportunity 
throughout 140 branches with products sold to 
plumbing, heating and air conditioning contrac- 
tors; wholesalers and industry. 


Control— Business graduates qualify for open- 
ings in operational costs, general accounting, 
auditing, leading to supervisory responsibilities. 
Finance — Openings in credit and dealer rela- 
tions for Economics and Business graduates with 
long-range career plans. 


CRANE CO. Valves Fittings Pipe Kitchens Plumbing Heating + Aircraft Parts Titanium 
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Street 


hange 


New York 7 
1-4600 
Bell 


New York. EX 
D. KR. MeGuirk 


Northwestern Telephone Company 


11% South 19th Street, Omaha 2, Ne 
braska. ATlantic 6000. D. V. Oathout 
(lowa Minnesota, Nebraska, North 


Dakota, South Dakota) 

Ohio Bell Telephone Company, 750 Huron 
Road, Cleveland 15, Ohio. MAin 2-9900 
H. Y. Elliott 

Pacific Telephone & Telegraph Company 
140 New Montgomery Street, San Fran 
cisco 5, California. GArfield 1-9000, J] 
M. Edwards. (California, Nevada, Ore 
gon, Washington) 


Southern” Bell) Telephone & Telegraph 


Company, Hurt Building, Atlanta 1 
Georgia. MUrray 5-8600. M. H. Mark 
wood (Alabama, Florida, Georgia 


Kentucky, Louisiana, Mississippi, North 
Carolina, South Carolina 
Southern New England Telephone Com 
pany, 227 Church Street, New Haven 6 
MAin 4-9221. B. H 


Tennessee ) 


Connecticut, Jose 
(Connecticut ) 

Southwestern Bell Telephone 
1010 Pine Street, St 
CHestnut 1-9800, M. Cleaver. (Arkansas 
Kansas, Missouri, Oklahoma, Texas ) 

Wisconsin Telephone Company, 722 North 
Broadway, Milwaukee 2, Wisconsin. 
EXchange 3-9300. KR. S. Jerde 

Bell Telephone Laboratories, Inc., 463 West 

Street, New York 14, New York. Russel 

\. Deller, Employment Director. New 

England Middle Atlantic (Women) 

Will reeruit for Engineers and Scientists 

vith B.S.. M.S.. or Ph.D. degrees in ELE 
ind M.E.; Mathematies 
Mechanics 
Those 


al laws 


Company 


Louis 1, Missouri 


and 


Physics, Engineer 
Physics and 
having training in both Eu 
sought for Patent work. Tech 
meal training programs for those entering 


Engineering 
othe ms 


development and 


Bus 


work 
general administrative for those with 
Ad. or for staff work 
Bendix Products Division of Bendix 
Corporation, 401) Bendix Drive 
Bend, Indiana. J. P. Makielski 
Administrative Engineer 
Bendix-Westinghouse Automotive Ait 
Cleveland Road 


Keon Mayors 


Aviation 
South 
Assistant 


Brake 


Company, Elyria 


Ohio. John E. Gilkey, Project 
250) milk Elyria. Training pro 
grams in Development Design and Test 


Engineer 
radius ot 
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Berkshire Life Insurance Company, 7 
Street, Pittsfield, Massachusetts 
Curtis, Personnel Director. 
Connecticut 


North 
John A 


Massachusetts 


C. F. Braun & Company, 1000 S. Fremont 
Alhambra, California. Rodman A. Frank 
Personnel Coordinator. Will recruit in 


Western section for Mechanical Engineers, 
Electrical Civil 

Chemical Eastern, 
Engineers 


Engineers, 

Engineers. 

only 
Design-Mechanical, 
Chemical Engineering. 

* Bristol Laboratories, Inc., Box 657 
1, New York. W. W. Ebbert 
Manager. 

Brown Instruments Division of Minneapolis 
Honeywell Regulator Company. Wayne 
and Windrim Avenues, Philadelphia 44 
Pennsylvania. Donald P. Whiteley, Em 
ployment Manager. New England, Middl 
Atlantic and East Central States. On-the 
job training. 

Bucyrus-Erie Company, 
Wisconsin. J. R. Grieb 
curement Placement 


Engineers, 
Chemical 
Training programs in 

Electrical, Civil 


Syracuse 
Personne! 


South Milwaukee 

Manager of Pro 
and Training pro 
grams in Industrial Engineering, Industrial 
Management, Sales 


The Budd Company, 2450 Hunting Park 
Avenue, Philadelphia 32, Pennsylvania 
Harry I. Lauer, Jr., Assistant to the Per 


sonnel Manager Northeastern 
Atlantic, Mid-Western 
in Accounting Management 
Product Research, Manufacturing Methods 
Research, Railear Design & Development 
Automobile Design & Development 
Methods & Equipment Engineering, Metal 
lurgical Laboratory Relations 
(Wage & Salary), Special Staff Enginees 
ng 

Burroughs Corporation, 6071 Second Avenue 
Detroit 32, Michigan. C. FE. Scholl, Di 
rector, Marketing Personnel Division. Can 
ada. Training program in Sales 

Burroughs Corporation, 6071 Second Avenu 
Detroit 32, Michigan. A. L Place 
ment East and Midwest 
Training program in Mechanical Engineer 


Middl 
Training programs 
Production 


Industrial 


Suzio 
Coordinator 


c 


California Bank, 629 South Spring Street, Los 
Angeles 54, California. G. M. Chelew 


Vice President Los Angeles County. 


KEY MEN 
KEY JoBs 


Scientists and engineers are key men in today's tech 


nological world, and the scientists of the petroleum industry occupy 


key jobs. For oil powers our “brave new world oil supplies the 
hydro« irbon for thousands t products we need ind tise and oil 
in large measure determines our weakness or strength in defense 


Young men with scientific and engineering educations 


who desire to play ino important part in today's vital events select 


careers in the petroleum industry. They have opportunities for pro 


fessional progress with the door to management wick open to thos: 


who distinguish themselve 


The 


industry needs men for its geological and geo 


phy six il studies of the earth's subsurface men to drill explor itory 
and dev« loprne nt wells men to make the intricate calculations on 
whic h oil production is ba ed then for it refineri« hen for 


its research laboratories 


All these jobs offer unusual opportunitic s plu the satis 


factions that come from playing an important role in the new kind 
of world we live in. And the pay is good 


HUMBLE 
& REFINING 
COMPANY 


BOX 2180 © HOUSTON | 


TEXAS 


QUICK FACTS ABOUT THE HUMBLE COMPANY 


New Mexico, Florida 
Lowmsana, Califorma, Washington 


Area of Operations Texas Alabama, Georgia, Mississippt, 


Wells drilled annually 900. 1000. 
Crude Oil Production Averages 150,000 barrels daily 
Refining Capacity 280,000 barrels daily 
Retail Soles Texas and New Mexico. Leading Texas marketer 
Humble Pipe Line Co Operates 9100 miles of crude oil and products pipe lines in 


Texas and New Mexico; transports an average of 
about 750,000 barrels daily 
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Training programs in General Management 
Accounting Loans, ete 

545 Sansome 
California. A. R. 
West 


Production, 


Investments 


Street 


Goggin 


San Francisco 11 
Personnel Manager 


Sales 


Coast. 
Training programs in 


Administration 


alifornia State Personnel Board, 801 Capitol 


Avenue, Sacramento, California. John K 
Mekay, Chief, Recruitment and Veterans 
Personnel Services Will reeruit Civil 
Engineers, Psychiatric Social Workers 

alifornia Texas Oil Company, Ltd iSO) 
Madison Avenue, New York 17, New York 
S. H. Kuhn, Manager-Organization Depart 
ment. Mid-Atlantic Area, Middle West 


Training programs in all major phases of 
integrated oil operation 


amp Fire Girls, Inc., 16 East 48th Street 
New York 17, New York. Mrs. Hazel Mc 
Calley, Director, Department of Personnel 


Southwest 
Training 


& Training 
Mid-west 
Work 


tration 


West, Northeast 
programs in Group 
Adminis 


Program Planning, Training 


Community Organization 


arbide and Carbon Chemicals Company, 


P.O. Box 8004, South Charleston 3, West 
Virginia. W. H. Billings, Jr.. Manager of 
Employment lraining. On-the-job training 
200 Exchange 
Minnesota Harry BK 


Incorporated Grain 
Minneapolis 15 
Knudson, Jr., Director of College 
ing. Training programs in Vegetable Oil 


Division—Sales and production, Grain Divi 


fecruit 


sion Merchandising and production Feed 
Division—sales, territory management and 
production, Transportation Division—ma 
rine operations and merchandising 

arnation Company, 5045 Wilshire Boule 
vard, Los Angeles 36, California. Wallace 
N. Jamie, Director of Community Rela 
tions. East, Midwest, Rocky Mountain and 
West Training programs in Sales, Pro 


cluction Accounting-Office 

100 South Geddes Street 

York. Richard T. Everill 


Manager Pechnical 


Management 
Chemistry 


New 


Employment 


Syracuse 
and 


Supervisory Personnel 


Training programs 
Engineering, Sales 


struction & Service, Research and Deve lop 


in Application Con 


ment, Manufacturing 
1, Case Company, 700 State Street, Racine 
Wisconsin Edward I Hyland Manpower 


Director Training programs in Manage 
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ment, Engineering, Manufacturing, Sales 
Accounting. 

Caterpillar Tractor Company, Peoria, Hlinois 


Soren L 
Recruitment. 
Mid-Atlantic 


nical 


Oleson, College Relations and 
Midwest, Rocky Mountain 
Training programs in Tech 
Business, Accounting 

Cessna Aircraft ¢ ompany 5800 East Pawnes 
Wichita, Kansas. Donald E. Powell 


Fechnical Placement Supervisor 


toad 


*Chas. Pfizer & Company, Ine Bartlett 
Street, Brooklyn, New York Donald ¢ 
Lum, Personnel Manager East, Middl 
West 


The Chemstrand Corporation 
bama \ 
Manager 


Decatur, Ala 
Technical Personnel 
On the 


Preston 
East of the plain states 
job training programs 


Chicopee Mills, Inc., New Brunswick, New 
Jersey Mr. B. J. Rahilly, Director of 
Industrial Relations. Eastern, South Atlan 


tic, Mid-west 
*Chrysler ¢ orporation, College 
Detroit 31 


son, Jr 


Training program in Sales 
tecruiting Sec 
Michigan. H. H. Harbi 
College Recruiting 
Training programs in Engineering, Sales 
Cincinnati Gas & Electric ¢ ompany, P.O. Bos 
960, Cincinnati 1, Ohio. Jose ph E. Bell 
Employment Manager. Midwest. Training 


tion 


Supervisor 


program in Engineering 
Colgate-Palmolive Company 
nue, New York, New York. C. R. Ordal 
Director of Organization Planning. On 
the job training in Domestic & International 
Manufacturing, Domestic & 
Finance 


300 Park Ave 


International 


Engineering and Accounting, Re 


search and Development, Domestic and 
International Sales and Merchandising 
Advertising 

Columbia Gas System, 120 East 41st Street 
New York 17, New York. David R. Ed 


wards, Vice President, Employee Relations 


New York City, Columbus, Pittsburgh 
Charleston Training programs in Civil 
Mechanical Petroleum Chemical and 
Electrical Engineering, Finance-Busine 


Administration economics Accounting 


and liberal arts 


Combustion Engineering, Inc., 200 Madison 


Avenue, New York 16, New York. Otto cde 
Lorenzi, Director of Education and Fuel 
Consultant. Will reeruit B.S.. M.S. and 


Ph LD. in 


lurai: al 


Mechanical Engineering, Metal 
Structures Engineers 


Phy and 


Enginec rs, 


(Aero and Appl. Mech 


Eng 


ADD UP THESE PLUSSES* which college men 
Should know about FOOD RETAILING and KROGER 


* 


NO. 1 INDUSTRY 
IVE OF JOBS 


QUICKLY RECOGNIZED 


* 


* 


ay DYNAMIC INDUSTRY 


Bicone IS EXCELLENT 


* 


CAREERS 


* 


IS TREMENDOUS 
.. and you come up with 


AMAZING 


Tin 
It here to stay people ?: 
eat in good times and bad ee 
* Merchandising, Personnel, Real ’ 
Estate Accounting Manufac 
turing, Warehousing & Tran 
portation 
| Training, evaluation and devel = 
opment programs accelerate rec se 
nition and advancement of 
capable men 
Continuousl changing 
demanding of new tech 
niques and ideas 3 
* 
Starting salary and earnings 
potential compare with the best le 
A fertile field for Liberal Arts Fe 
as well a8 Business Administra 4 
tion and Agriculture graduates . 
Increased opportunities for a 
ounger men to display execu if 
tive ability 
> 
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Sale 
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cut 
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Consut 
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York 


Deu 


nel 
Cent 
ith 


JOURNAT 


Executive 


Distribution 


m. Eng. Training programs leading to 
Application 


s, Test, Mar 


Field Service, Pr 
search & Development 
Commercial Solve 
Haute, Indiana 
nical Recruitment. Mid-west 


intain., ‘Trai 


leum Nairn 


Kearny, New |e 
Personnel Admi 


"Connecticut Gener 


pany, 55 Elm $ 


Mr. Philip 
Northeast 


Underwriters, Cl] 


Engineering 


OF COLLEGE PLACEMENT 


Engineering 


De 
lurgical Engineering, Estimating, Publicity 


Construction 
sign, Metal 


mgement Manutacturing 
oduction, Purchasing, Re 


nts Corpor 


ation 


W.N. McCutchan, Tech 


South, Rocky 


ing programs in Super 


195 Be 


rsey. Warren F. Bietsch, 
orth Central 


nistrator N 


and New England 


vision, Design, Research & Development. 


lyrove Drive 


al Lite Insurance Com 


treet 


Hartford, Connecti 


H. Yost, Personnel Assist 


Training pro 


ministration- Accident Grou 


aim Examine 


Department Supervisor 


\reas-Actuaries 


lysts, Accountants Sales-Group Insurance 


grams in Ad 


) and Life 
4s, Mortgage 
Loan Underwriters, field Supervisors, Per 
onnel and Planning Assistants, Division 


s — Technica! 


Statiticians, Security Ana 


rance Agent 
Managers 


Ewart CG. Walls, Assist 


tendent of Aven 


ners Power 


Michigan Avenue 


Beatty 


Michigan, 
Illinois Indiana 


Missouri 


d 


Container Corporation of 


born Street 


Constance M. Steel 


Kast Coast 


ral South, Southwest 


Pennsylvania 


and Pension Sales and Service Representa 
tives, Life Insu 
Assistants, Sales 
Connecticut Mutual Life Insurance Company 
140 Garden Street, Hartford 


s, Brokerage 


Connecticut 
ant Superin 


ies. Training programs in 


Sales management, Sales, on 


Company 


the-job train 


ing for various Home Office administrative 


positions 


212 West 


Jac kson Mic higan Mi 


Employment 


Supervisor 


masini Minnesota lowa 
Ohio, Pennsylvania, New 


Kansas, Tex: 
programs for graduate stuck 
Production and 


is Praining 
nts. Electric 


Transmission Electric 


in General 


and General Gas Operations 
America, 38 South 


( hic ago 


Informal pro 
grams and work assignments with experi 


Construction 


Hlinois Mrs 


Dire ctor ot Ps rson 


West Coast Midwest 


Delaware 


Plants located 


Marvland 


Terre 
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North Carolina, Florida, Ohio, Indiana 
Illinois, lowa, Tennessee, Alabama, Okla 
homa, Texas, California, Oregon, Washing 
ton. Training programs in Management 
Training, Sales Engineering, Production 
Management, Accounting and Auditing 
Technical Research, Packaging Develop 
ment, Industrial Relations, Personnel Re 
lations. 


Continental Can Company, Inc., 100 E. 42nd 


Street, New York 17, New York. Robert 
Lassiter, Director of Recruitment 
and College Relations. Training programs 
in Accounting, Credit, Development 
Equipment Manufacturing, Industrial En 
gineering, Industrial Relations, Production 
Control, Production Engineering, Produc 
tion (Manufacturing), Purchasing, Quality 
Control, Research, Sales. 


Continental Oil Company, Box 2197, Hous 


ton, Texas, and Ponea City, Oklahoma 
R. R. Crow, Assistant Manager of Indus 
trial Relations. Mid-continent, Midwest 
Rocky Mountain and Southwest. Training 
programs in Marketing, Refining, Geophys 
ical, Land, Geological, Production, Pipe 
line, Petrochemical, Controllers Depart 
ments, 


Crane Company, 836 S. Michigan Avenue 


Chicago, Illinois. F. M. Clarke, Super 
visor, Recruiting Training programs in 
Mechanical, Metallurgical, Ceramic, Chem 
ical Engineering for Design and Product 
Development, Production and Research 
General and Industrial Sales, Plant Cost 
and General Accounting and Credits and 
Collections. 


Crawford and Company, 135 Walton Street 


Atlanta, Georgia. A. B. Robertson, Execu 
tive Vice President. Southeast, Southwest 
Middle Atlantic, New England, Middle 
West. Training programs in Insurance Ad 
justing Field. On-the-job training 


Crown Central Petroleum ¢ orporation, Ames 


ican Building, Baltimore 3. Marvland 
Kenton S. Marlin, Jr., Personnel Repre 
sentative Middle Atlantic & Southern 
New York to South Carolina along the 
Atlantic Seaboard Sales Training pro 
gram for non-technical marketing opera 
tions 


*Crucible Steel Company of America, Oliver 


Building, Pittsburgh, Pennsylvania P.O 
Box SS Mr. August A. Marquer, |: 


( Supervisor ot Employment 


— 
: 
= 
unt 
—— 
46 


THERE’S A PLACE FOR YOU ON THIS TEAM! 


To alert and industrious young men the Insurance — claims and adjustment, staff and service, and as 
Company of North America Companies offer an field representatives In all cases, no selling ts m 
“ALL Stas opportunity in| American business: an volved. In each of these positions you will receive 
invitation to yon a championship team intensive, expert traning prior lo assuming time 
The North America Companies are |e aders inthe — diate and interesting responsibilit Your oppor 
Property and Casualty Insurance industry The tunities will be limited only by your own initiative 
parent company of the group the Insurance Com and ability 
pany of North America, was founded in 1792 and 
is the Nation's oldest and largest stock fire and Company, of outstanding reputation ind finanesal 


marine imsurer trength 


Investigate a planned rewarding career with a 


that has been performing a ital public 
The goal of the North America Companies ts to er for over 100 year 

expand their insurance service to keep praee vith Full detail concerning Yor und Toe Nonrn 

the growing economy of the Country and the world Amenticos Team may be obtained by writing to 

Your opportunity lies in this expansion program H. PAUL ABBOTT, DIRECTOR OF EDUCATION 
Phe North America Companies offer you PLANNED North Ameriea Companie 


SALARIED CAREERS in the fields of underwriting 1600 Arch Street, Philadelphia 1, Pa 


Insurance Company of North America 
NORTH AMERICA COMPANIES Philadelphia Fire & Marine Insurance Company 


Indemnity Insurance Company of North America 


\ 
| 
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YOUR FUTURE DESERVES 


A LOOK AT FMC 


Machinery and 
Chemical Corporation 
enjoys an established reputation of being 
one of the fastest growing companies in 
the country today. This progressive growth, 
which is based on a sound policy of prod 
uct diversity backed by extensive programs 
of research and development, offers life 
time stability plus a tremendous 
tunity for young men and women to grow 
with the company. 


Oppo! 


and 
will find an unlim 
ited future open to them at FMC. Before 
making a final choice of the company you 
hope 


Qualified administrative 


technological graduates 


engineering, 


will provide you with the greatest 
for a successful lifetime career 


at 


OPporcunily 


take 1 look 


PRINCIPAL FMC PRODUCT LINES 


Peroxygen Chemicals — Power Gardening Equip- 
ment — Waste Disposal Equipment — Fire Fighters 
~fFfooed Canning, Freezing and Packing Equip- 
Materials Handling and Nailing Equipment 
and Auto-Service Equipment — 
Poultry and Hog Equipment — Plasticizers — Agri- 
cultural Chemicals — Pumps and Water Systems 

Power Mowers — Packaging Equipment —Indus- 
trial Chemicals 


ment 
Agricultural 


Write 
future Deserves a 
tn iddres d 
mcnts at 


Your 


Inquiries may 


of our booklet 
Industrial Relations Depart 
Box 760, San Jose, California, of 


towa for a free copy 
Look it 


fo 


FOOD MACHINERY 
AND CHEMICAL 
CORP ORATION a CALIFORNIA 


48 


Vou. 16 No. 2 


Training programs in Industrial Enginees 
ing, Metallurgy. 
Cutler-Hammer, In N 
Milwaukee | 
Assistant Manager of Engineering 
Electrical, Mechanical 
Engineers. On-the job training 


Nicollet 
Gerald D 
Director. Upper Midwest 

Training programs in Merchandising-Buy 
ing, department Warehousing 

Operations Delivery Supervision 

ing-Office Management, Control Division 
Dayton Power and Light Company, 25 N 

Main Street, Dayton 1, Ohio. W. R. Tay 

lor, Employment Mid-west 

Mec han 


12th Street 
Wisconsin. E. U. Lassen 

Will 
recruit Indus 


and 


*Dayton’s, 7th and 
Minnesota. Mr 


tive 


Minne apolis 
Larsen, Execu 


Placement 


manager 


Account 


Supervisor 
Training programs in Electrical 


ical and Civil Engineering 


Detroit Edison Company, 2000 Second Ave 
nue, Detroit 26, Michigan. Mr. P. Amer 
man, Director of Employment. Michigan 
and Midwest. Will recruit for Technical 
graduates in Electrical, Mechanical and 
Nuclear Engineering. 

*Dewey and Almy Chemical Company, Divi 


sion of W. R. Grace & Company 
temore Avenue, Cambridge 40 
setts. J. W. Miller, Director of 
Relations. Midwest, Southeast 
Atlantic, New England 

F. W 
Street 
Payne 
tral 
and 


62 Whit 
Massachu 
Industrial 

Middle 


West 40th 
York. Judd 


Eastern and Cen 


Dodge Corporation, 119 
New York 18, New 
Vice President. 

Training programs in development 


sale of business 


marketing services 
news reporting and selling, sales principles 
and sales techniques employed in selling 
general under 
standing of total company enterprise 
*Douglas Aircraft Company, Inc., 3000 Ocean 
Park Boulevard, Santa Monica, California 
©. ©, LaVene, Employment Manager, En 
gineering Division. Will recruit engineers 
for plants at El Segundo, Long Beach and 
Santa Monica, Calif Fulsa Oklahoma 
and Charlotte, North Carolina. Each plant 


has indoctrination for those to 


services and advertising 


programs 
bye assigned to ce sign groups 
*Dow Chemical Company, Midland, Michi 
gan. S. L. Starks, Director of College Re 
lations and Salary Administration 
Sales 


lraining 


programs in Customer Technical 


. 161 Fast 42nd Street, New York 17, Ne York 


you can 
PLACE 
your 
confidence 
ina 
TEMPLE 
UNIVERSITY 


graduate 


The record of performance of the young men and women graduates 
of Temple University is a source of great satisfaction to employer and 


employee alike. 


Temple University is proud of the achievements of its graduates who 
have gone into Business, Industry and the Professions. The Univer- 
sity’s Placement Bureaus will gladly cooperate with personnel directors 


seeking well qualified college men and women for any field of endeavor. 


TEMPLE UNIVERSITY 
The University of a greater Philadelphia 


ly 
in 
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Service, Production, Research and Develop 
ment 
Dr Pepper Company 5523 Mockingbird 
Lane, P.O. Box 5086, Dallas 2, Texas 
Reynolds S. Worthington, Manager, Sales 
Training Department, Training programs 
for Merchandiser, Vendor Salesman, Sales 
Trainee 
Dun & Bradstreet, Inc., 99 Church Street 
New York 8%, New York Herbert fF 
Graper, Manager of Recruitment and 
Placement. On-the-job training 
Duplan Corporation, 1320 South Mint Street 
Charlotte, North Carolina. Richard § 
Buse, Manager, Personnel Management 
Department Southeastern and Middle 
Atlantic States Training programs in 
Production-Supervision, Industrial Engi 
necring, Accounting Quality Control, Pro 
duction Planning 
*E. L. Du Pont De Nemours & Company, Inc 
Wilmington, Delaware. P. B. Lewis, Man 
ager, Personnel Division, Employee Rela 
tions Department 


*Kast Ohio Gas Company, 1405 East Sixth 
Street, Cleveland 14, Ohio. Lester GC 
Brailey, Assistant Personnel Director, Mid 
west, limited in East. Training programs 
in Engineering, Accounting, Home Eco 
nomics 
*EKastman Kodak Company, 343 State Street 
Roche ster 1 New York Mr John H 


Howard, Director, Business and Technical 


Personnel Department. On-the-job train 

r ing 

4 Eclipse-Pioneer Division, Bendix Aviation 
Corporation Peterboro New Jersey 


Charles S. Cleveland, Coordinator of Tech 
nical Placement, will recruit Electrical 
Mechanical, Aeronautical Engineers and 
phy sicists for product researc h design and 
deve lopment On-the-job training 

*Thomas A. Edison, Inc., 51 Lakeside Ave 
nue, West Orange, New Jersey. Frank \ 
Paley, Technical Employment Supervisor 
East, Northeast, Middle Atlantic, 
East. On-the-job training 

Electric Auto-Lite Company, Toledo 1, Ohio 
P. G. Robinson, Personnel Director. Mid 
west 

Electro Metallurgical Company, Division of 

Union Carbide & Carbon Corporation 

‘ 137-47th Street, Niagara Falls, New York 


Vou. 16 No. 2 
Mr. E. R. Brown, Personnel Administrator 
Training programs in Production, Works 
Engineering, Power, Purchasing, Mining 
General Engineering, Industrial Relations 
Manufacturing Office, Development, Sales 

Elgin National Watch Company, 1O7 Na 
tional Street, Elgin, Ilinois. Roy C. Zahn 
Employment Supervisor. Midwest, East 
Training programs in Supervision, Engi 
neering, Marketing, Accounting 

*Eli Lilly and Company, Indianapolis 6, Indi 
ana. RK. Overman, Assistant Manager, Em 
ployment Department Indiana, Ilinois 
Wisconsin, Minnesota, Missouri, Ohio 
Michigan, Pennsylvania, New York. Massa 
chusetts, lowa. 

Elliott Company, Jeannette, Pennsylvania 
O. F. Bricker, Manager of Public Rela 
tions. Training programs in Sales Engi 
neering, Design Engineering, Development 
Engineering, Research Engineering 

Emerson Electric of St. Louis, 8100 Floris 
sant, St. Louis 21, Missouri. Robert W 
Smith, Employe Relations Manager. Train 
ing program in familiarization of entire 
organization designed to appeal to MLE 
E.E.’s, A.E.’s and LE.’s 

Employers Mutuals of Wausau, 407 Grant 
Street, Wausau, Wisconsin Mi I \ 
Duckworth, Personnel Director. Midwest 
Eastern, Training programs in Underwrit 
ing, Sales, Claim Adjusting, Safety Engi 
neering 

*The Emporium, 835 Market Street, San 
Francisco, California. Mrs. Helen Graham 
Personnel Manager. San Francisco Bay 
area, Training program in Retail Mer 
chandising. 

Equitable Life Assurance Society of — the 
United States, 393 Seventh Avenue, New 
York 1, New York. John Peretz, Super 
visor of Training. Administrative Training 
Course. 

Ernst & Ernst—Certified Public Accountants 
62 offices from Coast to Coast with mini 
traveling Advanced tramimg pro 
grams in auditing and federal taxes 
College visitation interviews conducted 
throughout United States; inquiries may 
be made to nearest office or to any of tl 
following 
Atlanta 3, Ga., 14 Peachtree Street, EF. 

Grim, 


Boston 9. Mass ongress Street 
Hallor in 


E 
| 
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The Lockheed Missile Systems Division 


Advanced Study Program for 
; 


MASTER OF SCIENCE DEGREES 


in science and engineeri 


University of California at Los Angeles ¢ University of Southern California 


The Graduate Study Council offers an Advanced Study Program to enable qualified 
individuals to obtain Master of Science Degrees. Under this program the participants 
are employed in their chosen hields of research and development at Lockheed 


Missile Systems Division while concurrently pursuing graduate study 


Eligible students must be U.S. citizens or members of the Armed Services being 
honorably separated and holding B.S. Degrees in Physics, Applied Mathematics, 


Electrical Engineering, Mechanical Engineering or Aeronautical Engineering 
if a sufficient number of qualified students apply, as many as 100 awards will be granted 


Students are invited to contact their Placement Officer for additional information 


GRADUATE STUDY COUNCIL 


MISSILE SYSTEMS DIVISION 


LOCKHEED AIRCRAFT CORPORATION © VAN NUYS, CALIFORNIA 


¢ 
* 
ie 
| 
3 
a 
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Chicago 4, Ulinois 
W. KR. Blew 
Cleveland 14, Ohio, 1356 
Building, R. L 
Detroit 26, Michigan 
E 
Los les 
Bldg., R. S 
New York 5 
W. P. Stowe 
Philadelphia 9, Pennsylvania, 123 So. Broad 
Street, W. W 
Louis 2, Missouri 
K. T. Baker 
San Francisco 4, California 
gomery Street, C. W. Reed 
Esso Standard Oil Company (East Coast Di 
Vision and 


231 So. La Salle Street 


Union Com 
Bender 
2000 Buhl 


merce 
Bldg.., 
Ross 

13, ¢ alifornia 
Bock 
New 


220 Security 


York 


120 Broadway 


Jone s 


St 314 No 


Broadway, 


333 Mont 


Esso Research 
P.O. Box 51 
New Jersey 
( oordinator ot al Ree ruiting 
1600 West Eight Mile 
20, Detroit, Michigan 
Associate Director Admin 
On-the-job training 


Engineering 
Divi 


Thomas Cross 


Company Personnel 


sion, Linden 
"Ethyl ¢ orporation 
Road 
Harold 


istration 


| erndale 
Soroos 
ind Services 


programs 


F 


Factory Insurance Association, 85 Woodland 
Street, Hartford, Connecticut. Mr. C. D 
Forristall, Office & Personnel Manager. 


Eastern (Hartford Regional Office), West 
Chicago Office), Pacific 
San Regional Office). 
Training programs in the training of field 
Fire Satety 
Combination formal and on-the-job 


ert 
(oust 


Regional 
Francisco 

men as Inspectors and Engi 
necrs 


program 


Factory Mutual Engineering Division, 1151 
Boston-Providence Purnpike Norwood 
Massachusetts Edward ¢ Drake, Assist 


ant Personnel Director, Training programs 


Fire Prevention Engineering which in 
of all of engi 


field work leads to advance 


in 
elements branches 


Basic 
Sales 


‘ leacle 
neering 


ment in Administration and Engi 


neering 


Federal Telecommunication Laboratories, a 
clin ol International lephone and 
Telegraph Corporation, 500 Washington 
Avenue, Nutley 10, New Jersey. Mr. T. ¢ 
Allen, Executive Development and Train 


ing Manager. On-the-job training program. 
Federated Mutual Implement and Hardware 
Insurance 129 E. Broadway, 


Harold McCarthy, 


( ompany 


Owatonna, Minnesota 


au’ 


Vow. 16 No. 2 
Assistant Employment Manager. Minne 
sota, Wisconsin, lowa, North Dakota and 


South Dakota. 


General Trainee 


Training programs for 


Auditor, Safety 
Claims Ad 


Premium 
and Fire Prevention Engineer 
Trainee 

Corporation, 4150 E. 56th Street 
Cleveland 5, Ohio. Orville O. Kenworthy 
Assistant to the Vice President and Tech 
Will recruit all schools 
cept West Coast, having ceramic engineer 


justor, Underwriter 


Ferro 


nical Director ex 
ing curriculum. Other engineers will be sé 
lected but from Local 
schools wherein have plants will be 
covered, On-the-job training. 

Fidelity Mutual Life 


same hools 


we 


Insurance Companys 


Parkway at Fairmount Avenue, Philadel 
phia, Pennsylvania. Glenn A. Stearns 
Associate Manager of Agencies. Alabama 


California, Dela 
Geor 
Kansas 
Michigan, New 
New York, North 


Pennsylvania, South Caro 


Colorado, Connecticut 
District of Columbia, Florida 
Indiana, Kentucky 

Massachusetts 


ware 
gia, Illinois 
Maryland 
Hampshire New 
Ohio 


Jersey 
Carolina 


lina, Tennessee, Virginia, West Virginia 
Training programs in Life Insurance 
Salesmanship 

Fieldcrest Mills, Ine., Spray, North Carolina 


William McGehee, Director, Personnel Re 


search and Training. Peaksville, North 
Carolina; Spray, North Carolina; Draper 
North Carolina; Fieldale, Virginia. Train 


ing program in Textile Management 
°*Wm. Filenes Sons Company, 426 Washing 
ton Street Mrs. 
Carolyn Ely, Training Director. New Eng 
land, New York State. Training programs 
in Merchandising, Store Management 
Tire & Rubber Company, 
Firestone Parkway, Akron 17, Ohio. ¢ 
Personnel Department 


Boston, Massachusetts. 


birestone 1200 
W. 
Re 
cruiting will be national by the following 
Mr. J. S. Heuss, Akron, Ohio 
Knisely, Akron, Ohio; Mr. D. W 
Akron, Ohio; Mr. H. V. Winter 
Ohio; Mr. W. T. Runals, Akron 
Ohio; Mr. S. R. Filer, Akron, Ohio; Mr 
H. G. Cantrell, Memphis, Tennessee; M1 
Brownie ( arslake Los Angeles ( alifornia 
Mr. ¢ W 
California 


Camerdinger 


personnel 
Mr. J. R 

Olson 
Akron 


Ange les 
Sales 
Re 


Gamerdinger, Los 


programs in 


Accounting, Engineering, Production 


search, Development 


First National Bank and Affiliate 


Institutions 


“thanks for mending 


makers of 
Coating, 


her heart...’’ 


“Scooper,”’ a fibre-stuffed, oil-cloth dog, was the most impor- 
tant animal in the world to three-year-old Barbie. And 
when Scooper fell apart the world was coming to an end at 
least for Barbie. 


“Luckily, we had some of your tape in the house,”’ her mother 
wrote. “In a minute speapes was good as new and Barbie 
was happy again. Thanks for mending her heart.”’ 


To Barbie and her mother that tape was a most important 
thing. Tape is important to us too, although it’s just one 
part of our business. 


Over twenty divisions and subsidiaries manufacture and sell 
chemicals and coatings, ribbons and reflective sheeting, adhe- 
sives and abrasives, plastics and printing plates... to name 
just a few. The basic outlook, the entire viewpoint of Minne- 
sota Mining and Manufacturing is one of expansion. The 
young man with superior qualifications will like us, whether 
he’s interested in scientific research, production, administra 
tion or sales and merchandising. 


He'll like our young organization, young ideas .. . the my 
tunity to get in on a ground floor that gets bigger every day. 


MINNESOTA MINING AND MANUFACTURING COMPANY 


St. Paul 6, Minnesota 


Scotch” Brand Pressure-Sensitive Tapes, “Scotch” Brand Magnetic Tape, “Underseal’ Rubberized 


Scotchlite 


Reflective Sheeting, “Safety-Walk" Non-Slip Surfacing, "3M" Abrasives, "3M" Adhesives 


7 


JOLKRNAL OF COLLEGE PLACEMENT 


216 South Fitth Street 
tucky J 
Program for Bank training 

Corporation, Ltd., 2500 So. Atlantic 
Blvd., Los Angeles 22, California. E. E 
Sanders 


ployme nt 


Louisville, Ken 
Menges, Personnel Manager 


Personnel tepresentative km 
California & Western States 


On-the-job training for Civil 


Engineers 


B.S./M.S.) within our structural draft 
ing and design groups, Mechanical Engi 
neers, Project Engineers, Chemical En 


gineers, Refinery & Chemical Plant process 
design & Instrumentation 

Food Machinery & Chemical Corporation 
P.O. Box 760, San Jose Ww. W 
Bolton Manager Administra 
tive Assistant to Director, Industrial Rela 
tions) Dr. J. S. Thomas, Technical Person 
nel Manager, Chemical Division. 161 East 
12nd Street, New York City, New York 
From San Jose 11 Western States. Mid 
west and East from New York Office 

Ford Motor Company, 3000 Schaefer Road 

Michigan, L. S. Doll, Supers 


isor, On-the-job training programs in Ac 


California 


Personnel 


Dearborn 


counting, Finance, Purchasing, Engineer 


Vou. 16 No. 2 


ing-Tests, Research, Development; Engi 
neering-Manufacturing Production 

Freeport Sulphur Company, American Banh 
Building, New Orleans, Louisiana. M. B 
Sheldon, Assistant to Vice President. South 
and Midwest 
nical and administrative employees 

Fuller 


American 


Training program for tech 


Company (subsidiary of General 


Transportation Corporation ) 
Catasaugua, Pennsylvania. Joseph H. Mor 
row, Vice President. Training programs 
in Mechanical, Civil, Industrial, Electrical 


and Chemical Engineering 


G 

Board & Carton Company, 407 
Charles Street, Middletown, Ohio. Daryl 
G. Severin, Assistant Coordinator of Per 
sonnel Development. 
River. Training programs in Finance, Ac 
counting, Mechanical, Chemical, Indus 
trial, and Electrical Engineering, Industrial 
Relations, Manufacturing, Sales 

999 So. Broadway 
Colorado. W. H. Newcomer 
From Utah to Ili 
nois and Indiana and from Wyoming to 


Gardner 


East of Mississippi 


Gates Rubber Company 
Denver 17 
Employment Manager 


THE ATLANTIC REFINING COMPANY 


INCORPORATED 1870 


ATLANTIC 


tow 


Atlantic is an integrated oil company and its widespread and 
varied operations offer unlimited opportunities to the qualified 
college graduate for an interesting, well paid career. The home 
office of the Company is located in Philadelphia, Penna. 


ELON 
VOLS CO On. Cele 


General Electric 


New Mexico and Arizona. Training pro 
grams in Industrial Engineering, Research 
ind Development 


General American Life Insurance Company 


1501 Locust Street, St. Louis 3, Missouri 
Missouri, Ilinois, lowa, Ohio, Michigan 
Training program for group ond ordinary 
Lifetime Se 


curity franchise tramimng program for or 


sales and sales management 


dinary life sales and sales management 
Mortgage Loan trainee program in mort 
gage loan solicitation and field office man 


iwement 


General Chemical Division, Allied Chemical 


unl Dye Corporation, 40 Rector Street 
New York City 6, New York. Mr. Donald 
M. Holley, Manager of Personnel. Train 
ng programs in Plant production work 
plant technical work, Research and Devel 
opment, Technical Sales 
Company, Training pro 
grams as follows 
Engineering and Science for electrical 
mechanical, aeronautical and chemical 
engineering, chemistry physies, metal 
lurgy and applied mathematics gradu 
ites Direct placement mh reese arch and 
levelopment activities for Ph.D.’s and 
experienced B.S. and M.S. graduates in 
ill branches of science and enginecring 
Write W. S. Hill, Engineering Reeruit 
ing, General Electric Co., Schenectady 
N. ¥ 
Hantord Atomic Program (graduates as 
ibove). Write T. G. Marshall, General 
Electric Co tichland, Washington 
\ianufacturing Training for mechanical 
electrical, industrial engineering, busi 
ness and industrial management gradu 
ites. Write L. H. Wallace, Manufactur 
ing Training Program, General Electric 
Co., Schenectady, N. ¥ 
Sales Engineering for engineering, busi 
ness and science graduates. Write G. k 
Mullin, Apparatus Sales Training, Gen 
eral Electric Co., Schenectady, N.Y 
Jusiness Training Course for business 
commerce, accounting, finance, mathe 
matics and liberal arts graduates. Writ 


RK. |. Canning, Business Training and 


Recruiting, General Electric Co., 
nectady, N. Y 


Advertising and Public Kelations Training 


for marketing, business, advertising 


journalism and liberal arts graduates 
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For Information 


for 


Your Students 


about 


OPPORTUNITIES 


Business Administration 
Engineering 
Manufacturing 
Research 


Sales 


PLEASE WRITE: 


Personnel Department 


R. J. Reynolds Tobacco Company 
Winston-Salem 


N. C. 


Von. 16 - No. 2 eee 

4 

55 


JOURNAL OF COLLEGE PLACEMENT 


Write C. K 

No. 6, General 

tady, N. Y 
Marketing Training open to graduates of 


Bldy 
Schenec 


302 
Electric Co 


emery 


graduate schools of business administra 


tion. Write W. H.C. Lehmann, Market 
ing Services Division, General Electric 
(1o., 570 Lexington Ave New York 22 


N. ¥ 

Employee Relations Development for busi 
ness and Writs 
W. ¢ Electric Co 


liberal arts graduates 


Ne ‘ cham 


Crome ral 


570 Lexington Ave New York 22, N. Y 
Ceneral Geophy sical ¢ ompany 750 Houston 
Club Building, Houston 2, Texas. John 
H. Clements, Placement Director, South 
west, South, Midwest, West. Training pro 


grams in Geophysical 
lowic al 


Engineering, Geo 


Engineering, Geology with con 
siderable math and/or physics 

Mills, Ine 100 Second Avenue 
Minneapolis 1, Minnesota. L. A 
Selection and Place 
On-the-job training programs 
General Motors Corporation, Detroit 2, Mich 


igan. D. 


General 
South 
Haugen, Manager 

ment 


Waggoner, Assistant Director 


College Graduate Recruitment and Place 
ment 

General Tire & Rubber Company, 1708 
Englewood Avenue, Akron 5, Ohio. Paul 
Kk. Jacobs, Manager, Central Personnel. 


Training programs in Management Train 
ing, Chemical Plastic 
Sales 
"Gilchrist Company 
V. Arthur Katz Manager 
New England. Training programs in Mer 
Occasionally 


Praining Training 
Praining 
Boston 


Employment 


Massachusetts 


chandising openings in Per 


sonnel 


*Girl Seouts of the U.S.A 155 East 44th 
Street, New York 17, New York. Mrs. S 
B. Cornter, Director, Recruitment & Re 


ferral Division, Personnel Department. On 
the job training 
"Glenn L. Martin 
Marvland 
lege Relations 
Clidden 
Building 
Sutton 


Baltimore 3 
Manager, Col 
On-the-job training 

1396 Union 
Cleveland 14, Ohio 
Relations 

Praining programs in 

Sales 


Company 
Krajovic 
Compan) Commerce 
Cordon A 
Department 
Credit 
technical train 


Personnel 
Accounting 


Production (require 


ing), Chemical Research 
Goodyear Atomic Corporation, Box 625 
Portsmouth Ohio Donald CG Barkett 


Vor No 


Mid 


Training 


Technical Recruitment 
Southwest Kast 
Engineering 


Supervisor 
South 


programs in 


west 


Chemistry 


Goodyear Tire & Rubber Company, 1144 
East Market Street, Akron 16, Ohio. David 
Thomas, Manager, College Relations. Will 


recruit Technical graduates on a national 


basis and non-technical graduates on a 


sectional basis. Formal training programs 


are conducted for recent college graduates 


for the following fields. Technical—Re 
search, Product Development Process De 
velopment, Plant Engineering, Machine 
Design, Production Management, Tech 
nical Sales, Industrial Relations Non 
Pechnical—Production Management In 
dustrial Relations, Sales, Treasury, Comp 


Purchasing, Merchandise 
Transportation 


troller’s Division 
Distribution 


Granite City Steel (¢ ompany, Granite City 
Illinois. Walter R. Klostermeier, Super 
intendent of Personnel & Training. Mid 


Southwest 
Technical Sales, 
Civil, Mechanical 
Metallurgy 

Guaranty Trust Company of New York, 140 
Broadway, New York 15, New York. John 
M. Keyes, Second Vice President. Atlan 
tic seaboard from South Carolina to Massa 
chusetts Ohio 


Training programs in Security analysis and 


west Training 


Design 


programs nm 
Engineering 


Engineering Plant ) 


Michigan Wisconsin 
portfolio management of trust and agency 
funds, Credit Department operations and 
functions of lending officers 
*Gulf Research and Development Company 
P.O. Drawer 2038, Pittsburgh 30 
Edward L. Butcher, Employ 
Will recruit for B.S., M.S 
Ph.D. candidates in Mechanical Engineer 
ing, Electrical and Chemical Engineering 


Phy SICS 


Penn 
svivania 


ment Manager 


Chemistry, Geophysics, Geologi 


cal Engineering. On-the-job training pro 
rams 


Guy F. Atkinson Company, LO W 
Avenue So. San 


Orange 


Francisco, California 


James Albert Ferren, Employment Man 
ager California, Oregon Training pro 
gram in Construction Engineering 
H 

Hagan orporation 323) Fourth Avenue 
Pittsburgh 22, Pennsylvania. Ross ¢ Ci 
bella, Personnel Manager. Eastern, Middle 
Atlantic, Mid Western. Training pro 


believe in luck? 


Is it/uck when a man reaches the top before he’s forty? 

Certainly...if it is considered lucky to have ability, 
plus the good sense to find a working environment which 
is right for that ability. 

It is that kind of “luck’’ which has resulted in the de 
velopment of new management methods that are years 
ahead of the calendar by one of the youngest manage- 
ment groups in the aircraft industry today. 

You don’t need a rabbit’s foot to find out what is hap 
pening at Martin...and what it might mean for your 
future. 

Contact J. M. Hollyday, Dept. J-12, The Martin Com 


pany, Baltimore 3, Maryland 


— 
- 
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grams in Industrial Water Treatment, Au 
tomatic Control Principles 

14400 W. Na 
tional Avenue, Milwaukee 46, 
Wayne E. Busse 
ing Mid-West 

Sales Engineering 


Harnischfeger Corporation 
Wisconsin 
Director of Sales Train 
Training programs in 
Design Engineering. 
*Harris Trust and Savings Bank, 115 W. Mon 
roe Street Iinois. Norman A 
Assistant Personnel Officer 


ing programs in all phases of banking 


( hic “ago 


( orban Train 


Haynes Stellite Company, Division of Union 

‘ Carbide and Carbon Corporation, South 
Lindsay Street, Kokomo, Indiana. Mr. 
Lewis F. Denny, Industrial Relations De 


partment. Mid-west 


H. J. Heinz Company, P.O. Box 57, Pitts 
burgh 30, Pennsylvania. KR. C. Gerhard, 
Department Head, Employment. Middle 
Atlantic Kast On-the-job training pro 
grams for Mechanical, Chemical and In 
dustrial Engineers, Chemists, and Food 


| Pechnologists 
*Hercules Powder Company, Wilmington, Del 
George k 


aware Pechnical Em 


Informal 


( 


ployment Supervisor training 

programs 

256 Broad 

Tom |. Gor- 
Northeast 

lraining programs in home office manage 


“Home Life Insurance Company 
New York 8, New York 
Personnel Manager 


way 


ham 


sales and sales man 


group in 


actuarial work 


agement for both ordinary and 


suirance 


Hooker Electrochemical ¢ ompany, Buffalo 
Avenue & 47th Street, Niagara Falls, New 
York. Frank W. Dennis, Vice President in 


Northeast 
Training programs in Pro 
engines ring Sales 


Charge of Industrial Relations 
Midwest 
duction 
* Household 

Michigan 


Duncan 


and 
velopment 
919 North 
Avenue Illinois. L. ¢ 
Vice Director of Per 
Training program in “Managing a 
Finance Office 

Hudson 


binanee Corporation 
( hicago 
President 
sonnel 
Consumer 


Avenue 


Company, 1206 Woodward 
Detroit 26, Michigan. R. C. W. 
Sadler, Director of Executive Development 
Eugene M. Jackson Director of 
Executive Deve nt Midwest and 
Kast. On-the-job training programs in De 
partment 


Assistant 


Store merchandising, operations 


and control 
Hughes Research and Development Labora 


tories, Culver City, Los Angeles County 


Vou. 16 - No. 2 
California. John C. Bailey, Head, Scientific 
and Engineering Training 
program in Field Engineering. 

*Humble Oil & Refining Company, Humble 
Building, Texas. R. N. Dyer 
Head Division. National for 
engineers and scientists. Sectional for non 


Procurement 


Houston 
Personnel 
technical men and women. Training pro 
grams in Exploration, Production, Refin 
ng and Technical Sales 


Indianapolis Morris Plan, 110 E. Washing 
Street, Indiana. James 
Pittard, Personnel Manager, Indiana. On 
the-job training programs in Credit (in 


ton Indianapolis 


stallment contracts and personal loans bi 
Collections and 
Adjustments, Charge Account Service, A¢ 
counting, Auditing, Savings 


nance of Consumer Credit 


New 
Breault 
Director 
Will recruit Engineers only. Training pro 
grams in all fields for all graduating engi 
neers. 
Institute of 
Street, 
ton, Chairman 
cago 
Junior-Senior Option Scholarships provid 
ing over $2200 in direct benefits. National 
recruiting of candidates for Master of Gas 
hnologs 


Ingersoll-Rand Company, 11 Broadway 
York 4, New York. E. 


Assistant Technical 


Edward 


Personnel 


Gas Technology, 17 W. 34th 
Rex T. Elling 
Program. Chi 


candidates tor 


Chicago, Hlinois. 
Education 


area recruiting of 


Fellowships providing 
$6000 in direct benefits. Training program 
in Gas Technology Option in Chemical and 
Mechanical B.S.). 
ate programs leading to the Master of Gas 
Technology and Ph.D. degrees 

Institute of Paper Chemistry, Appleton, Wis 

Edward Todd, Ph.D., Dean of 


Admissions. Will recruit graduates in chem 


Engineering Gradu 


COMSIN. |. 


istry, chemical engineering, mechanical 
engineering and physics for training pro 
grams leading to the Ph.D. degree 
"Institute of Textile Technology, Charlottes 
ville, Virginia. Jack Compton, Technical 
Director. Will recruit Chemists, Physicists 
Engineers. Training programs in Chem 
istry, Physics, Textile Engineering 
Insurance ( Ompany of North America ( om 
1600 Arch Street, Philadelphia | 


Pennsylvania. H. Paul Abbott, Director of 


panes 


Train 
Casualty Un 


Education and Male Employment 
ing programs for 


Adjusters 


GEOGRAPHICALLY, 
as well as professionally, 
UNION CARBIDE offers your students a wide 


choice of career opportunities 99 


0) 
oO 
% 
%» 9 
a 


% 
0 


PRODUCTION and RESEARCH 
FACILITIES 


ALLOYS o 
CHEMICALS 

Laxton Carnipe’s facilities include more than 400 
CARBONS 4 plants, fac tories, mills laboratories, and sales oflices 
GASES ¢) in all the 48 states and in Canada. 
PLASTICS 


UNION CARBIDE 


inst AND CARBON CORPORATION 
UCC 


about opportunities with 
UCC DIVISIONS INCLUDE, 

Carbide, please write to Industrial 

Bakelite Company * Carbide and Carbon Chemicals ¢ ompany 


Relations Department, Room 407, 
30 Fast 42nd Street. New York 
17, New York. 


Electro Metallurgical Company * Haynes Stellite Company 
Linde Air Products Company * National Carbon Company 


Union Carbide Nuc lear Company 


Ay 
% Fy Ay) ‘ 
BOO 99 
9 
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cerwriters, Technical Ke presentatives—F ire 
RKepresentatives—Marine, Field tep 
resentatives —Casualty Safety Specialists 
Payroll Auditor 

*laternational Busine Machines Corporation 
590 Madison Avenue, New York, N. Y 
B. N. Luther, Executive Assistant. Training 
programs in Sales Kngineering Research 


and Development, Manufacturing, Applied 


Science, Financial Administration 
Science 
International 
Michigan 


Committes 


Systems 


Harvester 
Avenue 
MacDonald, Chairman 
Midwest by 
Southwest 
Training programs in Engineering 
Manufacturing, Sales 
“International Milling Company, 800 
Knight Building, Minneapolis 1, Minnesota 
tichard A. Diercks, Director of Personnel 


ISO ON 


Iinois 


Company 
Chicago | 
Manpower 
campus inter 


views, East and by correspon 


che nee 


Upper Midwest area plus Harvard Busi 
ness School. Informal training programs 
in Administration, Accounting, Sales Ad 
ministrative, ete 

International Paper Company, Southern Kraft 
Division, P.O. Box 1649, Mobile, Alabama 
\. L. Ross, Vice President. Southeast and 


Southwest 
International Resistance 
Broad Street, Philace Iphia 5 
Walter |. Gershenfeld 
Personnel 
South 


On-the-job training program 
101 N 
Pennsylva 


Sal 
Kast 


Company 
Manager 
iried Administration 


Cloust 


J 


"Jewish Vocational Service of Greater Boston 
72 Franklin Street, Boston 10, Massachu 
setts. Dr. S. Norman Feingold, EKecutive 
Director. Boston Jewish Vocational Serv 
ice. Training program in Counseling Psy 

‘ hology 

John Morrell & Company 
Myers 
programs Sales 

\W Rive 

OShaughness Employment 
Midwest Kast 

Marketing Administration 
earch and Deve lopment 

Jones and Laughlin Steel Corporation 

Crateway Center, Pittsburgh 30 

Karl RK. Brunt, Coordinator-Train 

ing and Recruitment. Ross R. Jack Super 

Praining 


Ottumwa 
Personnel Director 


lowa 
Train 
Supervision 

Johnson's W. H 


Manager 


isconsin 


Draining programs in 


Production, Re 
Chemists 

No 
Pennsy! 


visor-Recruitment programs in 
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Sales, Production 
Metallurgy 
Industrial 


Industrial Engineering 
and Chemistry 
Relations, Engineering 
*Jordan Marsh Company, Boston, Massachu 
Marion L. Gordon, Assistant to Vice 
President of Training. New 
England. Executive Training for Execu 
tives Retailing-Merchandising, 


Promotion 


Accounting 


setts. 
in Charge 
in 
Sales 
Manufacturing Company 
ing, Pittsburgh 22 
H. Milligan, Recruiting 
Training programs in Engineering (mech. 
elec., ind Sales Sales 
Accounting 


Person 
nel Finance 


Joy 


Operating 
Oliver Build 
Pennsylvania. Robert 
Administrator 


mining ) domestic 


foreign, 


Kaiser Aluminum and Chemical Corporation 


1924 Broadway, Oakland 12, California 
Frank H. Wickhorst, Ceordinator of Col 
lege Recruitment. Training programs in 
Sales Production. Accounting, Industrial 


Relations, Purchasing, Traffic 
Kansas City Power & Light Company, 1330 
Baltimore, Kansas City R. K 


Zimmerman, Supervisor of Employee Edu 


Missouri 


Kansas, lowa 


Niles 


Employment Manager 


cation, Missouri 
Kawneer Company 
Stauffer 
West. Training programs in Sales 


facturing, 


Michigan. R. B 
Midwest 
Manu 
De 


Engineering, Research and 


velopment, Administration 

W. Kellogg Company 
New York 7 New York 
Manager of Personnel 
program 


225 


Broadway 
Martin A. Coyne 
On the job train 
Kendall Company, 140 Federal 


Street, Bos 


ton, Massachusetts. S. D. Chamberlain 
Director of Management Development 
Midwest by Bauer & Black Division 


Southeast by Cotton Mill Division, North 
Kendall Mills Division. Training 
programs in Production, Sales and Market 
ing, Accounting and Controllership 
Kimberly-Clark Corporation, Neenah 
Harry D Personnel 


Supervisor 


east’ by 


Wis 
Pro 
programs 
Manutiac 


) 
Research 


consin Gates 
curement 
Sales 


turing 


Training 
Planning 
Office 
Design 


in Production 


Personne Management 
counting kngineering 


and Deve loprne nt 


S. S. Kresge Company, 2727 Second Boul 
vard, Detroit 32, Michigan A. B. Fair 
banks, Personnel Director Central and 
Northeast sections of the U. S.—from Ne 


Using modern techniques and custom equip- 
ment, Dowell Service Engineers increase pro- 
duc tion of one ol earth’s most 
treasures 


valuable 
oil. The ever-growing demand for 
petroleum products now tops 84%, million bar 
rels daily! Dowell is helping the oil industry 
meet this challenge. 


Dowell Incorporated offers college engineering 
graduates a stimulating and rewarding career. 
Treating oil wells thousands of feet deep, 
the Dowell Service Engineer is responsible 
for an investment of hundreds of thousands 


of dellars. 


An indication of his suecess te the 


He’s engineering a stronger America 


remarkable sales growth of Dowell services 
like fracturing, acidizing, jet perforating and 
cementing. 


A subsidiary of The Dow Chemical Company, 
Dowell provides a thorough training program 
and many varied employee benefits. More 
over, Dowell’s rapid growth in 40. states, 
Canada and South America insures excellent 
opportunities for advancement, 


For further information on employment, con 
tact the Personnel Department, Dowell In 
corporated, P.O. Box 536, Tulsa 1, Oklahoma 


services for the oil industry 


A SERVICE SUBSIDIARY OF THE DOW CHEMICAL COMPANY 


ar 
DOWELL 
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braska East and North of Mason Dixon Lehigh Portland Cement Company, Young 
Line. Training program in Retail Store Building, Allentown, Pennsylvania. Ralph 
Management L. Browning, Vice President, Sales. Train 
Kroger Company, 35 East 7th Street, Cincin ing program in Sales 
nati 1, Ohio. W. E. Alderman, in charge Liberty Mutual Insurance Companies, Bos 
of @ollege Recruitment Midwest and ton, Massachusetts. Recruit nationally for 
South. Training programs in Merchandis Accounting, Claims Adjusting, Safety Engi 
ing, Advertising and Sales Promotion, Ac neering, Sales, Underwriting. Address in 
counting, Personnel, Manufacturing, Real quiries to Ray L. Wilson, Director of Em 
estate Warehousing and Transportation ployment 175 Berkeley Street 3oston 17 
Massachusetts. If for claims, address in 
L quiries to following Liberty Mutual Offices 
"bh. & KR. Lazarus & Company, High & Town New England and New York State: 175 
Streets, Columbus 15, Ohio. Mr. Fred | Berkeley Street, Boston 17, Massachu 
Koch, Employment Manager. Ohio, Mich setts. W. L. Usher, Director, Claims 
igan, Indiana, Pittsburgh. Training pro Training 
vrams in Retail Merchandising, Advertis Philadelphia, Pennsylvania: Public Ledger 
ing, Personnel, Accounting, Statistics Building. C. Harold Whittum, Division 
Leeds & Northrop Company, 4901 Stenton Claims Manager 
Avenue Philadelphia 44, Pennsylvania Atlanta, Georgia: P.O. Box 4026, 528 W 
( J. Minich, Employment Supervisor Peachtree Street, N.W., Guy E. Fickling 
Northeastern. Middle Atlantic Midwest J Assistant Division Claims Manager 
em. Training programs in Sales (field) Dallas, Texas: P.O. Box 6623, 3200 Mapk 
Engineering, Engineering tesearch and Avenue. John W. DuLaney, Division 
Development, Industrial Engineering, Ad Claims Manager. 
vertising (technical), Manufacturing San Francisco, California: 216 Pine Street 


careers unlimited 


To the one who plans for the 
future, life insurance offers 
opportunities: 


for service 
V for personal profit 


V for future financial 
security 


KANSAS CITY LIFE 


INSURANCE COMPANY 


Ry 
62 


Ellsworth Metees 
ager, 
Chicago, Ilinois 
G E. French 
Pittsburgh, Pennsylvania 
Kearney 
Manager. 


Division Claims Man 


337 W. Madison Street 
Division Claims Manager 
119 Wood Street 


Crissman, Division Claims 


Lite Insurance Agency Management Associ 
ation, 855 Asylum Avenue, Hartford 5 
Connecticut. Elizabeth C. Stevens, Secre 


tary-Treasurer. 

Limbach Company, 521 Pressley Street, Pitts 

burgh 2, Pennsylvania. Walter F. Limbach 

Vice President. Pennsylvania, Ohio. Train 

ing programs in Engineering, Sales, Pro 
duction for the construction industry 

The National Life Insurance Com 
pany, 1301 5. Harrison Street, Fort Wayne 
Indiana. Joseph H. Rowden 
Director Midwest, East, West 
programs in Actuarial Science 
and Service 


Lincoln 


Personnel 
Training 
Group Sales 
Underwriting 


"Linde Air Products Company, P.O. Box 44 
Ponawanda, New York. Paul I. Emch, Re 
cruiting Coordinator. Will recruit for Re 


search Development 
vanda, New York 
Newark, New Jersey. Training programs 
in Gas and Apparatus Sales, Silicone Sales 
Flame-Plating Sales 
Gas Plant Operation 
Development 


Openings at Tona 


Speedway, Indiana 


Engineering Service 
Extensive Research 


Line Material Company, Division of MeGrav 


Electric Company TOO W Michigan 
Street, Milwaukee, Wisconsin. George H 
Manke, Chief Laboratories and Training 


Sales employees are recruited 
throughout tuition by sales staff 


¢ mploye 


Engineer 
recruited from Midwest col 
Training programs in Product De 
Sales 


Company 


leges 
clopment 
ion 
Che mical ¢ ompany 
Dorado, Arkansas 


perv isor Employee 


Division of Monsanto 
Lion Oil Building, EF] 
Emmett R. Coley, Su 


2 


tecruitment. Training 


programs in Petroleum Engineering, Geol 


Chemical Engineering 


Lockheed Missile Svstems, T7701 Woodles 
Avenue Van Nuvs, California G. H 
Backer, College telations. Will recruit 
Scientists and Engineers. Advance study 
plan for qualified graduates leading to M.S 
degree at local universities 

Long Island Lighting Company, 175 Old 
Country Road, Hicksville, New York 
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Cargill 


GRAIN © FEED * VEGETABLE OIL 
HYBRID SEED CORN 


Opportunities and Method of 
Training— The graduate is placed 
in an orientation training pro 
gram for 3-6 months. This con- 
sists of job rotation in the various 
activities of the business. He is 
then assigned to one of the Divi- 
sions based on his interests and 
demonstrated abilities, and the 
needs of the company. Fields of 
opportunity include merchan- 
dising, sales, accounting, produc 
tion and transportation. No 
particular majors are required, 


The company is engaged in a 
basic business in our economy, 
that of serving agriculture. Head 
quarters are in Minneapolis, with 
over 200 locations throughout the 
U.S. including branch offices, grain 
elevators, feed plants, vegetable 
oil plants and hybrid corn plants. 
Address correspondence to 


Personnel Dept 


CARGILL INCORPORATED 
200 Grain Exchange, Minneapolis 15, Minn. 
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Frank ©. Mackay 
Northeast and 


chanical 


Employment Manages 
Midwest. Will reeruit 
Electrical Engineers in gas 
operations for direct 


Opn rations 


and 
ind electric place 


ment in Engineering 


Sales 


Constuc 


tion and 


On-the-job training pro 
“ram 

Long Lines De parti rit 
& Tele graph Co 
partinents 


American Telephon 


Draining pre vram all 


Kastern Area 100) Hamilton Avensu 
White Plains, WHite Plains 
S100. A.V. Danielson 

Central Area—138 East Court Street, Con 
cinnati 2, Ohio, CHerry 1-9900. H. HH 
CGoetschiu 

Western Area—324 EF. Lith Street, Kansas 
City 6, Missouri. BAltimore 9900. H. Hf 
Joyner 


Longview Fibre Company 


Wash 


Longview 


ington. Edward S. Ashe, Assistant Per 
sonnel Manager Washington, Oregon 
Idaho. Training programs in Sales, Person 


nel, Production Supervision, Accounting 
Chemistry 

Ross Bros. & Montgomery 
Auditors 


programs 


engineering 
Lybrand 


ants ind 


Account 
Formal orientation 


traning 


and ady ai ed 


traming 
in auditing, tax and accounting manage 


ment services for accounting graduates 
Address inquiries to nearest office relative 
to employment by any of 


offic cs 


the following 


Cities 


Baltimore 2 
Birmingham 3 
Boston LO 
Chicago 4 


Addresses 


Virst National Bank Bldg 
First National Bldg 

SO Federal Street 

141 W. Jackson Boulevard 
Carew Tower 

Union Commerce Bldg 
Dallas | First National Bank Bldg 
Detroit 26 Book Bldg 

Houston 2 1114 Texas Avenue 

Los Angeles 13 510 South Spring Street 
Louisville 2 Heyburn Bldg 

New York 4 90 Broad Street 
Philadelphia 2. Packard Bldg 

Pittsburgh 22 Oliver Bldg 

Rockford, Hl LION. Church Street 
San Francisco 4 100 Bush Street 

Saint Louis | $11 N. Seventh Street 
Seattle | Skinner Bldg. 

Pulsa 3 First National Bldg 
Washington 5 Investment Bldg 


Cincinnati 2 
Cleveland 14 
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Lyon Metal Products, In P.O. Box 671 
Aurora, Hlinois. Neal Ormond, Vice Pr 
dent, in charge of Personnel Relatior 
Aurora, Illinois; York, Pennsylvania. Tech 
nical Apprentice training leading to Man 


ufacturing and Production Assignments 


M 


Stockton at O'Farrell 
( alifornia 
Employment Manager 


*Miacy s Cal formia 
Streets, San 
Pucker Drain 


ing programs in Merchandising or training 


Francisco 


varet 


for buyerships oceasionall for idverti 
mg 
*Magnolia Petroleum Company YOO 


Dallas 21 
Manager 


John I. Geer, Assistant 
Employment and General Office 
Refining Division, Box 331] 
Trent Newton, Staff A 
Industrial Relations. Nationally fo: 
Engineers and Scientists. Sectionally—Mid 
Southwest South. On-the-job 
and formalized training programs 
° Mallinckrodt Chemical Works, 3600 N 
Street, St Missouri. K 
Cummings. Training programs in Chem 
Chemical Engineering, Mechanical 
Electrical Engineering, Civil 
Engineering, Metallurgical Engineering 
Menasha 


Placement 


Texas 


Personnel 
Beaumont, Texas 
sistant 
west and 
2nal 
Louis 7 Louise 
istry 
Engineering 


Marathon Corporation 
Alan Manager 
General orientational program in Account 
ing, Marketing, Personnel 
Service, Engineering. 

*Marine M d 


Wise 
MacGregor, 


Produc thon 


Trust Company of New 


York, ! dway, New York 15, New 
York. KF |. Palkot, Assistant Vice Presi 
dent Atlantic States & New Eng 
land. ‘iiaining programs in Credit, Bank 
Operations 

*Massachusetts Mutual Life Insurance Com 
pany, 1295 State Street, Springfield, Mas 
sachusetts. Harry L. Stuckenbruck, Per 


New 


Pennsylvania 


sonnel Assistant 
New York 


grams tor 


States 
Training pro 
Sales 


England 


and casualty 


Sales 


group term 


Trainees, Group Pension 


Home = Office Administrative-Technical 
Trainees. 

Maytag Company, Newton, lowa, Non-tech 
nical, J. D. Cox, Assistant Secretary. Tech 
nical, R. R. Braun, Supervisor—College Re 
cruiting. Midwest Placement Assn., Rock) 


Mountain 


grams in 


Placement Assn 


Training Pro 


(Commerce und 
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Liberal Arts for sales, purchasing service, Bergman, College Employment Coordina 
branch supervision & Accounting. tor. Michigan. Management Training pro 
*McConnell Aircraft Corporation, P.O. Box gram for men and women. Customer rep 
516, St. Louis 3, Missouri. Raymond F., resentatives for Commercial Dept.—t male 
Kaletta, Technical Placement Supervisor Michigan Chemical Corporation, St. Louis 
Industrial Training for Contracts Admin Michigan, Mr. Frank Curtiss, Personnel 
istration, Management Training, Fiscal Di Director. St. Louis, Michigan. Training 
vision Training programs in’ Engineering Chemical En 
Mead Corporation, Chillicothe, Ohio. R. L vineering, Chemists—Organic, Chemists 
Warner, Director of Employment and Per Inorganic, Research, Production, — Pilot 
sonnel Research Midwest. South. East Plant, Sales Engineering 
Training programs in Plant Engineering Micro Switch, A Division of Minneapolis 
Production Supervision, Plant Technical Honeywell Regulator Company, Spring 
Service (Chemical Accounting, Person and Chicago, Freeport, Illinois. M. H 
nel, Purchasing, Sales Service. Nelson, Personnel Assistant Employment 
Mesta Machine Company, P.O. Box 1466 Northern Mid-West (Illinois, Wisconsin 
Pittsburgh 30, Pennsylvania. Gerald C., Michigan, Indiana, Missouri, Kansas, N 
Burdick, Assistant Director of Personnel braska. lowa, Colorado, Wyoming, South 
Middle Atlantic States, West Virginia, Dakota). On-the-job training. 
Ohio. Training programs in Machine De Miles Laboratories, Inc Elkhart, Indiana 
sign, Electrical Engineering Application RK. J. Rauser, Director of Industrial Rela 
Construction Engineering, Sales Enginees tions. Training programs leading to pro 
ing: Technical Sales Representative, In duction supervision, supervisory position in 
Plant Sales Engineer a staff department 
Metal & Thermit Corporation, 100 East 42nd = °Minnesota Mining & Manufacturing Com 
Street, New York Citv, New York. Mr pany, 900 Fauquier Street, St Paul, Min 
Frank J]. O'Brien, fr Vice President. nesota. Burton C. Baker, Technical Em 
lraining programs in Production ployment Manager Training program is 
search, Sales related to each department s activity 
*Michigan Bell Telephone Company, 1365 Mohawk Carpet Mills, Inc., 57 Lyon Street 
Cass Avenue, Detroit 26, Michigan. W. ¢ Amsterdam, New York. Oakley S. Cooper 


—COMING MEETINGS- 


Eastern College Personnel Officers 
September 30—October 3, 1956—Lake Placid lub, Lake Placid, New York 


Middle Atlantic Placement Officers Association (Joint meeting) 
October 14, 15, 16, 1956—Hotel Chamberlain, Old Point Comfort, Virginia 


Southern College Placement Officers Association (Joint meeting) 


October 14, 15, 16, 1956—Hotel Chamberlain, Old Point Comfort, Virginia, 


Midwest College Placement Association 
| September 10-12, 1956—Hotel Carter, Cleveland, Ohio 


Rocky Mountain Association of College Placement Officers 


October 12, 15, 1956—Colorado 


— Western College Placement Association 
January 19 and 20, 1956—San Diego, California 
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Supervisor, Office Administration Branch N 

Personnel Department New England 

State Southern States Draining program National Advisory Committee ton \ero 

in Gali nautics. Mr. T. Melvin Butler, Personnel 

> On NAC angles eronautica ab 
Oak Avenue, Sidne Ohio. K. T. Kueh 


Helen Davies, Personnel Officer, NACA 
Vice President—Engineering. Ohio State 


Ames Aeronautical Laboratory, Moffett 
State niversity Informal) training peo Fie Id alifornia Dr Michael Vaccaro 

S Personnel Officer, NACA Lewis Flight Pro 
gram in Dre velopment Laboratory Ma pulsion 21000 Brookpark 
chine Shop, Electrical Lab Hydraulic toad, Cleveland 11, Ohio. Mi Phillip E 
Lab., Design 


Walker, Personnel Officer, NACA High 
Speed Flight Station, Edwards, California 
Training programs in physical science and 
engineering for all spec ialties of aero 
al science aerodynamic propulsion 


structures, ete Student trainee program 
Electrical Engineers and Physicists for em for 


ployment in Inorganic Division, St. Louis 
1, Missouri; Lion Oil Company Division 
Kl Dorado, Arkansas; Organic Division, St 
Louis, Missouri; Plastics Division, Spring 
field, Massachusetts; Texas City, Texas 


*Monsanto Chemical Company, 1700 S$. 2nd 
Street, St. Louis, Missouri. R. F. MeCoole 
Fechnical Personnel Manager. Will re 
cruit Chemists, Chemical Engineers, Me 
chanical Engineers, Petroleum Engineers, 


Physical Science and Engineering un 
dergraduate students under the coopera 
tive plan or during summer vacations 
Training program for Junior Management 
Assistants with the bachelor’s degree in 


liberal arts or business administration for 
tesearch and Engineering Division, Day 


ton, Ohio Applications may be sent to 

i 66th Place, Chicago 38, Illinois. E. Charl 
ton Crocker, Personnel Director. Midwest 
Colleges only. On-the-job training pro 
gram 


work in personnel, procurement, account 
ing or general administration 


Ph.D.'s for employment in Research, En 
gineering, Process development, product 
deve loprne nt production and sales 
*Montg Company, 619 W. ¢ 
fontgomery ud & mpany, 619 W. Chi National Bank of Detroit, 660 Woodward 
cago Avenue ©. Schmidt, Personnel 
Manager—Mail Order Division. Training Detroit, Michigan. John H. Lowe, Assist 
anes ant Vice President. Mid-West, East. Train 
Mer 
ing programs in Credit Analysis, Invest 
ment Analysis, Trust Administration, Man 
agement Development 


programs in Operating Supervision 
chandising and Buying Accounting and 
Auditing. As openings develop in Indus 
trial Engineering, Law, Credit, Real Es 


tate. Advertising. Trai National Carbon Company, Division — of 

Motorola, Inc., 4545 W. Augusta Boulevard, Union ‘ arbide & Carbon Corporation, P.O 
Box 6087, Cleveland 1, Ohio. Semi-formal 
training program in Accounting only 

Others are on-the-job 

"Mutual Benefit Health & Accident Associa 
National City Bank of Cleveland, 623 Euclid 
pany, Farnam at 33rd, Omaha, Nebraska Avenue, Cleveland, Ohio. Richard Gigax 
Training programs in Sales, Group Sales Training programs in Branch Management 
fraining, Electronics Programming National Gypsum Company, 325 Delaware 

Mutual ol Ne WwW York 17 Ww) Broadw wy New \venue Buttalo - New York ( harles 
York 19. New York. E. Donald Hyver. As N. Helbert, Personnel Manager. Training 
sistant Personnel Director Training pro programs Production Management 
gems in Menanement. ¢ omprehensive Sales, Research Production, Process De 
including, improved Reading, Supervision velopment 


and Elective Spe aking: Actuarial (Continued on page 74) 
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MANUFACTURING 


There’s Opportunity 
at ALLIS-CHALMERS 
for Your Graduates 


As one of the leading manufac- 
turers of equipment for the world’s 
basic industries, Allis-Chalmers 
presents opportunities in many 
fields. 


The Allis-Chalmers Graduate 
Training Courses program offers up 
to two years of theoretical and prac- 
tical training in: 


Production 
Sales 


Research 
Engineering 


and covering a broad industry 
range including: 


Electric Power 
Mining Steel Production 


Chemical & Atomic Energy 
Food Processing 


Agriculture 


Get more information about Allis- 
Chalmers unique Graduate Training 
Courses from the Allis-Chalmers 
representative visiting your campus 
...or write Allis-Chalmers, Graduate 
Training Section, Milwaukee 1, Wis- 
consin. 


BASIC INFORMATION about Allis-Chalmers GTC 


THE COURSE—Fistablished in 1904, it 
has been used as a model for industry 
since that time 


OPERATION— Maximum 24 months 
length and type of training is individu 
ally planned. Trainee is advised by com 
petent counselors who are 
throughout training period. 


available 


OPTIONS—Traince selects his own pro- 
gram, developing his abilities in the di- 
rection his interests lead him 


OBJECTIVES—Program is designed to 
put the right man in the right job and to 
develop men of management potential 


RESULTS—Many members of Allis- 
Chalmers management team are gradu- 
ates of this course, 


Lo 

MC 


The 1955 conference of the 
| le Personnel Otheers was 
New 


astern Col 
held October 
Ocean House 


| 5, 4 and 5 at the Swamp 


scott Massachusetts 
Proceedings began with a Newcomers 
Information Session Mary Albro, Radcliffe, 
verved as chairman, with Gordon Perine, 
Planteroth Manufac 


turers Trust Company; 


University of Rhode 


Ray mond 
Island 


Stockard 
Maybelle Zekas 
New York 


E 
A 
5 
T Middlebury 
E 
R 
N 


Telephone Company, a= panel 

members. Marcia Kinslow, Harvard Medical 

| was the recorder The meeting divided into 

| groups of five or six to frame specihe ques 
| tions for the panel 

A general “Get Acquainted” Session fol 

lowed, with the Executive Committee and former 
Vresidents acting as hosts 

The program continued the morning of Oetober 

ied with nineteen workshop discussion groups, each 


conference attendee having indicated his preference 

and been assigned to a particular group prior to 

the conterenes Arthur Hartford I I duPont de 

Nemours, and Philip Brockway, University of Maine 

ere Co-Chairmen of the workshop sessions The 

oo and discussion leaders were as follows 

Too much selling and not enough explaining in 
college recruiting Robert Lassiter, Continental 
(an 

Hlow to tell the graduate headed tor business his 
years of training as a specialist will prepare him 


lor manage rial work Horace 


Houghton, Beth 


lehem Steel 
Recruiting costs lor industry 


Massachusetts Mutual 


Should a placement office 


Harry 


Insurance 


Stuckenbruck 


preselect seniors for com 
Robert Hakliseh, ROA-V ietor 
progress in Robe rt 


pany interviews 

hFollow-up of employes 
Procter 

Placement af 


Thomas A 
Placement at 


industry 
and Camble 

rated 
Edison 


non-technical 


; 
fower 


Frank 


students Paley 


tudents in industry 


graduate 


Robert Canning 
What are industry's views on 
brank Hurley 
How does a 


or industry Carl 


Ceneral 
training 
American Cyanamid 

young 


graduate get business 


kastman Kodak 


tate employment agen 


farted in 
| auterbach 


Discussion of commercial and 


cies Herbert Cathn Rensselaer Polytech 

How can we obtain company follow-up on recruiting 
results Robert Morrissey, University of Massa 
chusetts 

Group guidance techniques Johnson, Vassar 

Onthejwobh training executive training 


programs 
Roy Wooldridge Northeastern 


Helping students and alumni who jobs in dis 


Sam Ladd, Bowdoin 
with the 


want 
tant parts of the country 


Impressing lop college management impor 
Skidmore 


unemployment affecting com 


fance of placement Betsy James 


a recession ofr more 


pany recruiting occurs, what he taken 
hy placement offices to help seniors and alumni 


Kenneth Bradford 


and 


steps will 


University Counselling 


Association 


Plac ement 
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fre summer workshops in industry for placement 


Bell, Lowell Tech. 
Frederick Ramsdell, 


oficers advisable ?—James 


Campus career 


(Clarkson 


conferences 
h 


Decentralized vs 


centralized recruiting—John Pow 
ers, University of Connecticut 
After a coffee break the workshops were contin 
ved with each attendee assigned to a new group 


| tithe heon followe d the workshop and pre 
vided a stimulating talk by the Very Rev. Joseph R 
N. Maxwell, S. J Boston College Presi 


President 


dent, Association of American Colleges 
Thee afternoon program opened with a talk by 
Professor Seymour E. Harris, Chairman, Depart 


ment of Economies, Harvard University 


whe empha 
sized that in spite of popular belief, the econoni 
outlook for the average college graduate in the fu 
ture is not as good as it has been in the past because 
of the steadily 
whe take colle ue 
followed for 


I miploye 


increasing portion of the population 
training. Separate problem sessions 


omen Me n’s and 


REGIONAL 


thought to specitic 


talks These 


colleges colleges 


problems by presenting prepared 
participants 


were 
Women's Colleges: 


Co-Chairmen: Anne Hanson 


Rose Mullin 


Simmons 


mmantie l 


Speakers Margaret Clute, Elmira 
Jane Johnson, Vassar 
Alta Kempton, Wellesley 


Elizabeth Murphy 
Elizabeth O'Neill, 


Regis 
Recorder Adelphi 
Employers 
Co-Chairmen: Robert Stieglitz, N.Y 
Moderator 
Harry Ingram, U.S. Rubber 
Carl Barlow, Union Carbide 
Manton ¢ orp land & Co 
B. N. Luther, Int'l Business 
Machines 


Recorder W. R. Dangelmayer. N. Tel 


Life 


Speakers 


Mi ne olle ues 

CoChairmen: John Munschauer, Cornell 
Charles Meyn, Hobart 

Speakers Herbert Catlin, 
Stewart Clement, Yale 
James Cruise, Cornell 
Robert MeCabe, Fordham 
Donald Richards, New Hampshire 
Gordon Sikes, Princeton 
Henry Swanker, Union 

Recorder Howard Bulger, lona 


(Continued on Page 70 
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The 6th annual conference of the Midwest 
( ollege Association at the Kdge 
water Beach Hotel on September 15 and 16 
believed to he the 


| placement meeting ever held 


and largest 


Five 


convened 


| is shortest 


hundred 


and twenty-one people for a 24 


| hour conference 


The opening banquet on Thursday evening 


was preceded by registration and a Social 
Hour. Dr. Leith Shackel, Carleton College 


president of MCPA, was introduced by the 
Dr. Frank Endicott 


| conference co-chairman 


of Northwestern. Miss Shackel officially wel 

| comed the group and introduced those 
shose efforts brought the conterence into 
foeus: general co-chairmen, Frank Endicott 
of Northwestern and Fred MacDonald of Interna 
tional Harvester Kenneth Conway, DePaul, hotel 
arrangements: Carl Sahlen, . 5. Gypsum, program 
lob Barmeier of Sears, Roebuck and Co publicity 


Mr- 


competent stall 


registration 


with a very 


Mrs. Con 


whe 


Kileen Huppert Time 
took care of 


stance Steele, Container Corp., social activities; and 
Norman Curtis of Baumann, Finney and Co., conte 
lreasurer 

Dr. John T. Rettaliata, president of the Illinois 
Institute of Technology, was the principal dinner 
speaker. In keeping with the theme of the confer 
ener Meeting the Demands of the Future Dy 


Rettaliata stated the following points of mutual inter 


est relative to re sponsibilitic . of industry and educa 
tion for developing adequately trained manpower 
| Proper education of young people in antieipa 


tien of industry's needs 
2. Employment of college and university yraduates 


for which fits 


}. Preparation tor enrollment at 


in occupations their traiming them 


increases in the 


colleges and universitie 


1. Solution of the financial problems which affliet 
higher education, particularly the privately supported 
institutions 


He 


information 


alko urged more eflective two-way channels of 


between industry and higher education 


to achieve a more intimate understanding of their 


mutual needs and problems 


The Appraisal of the Student” was the topie for 
the general session on Friday. Larry Hillyard of 
lowa State College served as panel chairman. He 
ind the five panel members presented and discus ed 
the arious means and techniques of appraising 
potential employees. According to Hillyard the im 
portant factors recruiters are usually concerned with 
are personality, extra-curricular activities, per 


earned, scholarship, marital 


centage at 


xp 


status, age and military status. The relative order 
of importance depends on the job for which the 
candidate is being considered 

James Hagan, L. S. Steel, maintained that two 
appraisals must be made before the student is 
considered First, appraise the appraiser and = then 
appraise the job He felt that there must be con 


tinuing appraisal throughout employment 

Alvan Sherrill, Columbia-Southern Chemical, urged 
that reeruiters use the tools deve loped over the years 
make 


basis of a 


in school rather than a decision for or against 


employment on the five minute interview 


Burton Baker, Minn. Mining & Mfg., in discussing 
the recruiting technique used by his company, out 
lined the areas considered as: appearanee and 
health: effective expression; experience and educa 
tion: intelligence: motivation and self-reliance; and 
character. Hf he finds a man ranking high in these 
six areas, he “hires and prays 

Dr. Donald Loughridge, Northwestern University, 
maintains that grades are nothing more or less than 
what the institution thinks the student knows. He 
defended the student with a lower grade average on 
the grounds that an average student who is thorough 

ill vo farther than the brilliant person who has 
oply a superficial interest 

tob Canning, General Electric discussed the 

whew hools of appraisal and indicated that tun 
tional interviewing is almost essential in a noultiple 
product company 

After a coffee break, the conference broke up into 
«smaller group meetings, some of which met both 
norning and afternoon in order to accommodate the 
large numbers interested 

Helen Barnes, University of lowa; Robert Beatty 
Consumers Power Co, of Jackson, Michigan; and 
FE. Laey Gibson, Carbide and Carbon Chemicals 


conducted an informative meeting for the purpose 


of orienting relatively new company reeruiters and 
placement offeers 

J. D. Snider, Indiana Ul niversity John Gammell 
Allis Chalmers; and Prive Innes Ke ynolds Metals 
led the discussion on The Development of Alumni 
Placement They were coneerned primarily with 
the returning veteran and alumni wishing to change 
positions. The responsibility for referral of qualified 
experienced personnel was also diseu eed in relation 
to the ethies involved nh approaching ¢ mployed 
alumni about new possibilities They objected to 


had not previously immedi sted 


robbing one order to curry tavor 


the 


company in 
another if alumnus 


his desire 


The meeting on Forecasting College Graduate 
Needs for 1956" was led by Dave Robinson of De 
Pauw and four panel member The main emphasis 

placed on the forecasting techniques or methods 
used by the companies represented on the panel 

Alan MacGregor, Marathon, maintained that with 
in a company there must be a company wide under 


With 


future growth 


forecasting methods 


fold 


ler tion ot 


tanding of company 


three understanding 


the 


they are 
coordination 


the 


poloies in manpower 


of recruiting activitie and overall acceptance of 


‘D 
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EASTERN—Continued 


On the morning of Oetober 4, a summary and dis 
cussion of the workshop findings was pre 
Board of 


mouth, as ¢ 


ented by a 


Reporter with Donald Cameron, Dart 


vordinator 


The annual busine meeting preceded luncheon 
ind elected the Executive for the coming 


folly 


year 


President. Mi Kuth Heughton 


Barnard College 


hirst Vice-President. Mit Vhilip Brockway. Uni 
versity of Maine 

Second Vice-President, Miss Alice Norma Davis 
Smith College 

Secretary, Mi Hope Richards Brothers, Brown 
niversity 

Treasurer, Mr. Pennell N. Aborn, Virginia Drew 
(ruidance Center 

Vembers-at-Large, Mr. John F. Butler, Trinity 


Mr. William Wyckoff 
Mr. Philip H. Yost 


Williams College 


Connecticut General Life In 


Company 


Vir. Carlton M 


poration 


Jarlow, Union Carbide 


and Carbon 


The Lake Placid Club, Lake 
is selected as the ite for the 
held September 


Placid, New 
1956 meeting 
through October 3, 1956 


York 
to 
Plant vie historical tours occupied the after 
hour w as held before 


Manages 
Department 


noon and a Louis 


Division, Public 
duPont deNemours & 
peaker and he poke 


relation 


dinner 
Shannen 


Relation 


Company, was the 


Ale 


dinner with 


conviction concerning the collewe-industry 


hip 
After dinner, Ov Weekofl 
¢ 


of ceremonies tor ery 


W ithame 


and Bob Can 
erved as tasters 
show which 


some of the 


ning Ceneral 


entertaining 
utilized the extracurricular 
membership 

On Wednesday 
Cork 
signed to emphasize 
President 


talents of 


morning J. BE. Smith, Armstrong 


Company served a chairman of a panel le 
things to conn J. K. Bradford 
University Counselling and Placement As 
of Canada 


discussed the opportunities in 


Albert Kay 
tos Department of De 
tletails of the new 

thinking 
spoke on trends 


Canadian industry for young graduates 
Manpower Supply Director 


fenee presente the armed forces 


Margaret 


in the employment 


reserve plan and the 


MeConnell, Time 
of women, and 


presented a provocative 


behind it 


Craig Sweeten, University of Penn 


-vyivania review of the post 


tion of placement and reeruiting publications 

A detailed report of the proceedings is being pre 
pared by Ken Wallace 
to all 


Princeton, and will be mailed 


members 


MIDWEST—Continued 


recruiting philosophy of the company 


He « mphasize ad 


that for healthy company growth prior consideration 
must be given present employees and that training 
established for them 
Ford Motor Company 
that heeause of size and the 
16,000 


must be 


L. Stanley Doll 


programs 


pointe d out 
need to hire 


persons, it was not always possible for the 


personnel thoroughly 
of all the programs existing in the 


pany. He felt, however, that with the aid of 


representative to be informed 


expansion com 
studies 
on present employees, the military service pieture 
normal 
his office 
growth and development of his company 


Charles Ebert, Westinghouse Electric 


the value of recognizing operating 


and the retirement and end-of-employment 


studies could be of definite service to the 


stressed 
procedure 
needs for 


determine base 


sales and production. He 
also discussed the continuing shortage of technically 


trained college graduates for immediate employment 


(ie accountants and engineers) He 
that these 
with us for many years to come 

Wilson, Refining 
that the food which is much 
in its growth 


presente d 
interesting comparisons to prove 
will be 


os 


shortages 


Corn Products 


indicated 
stable 
is able to forecast according to exact 


industry, more 


job position, the company needs for a five year 
period, A comparative 
filled by college 


with a review of the 


study is made of jobs to be 


graduates within the next five years 


jobs filled by college graduates 


in the past ten year period. From this data, pre 


dictions can be made for the coming five years 


Robinson concluded from the 


discussion that, with 


the companies represented, there would be an in 


crease of 5 to 15% in the 


number of college gradu 


ates hired in the coming vear He also concluded 


that liberal arts graduates will be in greater demand 


in the next five years than ever before 
Should There Be Crown Princes?” was a dis 
cussion, led by Alfred Loman of Valparaiso Uni 


versity, of the relative merits of 


bringing in the 


fai haired boys for executive training The panel 


members discussed what was done with them in their 
respective companies and how they progressed 


Robert Brose, Procter and Gamble, outlined the 


four month training program their men go through 
before becoming the manager of a department 


Promotions from there are 


“Crown Princes 


based on performance 
that 
in an indoctrina 


Scott, 


American Can, indicated their 


spent six months 
tion program throughout the company and that it is 


usually two years before trainees take over 4 


managerial position 
A. J. Wolf, Osear Mayer, described their training 


program as 


lasting one year. It is handled on a 


clear-cut schedule which is given to the trainee 


when he starts 

Dr. Frank Endicott, Northwestern, conducted the 
panel on “Industry's Responsibility in 
J. FE. Smith, Armstrong Cork: Dave 


General Motors; and David Thomas, 


Education.” 
Waggoner, 
Coodve ar. 
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one of 15 Anchor Hocking factories 
located from coast-to-coast and in Canada 


Plant No. 1, Lancaster, Ohio 


This Is Anchor Hocking 


its origin in 1905, Anchor Hocking has grown steadily, built strong 


Poday it has 15 plants producing more than 


2500 vlass container 
10 cifferent types of metal and molded closures 


I4 types of sealing machines 


and more than 1,500 items of household, institutional, industrial and premium 
vlassware 


The loyalty, experience and know-how of its 11,000 and 


employees have made Anchor Hocking the 


sale of glass containers, closures 


leader it is in the manutacture and 
sealing machines and glass tableware 


kngincering, research, manufacturing, sales and business administration 


personnel are required in the successtul operation of Anchor Hocking. You are 


cordially invited to investigate the attractive and diversified career Opportunities 
available with us. Write to 


Personnel Department 
ANCHOR HOCKING GLASS CORPORATION 
The Most Famous Name in Glass 
LANCASTER, OHIO 
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erved a8 panel members The feeling was that 


and education have been and are deve loping 


working 
More 


ate was the discussion 


relationship 
Fully Sources of College (radu 
croup led Rove 


tilizing 


bryant 


of Southern Hlinois University Panel member 
broke this down into sub topies 
James | Portes Northern Trust of Chicago 


pointed out the possibility of hiring college women 


fille d 


with specialized training for positions formerly 


by technical male graduate This requires a sellin 
iapaign in the rious department where they 
have always had met Porter indicated that in the 
past five years Northern Trust has hired about 22 
ynen for technical jobs previousl held by men 
md they have retained approximately (5 of them 
t better average than can be btained ith mal 
raduate for certain 
Cerald A. Stale Manufacturin 
| hat liberal art colleges and college ol 
can a lo betler prepare candidate for 
positions in busine ineluetr uggested 
tha le nphasis be placed on creative writing 
ore emphasis bnglish: all student 
be encouraged to take course in accounting 
that reater phiasi hould be placed on 
pelling and mathematics at the level for 
tudent mg uw r industs 
Janssen, Shell Oil, discussed the advantage 
| disadvantage reeruitin st maltler 
| The attitudes and abilities of the reeruiter 
ml tt placement ofheer ue often responsible for 
he presence or lack of these advantage and/or 


Listed as possible disadvantages were 


physical tacilitie lor proper interviewing 
inadequate number of applicant to fill a day 
ehecdule placement ofheer often have too many 


ther frequent turnover personnel or in 


responsibility for placement: and insufheient staff to 
handle desired clerical work 
Ad in 


chool 


frequently 


recruiting at often 
outweigh disadvantages, however, because 
relationship between placement 
chedules 
recruiter we 


stially 
schedule is not 


cere tudent faculty not as many 


ite running the 
itlention woe to the faeulty u 


quickly if the 


opportunities are good, and others come in 


Custet word 
full bot 
for interviews; and a more hospitable atmosphere i 
reflected 

The Opinion Re 
What 


the ‘ 


earch ¢ orporation Re port oon 
Think about Job was 

Hugh Rusch, vier 
of Opinion Research, served as leader and 
John G. Snyder, Youngstown Sheet & Tube ¢ 


md John Makieleki, Bendix Products 


thember 


(,raduating Senior 


enth panel conducted 
president 
company 
were panel 
The report covered questions put to 1,095 graduates 
employed by 80 
facts «is 


of 96 colleges and universities 


inclustric Some of the more startling 


Closed) were 


Vou. 16 No. 2 

1. 91% of 

formation before 

2. Only 16% knew 

October before their graduation 

BL% felt the 
company 


1. 47% felt the size of the 


graduates surveyed wanted career in 


their senior year 


their vocational goal in the 


job was more important than th 


company Was 
portant 490% wanted small of wdium-sized com 
panies; and only 140 wanted to work for the largest 


company in the field 


» Typical company information is not oriented 
for the senior it give what the compat ants the 
enior to know, rather than what the senior wants 


lew kno 


6. Seniors prefer case studi and youn 
employer and booklet hov if ha thie be 
doing in two or three years 

The four most important factors in elect 
he company and job were: chance for advancement 
interestit work the people th itt 
interest in the applicant she « pan 

\ second set of finding i rye cone ‘ 
later h ed that 

ol the top candida did nothin toward 
finding a job except havin ntervic campu 

of the seniors discussed their careers with 
professor only 44° with placement officer 

felt their professors helped them a itl 
heir career plannin 4 iil friend ind rela 
tive said reeruiter other 
only felt their placement offeers helped them 

Other tindings of the ndicated that 
decentralized placement leads toa confusions is con 
petition increases, gerade ind statu will bye 
less important and there il be more extensive 
recruiting for top quality personnel, The survey 
pointed out that many co ive trving to 
et closer to the college hrougl nmer job 
opportunities, brochures, company trip plant 
isits), career guidance aids and films as ell a 


through scholarships and other award 


Reports by the 


Various research committer ere 

iven at the luncheon 
Ernest Marks, Owens Illinois Glass Company, wa 
elected at the associate members business meeting t 
erve as the industrial representati on the execu 


tive board 


The active members voted a taining contribu 
tion of $300.00 to the Jounnat and elected the 
following ofheers 

President D. Snider Indiana niversity 


Vice President 
| niversity 
Helen Barnes, University of lowa 
Treasurer, Mildred Webber. University of 
Michigan 
Vember-at large 


David Robinson, De Pau 


Secretary 


(Charles Marine, Loui 
niversity 


held at the 


10-12 


The 1956 convention will be 


Carter in Cleveland, Ohio, on September 


Jane \\ 


| 
{ 
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Grow With 


{ pioneer in: 


* Electronic Reservation Systems 
for airlines and railroads 


* Stock Quotation Boards 
* Automatic Inventory Controls 


* Special Purpose Electronic Systems 


Here is a well-established small company, 26 years old, doubling 
its growth in the past year, building a new plant, with continued 
growth assured by demands for Teleregister systems. Special 
electronic reservation systems are now in progress for the New 
Haven Railroad, New York Central Railroad and Santa Fe Rail- 
road. American Airlines and United Airlines have had in oper- 
ation for many months Teleregister-built electronic availability 
systems. New systems are being built for National Airlines, 
Braniff Airlines and others soon to be announced. 


Teleregister offers a few 1956 electrical and mechanical engineer- 
ing graduates interesting and exciting assignments, on-the-job 
training, rapid rise, good pay and association with a top engineer- 
ing team... Also country living in Stamford, Connecticut on 
Long Island Sound. 


Placement officers who wish to recommend a small Company where 


a good man will move fast, please have your engineers write to: 


Mr. Joseph H. Mitchell 
The Teleregister Corporation 
445 Fairfield Avenue 
Stamford, Connecticut 
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RECRUITING COMPANIES—Continued 


*New Felephone and 
Franklin Street 
Massachusetts Thomas | (lark 
nel Assistant —College telations 
Island, New Hampshire, Maine 
setts New York 
Training programs Service 
tive (Wome Engineering 
Sales, Trathe 
New Jerse Bell 
Broad Street 
S. Week 
Draining programs in all departments 
New Jersey Zine Company, 160 Front Street 
New York 38, New York. D. EF 
Assistant Manager of Employee 
for the B.S 
the first year of emplo m 
a formal or 
each of the 


England 


Company, 155 


Pelegraph 
Boston 7 
Person 
Rhode 
Massachu 
Vermont Connecticut 
i tepresenta 
Commercial 
Men 
Pelephone Company, 540 
Newark 1, New W 


Personnel Relations Supervisor 


Accounting 


Jerse 


Bunting 
Relations 
graduating engineer 
it there 


traning 


curing 
is either 
informal program at 


Company s mines a id smelter: 
Upon comy letion of training program the 
either to 
development engineering 
Central Railroad, 466 Lexington 


New York 17, New York. Mal 


Riegel, Training Coordinator. Mid 


man assigned production 


Stipe ryviston 

Ne York 
Avenue 
colm 
west & East 

York Life Insurance 
Madison Avenue, New 
Robert P. Stieglitz, C.L.t 


sistant Draining 


or 


51 
York 
As 
in Actuarial 
teal Estate & Mort 
Individual Sales, Group Sales 


Company 
York, New 

Executive 
programs 
Auditing, Investment 
Loan 


Departments 


Norcle Laboratorie 5 \ Division ol Norden 
Ketoy ( orporation 12] Westmoreland 
Avenue, White Plains, New York. James 


Fitzgerald, Personnel Manager East 
coast and selected schools in Midwest and 
west 


coast. On-the-job training programs 


systems 


in Research, Development, Design 


control systems 


data 


COM 


proce nt navigation il 


equipment, television systems Aircratt 
Instrumentation 
North Electric Company, 5 Market Street 


Galion 
He ‘ ords 


Ohio. RK. J. Griffith 


Pennsylvania 


Supervisor ot 


Indiana, 


Ohio. Supervisory Training, Cireuit Train 
nig Installation 

*Northern Trust Company, 50 South La Salle 
Street, Chicago 90, Illinois. Charles 5S 


Bisse 
mal training program 


Personnel Department. Infor 
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Northwestern Mutual Life Insurance Com 
pany, 720 E. Wisconsin Avenue, Milwau 
kee. Wisconsin. Taylor French and Ferd 
B. Ensinger, College Relations. Training 


program im Sales 


Norton Company, | New Bond Street, Wor 
cester 6, Massachusetts. T. S. Green, Jr 
Assistant Manager of Personnel. Eastern 


and Mid-west regions. Training programs 
in Product Engineering, Sales Engineering 
Administration, Research (Ceramic, Chem 


ical. Metallurgical, Mechanical, Electrical 


Ohio Boxboard ¢ ompany tittman, Ohio 
4. §. MacCurdy, Manager of Salary Ad 
ministration Ohio and nearby — states 
Training programs tor supervision Sales 
Accounting & Finance, Personnel, Paper 
Pechnology 

Olin Mathieson Chemical Corporation, 460 
Park Avenue, New York 22, New York 
Robert C. Thompson, Employment Mana 
ger. Training programs in Executive Ac 
ministrative, Technical, Professional 

Omar. Inc.. 1910 Harney Street, Omaha, Ne 
braska. J. B. Fagot, Director Public and 


Nebraska 


Praining pro 


W mconsim 
Indiana, Ohio 
Sales (Credit 


sales and branch Management 


Industrial Relations 
lowa, Illinois 


grams im safety, training 


Plant Ad 
offic 


purchasing, engineering and feet manage 


ministration (Personnel, accounting 


ment): Production produc thon shipping 


and maintenance management 


Otis Elevator Company, 260 Eleventh Ave 
nue. New York 1, New York. Gerald L 
Lund, Training Director Buffalo, Phila 


delphia, New York, San Francisco, Dallas 
St Cleveland, Boston At 
lanta. Training programs in Sales, Service 


Louis Chicago 


Construction Engineering, Design and De 


velopment Engineering, Production Eng) 


neerng 


Owens-Illinois. P.O. Box 1035-36, Toledo 1 
Ohio. Ernest H. Marks, Director, Selec 
of Specialized Personnel Training pro 


grams in Sales, Production Management 


Accounting, Research, Development, En 
vineering, Merchandising 
P 
Pacific Mutual Life Insurance Company, 523 


West 6th Street, Los Angeles, California 


RCA, 
World Leader 
in Electronics, 
Opens the Future 


To college and university place 


for graduates and ment officers across the nation, 
returning servicemen 
with Bachelor or Ad- 


vanced Degrees in 


EE, ME, or Physics 


RCA’s sincerest compliments on a 
job well done. Both college 


students and industry benefit through 

RCA has openings 
in Fundamental and 
{pplied Research, 
Development and Design 


the years from your skill in 


directing the right man to the right job. 


1s always, you can count on RCA for 


all the cooperation we know how to give. 


Kadio Corporation of America 
College Relations Dept. A-7M 
Camden 2, N. J. 


/ oe” for Your Graduates 

@4 


Pan 


Parker 


Paul 


Peat 
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Herbert L 


Draining 


Sutton 
programs in 


Director 
Sc 


Personnel 
Actuarial 


General Administration, Group Insurance 
Sules, Life Insurance Sales, Mortgage Loan 
and Real Estate 

American World Airways, Ine., 28-19 
Bridge Plaza N., Long Island City, New 
York. Thos. D. Toberty, Personnel & In 
dustrial Relations Manager. East, South 
Mid-West. Training programs for Aircraft 
Pilots, Flight Engineers (men), Air Stew 


(women), Sales and 


(Men & Women) 


arde 


Traffic per 
sonnel 
Appliance Company, 17325) Euclid 
Cleveland, Ohio. F. E. Buescher 
Secretary & Personnel Director. Case, Pur 


Avenue 


due MII Mic higan ( ornell 
lech. for Cleveland Operation. Cal Tech 
Southern Cal. OCCA for Los Angeles 
Operation 

Revere Life Insurance Company, 15 
Chestnut Street, Worcester, Massachusetts 
S. J. Lukens, Personnel Manager. Nation 
ally—sales only. New England, New York 
Pennsylvania, New Jersey. Training pro 


Lite 


Sickness Underwriter 


Accident & 
Accident & Sickness 
Actuarial Trainee, Per 
sonnel & Planning Assistant, Group Repre 


grams for Underwriter 


Claim Examiner 


Accountant 


Marwick 
and Auditors 
New York. J 
Personnel 
listed Separate staff training pro 
grams and periodic technical 
the junior and 
senior levels. Concentration is placed upon 
diversified 


sentative 


Mitchell & Co 
70 Pine Street, New York 5 
Karle Bradley, Director of 
or one of the operating offices 
below 


Accountants 


sessions are 


conducted at 


assignments and instructional 


Supervision 


Atlanta 3, Georgia, 55 Marietta Street, 
NW 

Baltimore 2, Maryland, 816 Munsey Build 
ing 

Billings. Montana, 304 Stapleton Building. 

Boston 16, Massachusetts, 200 Berkeley 
Street 

Buftalo, New York, Marine Trust Company 
Building 

Cedar Rapids, lowa, 227 Guaranty Build 
ing 

Charlotte 2, North Carolina, 1612 Liberty 
Life Building 
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Chicago 3, HUlinois, 10 South 
Street 

Cincinnati 2, Ohio, 49 East Fourth Street. 

Cleveland 15, Ohio, 910 Hanna Building 


Columbus 15, Ohio, 50 West Broad Street 


La Salle 


Dallas 1, Texas, 1200 Republic National 
Bank Building. 
Denver 2, Colorado, 910 United States 


National Bank Building. 
Des Moines 9, lowa, 708 Hubbell Building 
Detroit 26, Michigan, 1700 Dime Building 


Greensboro, North Carolina, Piedmont 
Building 
Houston 2, Texas, 1330 Commerce Build 


ing 
Indianapolis 4 

Bank Building 
Kansas City 6, 

Building. 
Lincoln 8, Nebraska 
Angeles 14, 
Spring Street 
Kentucky, 839 Starks Build 


Indiana, 509 Merchants 


Missouri, 1325 Commerce 
1310 Sharp Building 


Los California, 618 South 

Louisville 2, 
ing 

Memphis 3, Tennessee, 1201 Union Plant 
ers National Bank Building 

Milwaukee 2, Wisconsin, 110 East Wiscon 
sin Avenue. 

Minneapolis 2, Minnesota, 1120 North 
western Bank Building. 

Nashville 3, Tennessee, Sudekum Building 

Newark 2, New Jersey, 744 Broad Street 

New Orleans 12, Louisiana, 925 Hibernia 


Bank Building. 


Oklahoma City 2, Oklahoma, First Na 
tional Building 
Omaha 2, Nebraska, 620 WOW Building 


Philadelphia 2, Pennsylvania, 1500 Walnut 
Street 
Pittsburgh 22, Pennsylvania, 


W. Oliver Building 


1044 Henry 


Portland 5, Oregon, 509 American Bank 
Building 

Richmond 19, Virginia, 311 Travelers 
Building 

St. Louis 1, Missouri, 7 North Seventh 
Street 

San Francisco 4, California, 100) Bush 
Street 

San Jose 13, California, 28 North First 
Street 

Seattle 1, Washington, 1304 Fourth Ave 
nie 


G.732 


may we talk to 


ENGINEERING GRADUATES? 


Perhaps what we have to say can assist you in helping place the 


right people in the right jobs. 


There are a number of reasons why we feel that this is so — and many 
of these reasons are of equal importance. Probably one of the most 
important is the length of time we have been engaged in selecting 
people and, at the same time, growing with these people to a posi- 
tion of unparalleled eminence in our field — that of steam genera- 
tion and all that it means, to us, to our people and those we serve. 
And, after all this time — nearly a century — we find that the future 
is brighter and more exciting than ever . . . brighter for engineers 
in Sales, Manufacturing, Quality Control, Field Erection, Service, 


Research, Development and Design. 


Our whole history is one of progress and achievement in every 
phase of steam for power, a history written by the right people in 
the right jobs. Maybe, right now, you know some who will continue 
this history. 


We have a book that more completely describes The Babcock & 
Wilcox Company and what it offers. It is called “Opportunities 
with Babcock & Wilcox.” They can be had, in any quantities you 
wish, merely by writing and asking for “Opportunities.” Student 
Training Department, The Babcock & Wilcox Company, 161 East 
42nd Street, New York 17, N. Y. 


‘BABCOC CK 
& WILCOX 


BOILER 
DIVISION 


=, 
5 
¥ 
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Shreveport, Louisiana, 418 Market Street 


Tulsa 3, Oklahoma, SOL First National 
Building 

Washington 5, D. ¢ 512 American Se 
curity Building 

Waterbury, Connecticut, 48 Leavenworth 
Street 

Pennsylvania Power & Light Company Oth 

and Hamilton Streets, Allentown, Pennsyl 

Vania. P. W Sickman, Assistant to Vice 

President Operating Middle Atlantic 


Area 
lests 
Commerci il 
*Peoples Gas Light 
South Michigan 
Superintendent 
Midwest 
Philace Iphia Electric ¢ ompany 
Street Philadelphia 
Cceorge L. Harvey |r 
Division. | 


Draining Kngineering 


Substations 


programs ith 


Generation, Line and 


ind Coke 
Avenue 


( 122 
John J. Solon 
Employment Department 
Informal 


traming program 


1000 Chest 
nut Pennsylvania 
Director 

Middl 


program it 


mploy 
Atlantic 
engineering 


ment 
States. Training 
Operating Sales 


Phileo ¢ orporation 


astern 


Salaried Personnel De 
Tioga Streets, Philadel 
William G. Ulmer 
On-the-job train 

Design, Devel 


Engineering for 


partment, ind 
phia 34, Pennsylvania 
Ir., Placement 


ng 


Manager 
Research 


Production 


programs ith 
opment ind 
engineers and physicists 
Phillips Petroleum 
Oklahoma. D. BR 


Personnel 


Bartlesvill 
Director ot 
South 


( 
MMe Ke ithan 
Midw 


Procurement est 


eust tocky Mountain Draining programs 
in Oil Production, Geology and Geophys 
ies, Refining and Gasoline 

Piasecki Helicopter  ¢ orporation Morton 
Pennsylvania. John Tannone, Person 


nel Representative Training program in 


Pittsburgh Plate Glass ¢ ompany, One Grate 
way Center, Pittsburgh 22. Pennsylvania 
W. KR. Wilson, Supervisor, College Re 


Nationally 
Chemical ¢ orp only 
ist 
programs 
Manutacturing 
ment, Administrative 
trial Sales, Production 
Quality Control 


cruitment Columbia-Southern 
Sectionally—all other 
Midwest and South 


for 


divisions Train 


Management Trainees 
He search and Develop 
Indus 


Statistical 


Ace ounting 
Control 


America 
Mexico 


Potash Company of 
bad, New 


Box 31 
Arthur B 


Carls 
Thomas 


78 
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Personnel Manager Te hnologic al 
Colle ge Texas Western ( ollege Texas 
University, New Mexico University, New 


Mexico School of Mines, Colorado School 
of Mines, Training programs in Chemistry, 
Chemical Mining Engineer 


mg Mec hanic al Enginee ring 


Engineering 


Pratt & Whitney Aircraft, East Hartford 
Connecticut Mr. F. W. Powers. Admin 
istrative Engineer. Training programs in 


Engineering Design, Development, Re 
sear h 
Price Waterhouse & Co.. accountants and 


auditors. Training programs provide indoc 
trination and advanced training in public 


accounting, including auditing. tax and sys 


tems Four-week summer training classes 
he ld on regional basis Will engage ac 
counting graduates as well as liberal arts 


graduates who are pre pared to obtain fur 
ther 
quiries to the nearest office 

Atlanta 3, Georgia, 1410 Candler Building 
Baltimore 2, Maryland, 10 E. Fayette St 


professional education Address ith 


Battle Creek, Michigan, | West Michigan 
Avenue 
Boston LO, Massachusetts, 75 Federal St 


Buffalo 3, New 
2 Ilinois 


York tand Building 
33 North LaSalle Street 


Chicago 


Cleveland 14, Ohio, 925 Euclid Avenue 
Columbus 15, Ohio, 50 West Broad Street 
Dallas Pexas, 2834 public National 


Bank Building 


Denver 2, Colorado, Denver Club Build 
mg 

Detroit 26 

Hartford 3 


Houston 2 


Michigan, 645 Griswold Street 
Connecticut, 25 Lewis 
SOO Street 
922 Walnut Street 


Street 
Texas lravi 


Kansas City 6, Missouri 


Los Angeles 14, California, 530 West 6th 
Street 

Milwaukee Wisconsin, 735 North Water 
Street 

Newark 2, New Jersey, 744 Broad Street 

New Orleans 12, Louisiana, 210 Baronne 
Street 

Peoria, Hlinois, Commercial National Bank 
Building 


Pennsylvania 


Philadelphia 9 
Broad Street 


123 South 


Pittsburgh 22. Pennsylvania, 2 Gateway 
Center 
Portland 5, Oregon, 621 S. W. Morrison 


Street 


WHAT 1S [CRUCIBLE 


INTEGRATED PRODUCER Crucible Steel Company of America is an in 
tegrated specialty steel producer. We own our source of coal and iron ore, 
river transportation equipment, as well as by-product coke ovens, blast fur 
naces, open hearth and electric furnaces, plus complete facilities for the form 
ing and rolling of specialty steels. 


MASTER METALLURGISTS For over fifty years Crucible has served ¢ 
metalsmith to American industry. Met lurgists stationed at each plant tre 
in the field are available to solve customer problems. Our researchers are 
working today on better steels for tomorrow, 


LEADING PRODUCER Crucible leads in production of special purpose 
steels including high speed steels, tool steels, stainless, alloy, bearing steels, 
spring steels, cutlery steels, permanent magnets, sand castings, hard surfac 
ing rod, welding electrodes, mi ichinery steels, cold rolled specialties, and 
stainless piping and tubing. Almost anything that is made ts either made of 
specialty steel or specialty steels have been used to make it. 


NATIONAL DISTRIBUTION SYSTEM Crucible Operates a country-wide 
distribution system. Few companies in the steel industry can match it. Ware 
houses in 24 principal cities deliver pounds or tons of steel at a moment's 
notice. 


METALS OF THE FUTURE The Company, through its affiliates, is engaged 
in the production of vacuum metals and titanium products for national de 
fense and consumer use. 


For information, contact 
August A. Marquer, Jr. 
Company Supervisor of Employment 
Crucible Steel Company of America 
P. O. Box 88, Pittsburgh 30, Pa. 


CRUCIBLE | fist name in speciat purpose steels 


Crucible Steel Company of America 


GENERAL OFFICES: HENRY W. OLIVER BUILDING, PITTSBURGH, PA. 
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Khode 
minster Street, 
Rochester 4, New 
Bank Building 
St. Louis 1, Missouri, 411 North 7th Street. 
San Francisco 4, California, 120 Montgom 


Providence 3 Island, 15 West- 


York, 


Lincoln-Alliance 


ery Street. 

Seattle 1, Washington, 1212 Northern Life 
Tower 

Toledo 4, Ohio, Madison Avenue and 
Huron Street 

Tulsa 3, Oklahoma, 1007 First National 
Building 

Washington 5, D. ¢ 1000 Vermont Ave 
nue, N. W 

Wheeling, W. Va., 713 Riley Law Build- 


*The Procter and Gamble Co 
Research and Development 
Manufacturing—R. W 
Relations 
Sales—R N 
search Department 

Ohio 


Engineering 
Brose, Industrial 
Ivorydale 17, Ohio 
Personnel Re 
Box 599 


Division 


Stevenson 
P.O Cin 
cinnati | 


Advertising, Buying, Comptroller's, Traffic 


and Market Research—W. L. Franz 
P.O. Box 599, Cincinnati 1, Ohio 
Overseas (all departments)—Mr. L. W. 


Fay, Ivorydale 17, Ohio 
Women—For consumer survey work, con 
tact Miss Virginia Ford, Market Re 


search Department, P.O. Box 599, Cin 
cinnati 1, Ohio. For General Office po 
Miss Ann Fallon, P.O. Box 599, 
Cincinnati 1, Ohio 


sitions 


*Provident Mutual Life Insurance Company of 


Philadelphia, 4601 Market Street, Phila 
delphia 39, Pennsylvania. Henry Bossert 
Ir., Personnel Director. Richard L. Ben 


Director of 


sale s only 


son, Assistant 
tionally 
Sales 

tuarial 


Training. Na 
On-the-job training in 
Underwriting, Accounting, Ac 
Investments 


Law 


Prudential Insurance Company of America 
213 Washington Street, Newark, New Jer 
sey. Robert D 
ment 


Rowan, Manager, Employ 


programs in Ac 
tuarial Training, Cost Control 


Bureau. Training 
Automation 
Methods, Planning, Underwriting, Account 
ing and Auditing, Claim Approving, Group 
Service Anal 


Representative, Investment 


Vsis 
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*Radio Corporation of America, Front and 
Cooper Streets, Camden, New Jersey. Rob- 
ert Haklisch, Manager, College Relations. 
Training programs in Engineering—Design 
and Development for Electrical Engineers, 
Mechanical Engineers, and Engineering 
Physics; Manufacturing—Electrical 

Mechanic al 
Engineers. 

Ralston Purina Company, $35 South Eighth 
Street, St Missouri. Mr. A. W. 
Moise, Director of Personnel. Training pro- 
grams in Sales, Production, Engineering. 

Rath Packing Company, Waterloo, Iowa. 
Robert B. Faxon, Director of College Em- 
ployment. Midwest, West 
Mid East, South East. 
in Sales 
Livestock Buying 
Development 


Engi- 


neers, Industrial 


Engineers, 


Louis 2, 


Coast, Texas 
Training programs 
Factory 


Research 


Sausage Management, 

Product 

Advertising, 
Sales Promotion, Production Management 

Raybestos Division of Raybestos-Manhattan 
Inc., Mailing Address: P.O. Box 1021. 
Bridgeport 2, Connecticut. Street Address 
75 East Main Street, Stratford, Connecti 
cut. George S. Hawley, Director of Per 

North Atlantic and New England. 
Training programs in Project Engineering, 
Methods, Foremanship. 

*Raytheon Manufacturing Company, Waltham 
54, Massachusetts. Leonard B. Landall, 
College Relations Co-ordinator. Will recruit 
Engineers (Electrical, Mechanical, Metal 
lurgical, Ceramic, Industrial), physicists 

Development, Design and 
Applications Engineering work in fields of 
Electronic Equipment, Semiconductors 
Electron Tubes and Guided Missiles. 

*Reed Roller Bit Company, P.O. Box 2119 
Houston, Texas. John Reno, Director of 
Industrial and Public Relations. 
programs in Engineering, Sales 
ing, Personnel 

Republic 


and 
Accounting, 


sonnel, 


for Research, 


Training 

Account 

Manufacturing 

Aviation Corporation, Conklin Ave 
nue Farmingdale Long Island, New York. 
Charles J. Keston, Employment Manager. 
Training programs in 
velopment, Engineering. 

Reynolds Metals Company, 301 E 
Street, Richmond, Virginia. Price S. Innes, 
General Employment Manager. West Coast, 
Southwest for Arizona Plant 
Training programs in Sales, Sales Engi 
neering. On-the-job training in Production 


Management De 


Grace 


Phoenix, 


GRADUATE ENGINEERS 


The Peoples Gas Light and Coke Company, a public utility which supplies 
gas service to residential, commercial and industrial customers in the city 


of Chicago, offers job opportunities for: 


ENGINEERS 
Mechanical Civil Electrical Chemical 


\ssignments are made to the: 


ENGINEERING DEPARTMENT which is responsible for planning and development 
work to provide proper and adequate facilities for the purchase, production, 


storage and distribution of gas for expansion and load requirements. 


DISTRIBUTION DEPARTMENT which is responsible for construction and retire- 
ment projects of the distribution system which involves installation, mainte 
nance and removal of mains, services, regulators, meters, ete. and is also 
responsible for the operation and maintenance of other facilities of the dis 


tribution system. 


RESEARCH AND TESTING DEPARTMENT which does physical, chemical, plant, 
utilization, metallurgical and gas research and testing work. Chemical engi 


neers are used in this activity as well as mechanical engineers. 


PRODUCTION DEPARTMENT which is responsible for the production, mixing and 
conditioning of gas at all production stations, the operation of the distribu 
tion stations and the operation of all gas storage facilities. As a rule, mechan 


ical engineers are preferred in this line of work. 


As a matter of information, every effort is made to rotate engineers through the 
various operating departments so that they may be fully conversant with all phases 


of operating problems. 


THE PEOPLES GAS LIGHT AND COKE COMPANY 
122 SOUTH MICHIGAN AVENUE 
CHICAGO 3, ILLINOIS 
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CAREER 
OPPORTUNITY 


Offering: 


® Independence & Security 


In business for yourself, securely 
backed by proven leadership 


and guidance. 


® High Income 


Early prospects of five-figure in- 
come. Unlimited growth oppor- 
tunity in 


steadily expanding 


market. 


® Prestige 


Self-sufficient 


tributing vital professional service 


businessman con- 


to the community. 


® Choose Your Location 
70 


country offer 


the 
choice of 


agencies throughout 
wide 


where to work and live. 


Extensive training in sales procedures and 
We 
and drive to 
field of life 


technique will be given those who qualify 
are looking for men with ambition 
build a professional career in the 


insurance sales and management 


Write for information about the business, the 


company and the job 
The FIDELITY MUTUAL 
LIFE INSURANCE COMPANY 


THE PARE WAT AT FAIRMOUNT AVENUE 
PHILAOELPHIA PENNE TIiVaNtA 
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Account 
Related. 


Engineering, Production Control 


ing, Metallurgy, Chemistry and 


R. J. Reynolds Tobacco Company, Cor. 4th 
and Main Streets, Winston-Salem, North 
Carolina. Chas. B. Wade, Jr., Personnel 


Manager. Southeast. Training programs in 

Manufacturing, Sales 

eral Administrative 
*Rich’s, Inc., Atlanta, Georgia. Dwight Hor- 
Personnel Director. North Carolina, 
Alabama, Georgia, Florida. 
Training programs in all phases of retail 


Engineering, Gen 


ton, 


Tennessee 


department store merchandising and oper 
ating. 

Richfield Oil Corporation, 555 South Flower 
Street, Los Angeles, California. Mr. W. B. 
Shuster Representative. 
Formal traming programs for engineers int 
Production and Engineering Departments. 
On-the-job training for Geologists in Ex 


Senior Personnel 


ploration Department and Chemists and 
Chemical Engineers in Research and De 
velopment Department 

tiegel Paper Corporation, 260 Madison Ave 


nue, New York 16, New York. W. M 
McFeely, Director of Industrial Relations 
East, South, Midwest. Training programs 
in Production and Research, Sales. 
Riegel Textile Corporation, 260 Madison Ave 
nue, New York 16, New York. W. M. 


MeFeely, Director of Industrial Relations 
East, South, Southwest, Midwest 
programs in Production, Office Administra 
tion, Sales 


Praining 


Royal-Liverpool Insurance Group, 150° Wil 
liam Street, New York 38, New York. M: 
Robert C. Burke, Superintendent. of Per 
sonnel, Training programs for Special 
Agent (Sales Jepresentative tisk Ana 
lyst (Casualty Underwriting, Fire Under 
writing, Inland Marine 

Sandia Corporation Albuquerque New Mex 


6-4411. W. G. Funk 
lraining program technical organizations 
Brothers, Dallas Chris 1 

Personnel Director. Junior 


mo 


A Lbuquerque 

"Sanger Texas 
Kelley 
tive Training program, covering all phases 
of Retailing 

*Ed Schuster & Company, 

Miss Pauline 
Midwest 

in Merchandising 


Execu 


Milwaukee | 
Wendt 
Training program 


Wisconsin Person 


nel Director 
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Sears, Roebuck and Company, 2650 East 
Olympic Boulevard, Los Angeles 54, Cal- ei 
ifornia. C. E. Brabyn, Personnel Manager, THA Nk S e 
Pacific Coast Territory. Arizona, California, 
Idaho, Nevada, Oregon, Utah, Washing- 
ton. Training program in General retail To the college placement off. 


and mail order. cers who in past years have 


Seismic Explorations, Inc., 1007 South Shep- 
herd, Houston, Texas. Texas, Louisiana, 
Arkansas Mississippi, Oklahoma, New ating students with our Company. 
Mexico, Colorado, Wyoming. We look forward to working with 

*Sharp and Dohme, Division of Merck and 
Company, Ine 640 N. Broad Street, 
Philadelphia, Pennsylvania. Walter M. 
Hauk, Employment Manager. Middle At- a 
lantic, Mid Western States. On-the-job ploration for, mining, and smelt- 
training program. 

Shell Oil Company and Affiliates, 50 West 


50th Street, New York 20, New York. J. R. ; 
Janssen, Personnel Representative. Train- Other fields of interest, both 


worked with us in placing gradu- 


you again in the coming year. 


We are actively engaged in ex- 


ing zinc and associated ores, and 


in the selling of our products. 


ing in technical and non-technical fields. present and future, include ti- 

Sherwin-Williams Company, 101 Prospect 
Avenue, N.W., Cleveland 1, Ohio. Lewis 
J. Ringler, Assistant Director of Industrial 
Relations. 


tanium and uranium. 


Information 


about career 
Sikorsky Aircraft, Division of United Aircraft 


Corporation, Bridgeport, Connecticut. RB. 
C. Banks, Personnel Manager. Eastern half 
of United States. Training programs in 
Aerodynamic Development and Test 
Flight Test, Mechanical Design and De 
velopment, Dynamics, Electrical Design 
and Development Servos, Auto-Pilot, ete 

and Metallurgical Engineers 


opportum 
ties 
The New 
Jersey Zine 
Company 
and its sub 
sidiaries is 


given in the 


SKF Industries, Inc., Front Street and Erie booklet 
Avenue, Philadelphia 32, Pennsylvania shown her 
(,eorge I srobyn Training Coordinator 


We shall hn 
vlad to send 
youacopy 
Please writ 


10 


East. Training programs in Sales, Produc 
tion, Engineering 

Socony Mobil Oil Company, Inc., 26 Broad 
way, New York 4, New York. Paul W 


Boynton, Supervisor of Employment 


Training programs Manufacturing and 
Marketing 


Employe Relations Department 
*Southern’ New England Telephone Com 
pany, 227 Church Street, New Haven 


pany; 227 Church Steet, New Haven. | THE NEW JERSEY ZINC 
Manager. New England. Departmental COMPANY 
traming program 


*Sprague Electric Company, North Adams 160 Front Street 
Massachusetts. John Schimmel 3rd, Execu New York 38. N. Y 
Be 


tive Engineer. New England, New York 
State, New Jersey, Pennsylvania 


84 


ae 

E 
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6060 Kivard Street 
Manager 


W 
Sales 


programs 


Square 


D Company 
Younget Merchandise 


Advertising. Training in 
Production Engineer 


Field Engi 


Design Engineering 
Application Engineering 


neering 


A. E. Staley Manufacturing Company, Box 
151, Decatur, Hlinois. G. BE. Eubanks, Di 
rector of Placement. Midwest. Manage 
ment Trainees—Business and Liberal Arts 


Students fechnical  Training—Chemical 


and Mechanical Engineers, Chemists 


Stanley Works, New Britain, Connecticut 
Benjamin T. Taylor, Personnel Assistant 
New England, New York State, New Jer 


sey. ‘Training 


Product Engi 
Production Supervision 


programs 


neering (Design) 


Saless (Builders Hardware, Electric Tools 
Hand Tools) 
Stanolind Oil and Gas Company, Box 591 


Oklahoma 
Supervisor 


K. E 


Praining programs in Explora 


Pulsa Employment 


tion Geophysics and Geology, Production 


and Petroleum, Engineering 
Stewart Warner Corporation, 1826 Diversey 
Parkway, Chicago 14, Illinois. John R 


Clarke, Director of 
On-the-job training program 
SO] 

Pennsylvania 


Industrial Relations 
*Strawbridge & Clothier 
Philadelphia 
Evans, Executive Training Director. Parts 
of New England Middle Atlantic 


States. Training program consists of classes 


Market 
Robert 


Street 
D 


retail arithmetic, 
lic speaking, textiles and management 


in human relations pub 


Stuart Company, 35 E. Wacker Drive, Chi 
cago 1, Illinois. 234 E. Colorado, Pasa 
dena, California, Mr. A. W. Wilber, Mid 
dlewest and East Mr. R. D. Thomas, 
West Coast. Divisional Sales Managers 


Training program in Pharmaceutical Sales 


Sun Oil Company, Re search and Develop 


ment Department, Marcus Hook, Pennsyl 


vania. Mr. |. Harold Perrine, Manager of 
Administrative Division From Minne 
sota east and North Carolina, north and 


Southwestern States. Will recruit Chemical 
Engineers and Chemists for Research and 


Development work in the Philadelphia 
area and for Technical Sales of Indus 
trial Products; also Chemists, Physical 


Chemists, Physicists, Petroleum Engineers 


Geophysi« ists and Geologists for research 


84 
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in petroleum exploration and recovery in 


Texas. Non-technical positions in sales of 
Motor Products. On-the-job training pro 
gram 


*Swilt & Company, U. 
Illinois 
ment 


S. Yards, Chicago 9, 
Ernst Wagner, Head of Employ- 
and Division. 


Personnel Training 


programs in Selling; Supervisory; Beef, 

Lamb and Veal Operations; Dairy and 
Poultry Operations 
T 

Teleregister Corporation, 445 Fairfield Ave 

nue, Stamford, Connecticut. Joseph H. 

Mitchell, Manager-Industrial Relations. 

On-the-job training programs in Design 


and Development, special purpose digital 
computer field. 


*'Tennessee Eastman Company, Division of 
Eastman Kodak Company, Kingsport, 
Tennessee. W. E, Gift, Superintendent of 


Southeastern States only. Train 


ing programs in Sales, Production. 

135 E. 42nd Street, New 
York 17, New York. D. A. Sedgwick, As 
sistant to Vice President, Industrial and 
Public Relations Department. On-the-job 
training program, 


Personnel, 


Texas Company, 


Thompson Products, Inc., 23555 Euclid Ave 
nue, Cleveland 17, Ohio. Vie A. Buescher, 
Director of Placement. New England, Mid 
west, South, Southwest. Training programs 
in Business internship and learner pro 

grams for Aeronautical, Mechanical, Ele« 


trical and Industrial Engineers 


*Time, Inc. (Subscription Service Division ) 
540 N. Michigan Avenue, Chicago, Illinois 
Mrs. Eileen M. Huppert 
Manager. Midwest. Training programs for 
Administrative 


Employment 


and Supervisory positions 


in the Subscription Service Division 


Timken Roller Bearing Company 
Ohio. RK. P. Proffitt, Manager of College 
Relations. Sectionally. Training programs 
in Engineering Sales for Mechanical Engi 

Service Parts Sales for Business Ad 

Marketing Major 

Production 


Canton 6 


necrs 
ministration, graduates 


In 


Gen 


Engineering for 
Mechanical 
eral Design and Development Engineer 
Metallurgi 
Engineers, 


Industrial 


dustrial and Engineers 
ing for Mechanical Engineers 
Sales for Metallurgical 


Accounting and Financial 


cal 


Management 


PHILCO 


Offers Permanent Career Opportunities for 


ELECTRONIC ENGINEERS 
PHYSICISTS 
MECHANICAL ENGINEERS 


Present Requirements: Due to a vigorously expanding program of re- 
search, engineering, design and production in 

AUTOMATION automation, transistorized computer, underwater 
Electronic control circuitry for auto ordnance and related fields, we have a number 
matic machinery and chemical process- of highly attractive opportunities for recently 
ing equipment. Production machinery graduated or experienced engineers who are 
design. Process equipment seeking a challenge to their creative ability 


while making a significant contribution to the 


COMPUTER ENGINEERING national security and defense 
AND RESEARCH 
Computer Logical Design An Opportunity with a Future 


Memory Devices 
Analog-digital conversion 
Transistor arithmetic circuits 


Input Output Equipment. Programming e for the Government 
MECHANICAL DESIGN © for industry 
ENGINEERS e for the home 


Mechanical engineers for the design of : 
small, precise, intricate mechanisms insures stable and balanced activity for its 


Philco’s continuing expansion and diversification 
in products and services 


capable of originating and developing technical staff 
ideas on the board in Missile, Torpedo 


and related fields Benefits and Living Conditions 
TRANSISTOR RESEARCH Philco has one of the most liberal employee 


profit-sharing, retirement and insurance benefit 
UHF VHF transistor application. Tran- 


programs in all industry. Research and engineer 
sistor device development. Advanced 


ing personnel enjoy professional status in an 


Product Development for New Types environment conducive to individual recognition, 


Silicon and Germanium Transistors 


GUIDED MISSILE 


Some of our vacancies are 
DEVELOPMENT listed at the left. 


personal advancement and professional growth 


Hydraulic and Electronic Servo Systems. 
Aerodynamics. Guidance and Control - : 
Radar Fire Control. System Analysis For additional information contact: 


PHILCO CORPORATION 


SALARIED PERSONNEL DEPARTMENT 
PHILADELPHIA 34, PENNSYLVANIA 


& 
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Administration 
Major graduates, 


for Business Accounting 


Division of the Gillette Com 
156 Merchandise Mart 


Norbert E 
Chicago 


Loni Company 
pany 
linois 
Director Training programs in 
Advertising, Accounting, Research, General 
Administration 


Chicago 54 


W ilging Personnel 


Trane Company, La Crosse, Wisconsin, W. E 
Richards Staff Employment. 
Training programs for Sales Engineers and 
Sales Management. On-the-job 


for Industrial Engineers 


Manager 


training 
Product Develop 
ment and Research and Testing 

World Airlines, 10 Richards Road 
Kansas City, Missouri. R. Paul Day, Man 
ager of Employment. Training programs 
for Hostess (Air Flight Engineer 
ing, Co-Pilots, Reservation Agents 


rans 


Line) 


* Travelers 
Street 
Wilcox 


partment 


Insurance Companies, 700 Main 
Hartford John T. 


Executive Personnel De 


Connecticut 
Assistant 
Training programs in Produc 
Actuarial, Underwriting, Claim, Ad 
ministrative 


*Trust Company of Georgia, 
Avenue, Atlanta, Georgia. F. G. Rodgers 
Assistant Vice President. Southeast. Will 
recruit graduates with A.B., B.B.A.. M.A 
Degrees. Junior Executive Training pro 

with emphasis on broad field of 

commercial banking 


36 Edgewood 


gram 


U 


Jackson Boulevard, Chi 
Russell C. Schulke, As 
sistant to the Industrial Relations Manager 
Will recruit general 
Wisconsin, for 


Uareo, tne 141 W 
cago 4, Illinois 


business trainees in 
lowa 


Will 


Praining programs in General busi 
(manufacturing 
industrial 


training in 


Chicago recruit sales trainees na 
tionally 


ness production control, 


relations, industrial 


engineering 
and sales) and Sales 

Union Bag and Paper Corporation 
570 Ceorgia ¢ 
Employment Manager 


P.O. Box 
Savannah Morrison, 
Union Carbide and Carbon ¢ orporation, 30 
East Forty-Second Street, New York 17 
New York. General Offices, RK. J. Simpson, 
Jr., New York Personnel Department. Re 
cruiting in General Offices for accounting 
advertising, credit, purchasing, traffic, for 
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Vow. 16 
eign sales, foreign production. For recruit- 
ing for development, engineering, produc 
tion, research sales, see the following di 
Visions 
Bakelite Company 
Carbide and Carbon Chemicals Company 
Electro Metallurgical Company 
Haynes Stellite Company 
Linde Air Products Company 
National Carbon Company 


Union Carbide Nuclear Company 


*Union Carbide Nuclear Company, P.O. Box 
P, Oak Ridge, Tennessee. Dr. James L 
Gabbard, Personnel Administrator. 

*United Air Lines, Stapleton Field, Denver 7 
Colorado, C. M. Urbach, Superintendent 
of Placement. Middle west. Training pro 
grams for Stewardesses, Flight Engineers 
Accountants. 

United Geophysical Corporation, P.O. Box 


M, Pasadena 15, California. M. W. Hard 
ing, Training Supervisor. Will recruit pri 
marily at those Universities that have cur- 
ricula mathematics 
and physics to give the proper background 
for training in geophysical 
Training program in Seismic 


United Merchants and Manufacturers, Ine., 
1412 Broadway, New York, New York. 
Mr. Michael R. Morano, Director of Sales 
Training. Will recruit from those colleges 
on the East Coast. 
Sales Training. 

United Shoe Machinery Corporation, Re 
search Division, Balch Street, Beverly 

Harvey S. Benson, Admin 

istrative Engineer. 

in New England. 


combining geology, 


prospecting. 
Prospecting 


Training program in 


Massachusetts 
Will recruit Engineers 


United States Rubber Department, 1230 
Avenue of Americas, New York 20, New 
York. Harry J. Ingram, Assistant Super 
visor Personnel and Training. Training 


Production 
Sales, Product Development 


programs in Management 

Research 

United States Steel Corporation, 525 William 
Penn Place, Pittsburgh 30 
A. H. Bosse, Supervisor 
nel Programs, 
Departments. 


Pennsylvania 
Technical Person 
and Treasury 
James Hagan, Staff 
Relations Department 
Training programs in accounting and treas 
ury; engineering, sales, and operations 
*The Upjohn Henrietta Street 
Kalamazoo Byron W. Newell 


Accounting 
Super 


visor Industrial 


Company, 
Michigan 


Do your engineering and 


metallurgy graduates want 
iobs like these? 


ECAUSE the Timken Company is — graduates opportunities in many different 
always pioneering new markets and fields. Here are just a few of the kinds of 
expanding existing ones, it can offer your —_— jobs we have at the Timken Company: 


(1) Research and Development— alloy steel, bearings and rock bits. 


(2) Alloy steel production — melting in electric furnaces, bar and tube rolling, 
heat treating and finishing, forging, manufacture of stainless and tool steels. 


(3) Metallurgical laboratories— testing, quality control, customer service. 
(4) Bearing manufacture — design, production, quality control methods. 


(5) Bearing application engineering— industrial, automotive, railway, agricul- 
tural, aircraft and many other fields. 


(6) Rock Bit manufacture — design, forging and heat treatment. 


(7) Sales engineering —development work in every field where Timken" steel, 
bearings and rock bits are used. 


If your graduates want the chance to do important work in an important industry; the 
chance to advance as far as their ability permits; the chance to learn under a training 
program that fits the training to the man — right on the job — then tell them about 
The Timken Roller Bearing Company. 


It is the Timken Company's aim to continue to make the best bear- 
ings, the best steel, the best rock bits with the best people working 
under the best conditions. 


For more information about The Timken Roller Bearing Company, 
its training program and the employment possibilities for your students, 
write for your free copy of the booklet, “This is Timken”. The Timken 
Roller Bearing Company, Department JC, Canton 6, Ohio. 


THE TIMKEN ROLLER BEARING COMPANY 


TAPERED ROLLER BEARINGS « ALLOY STEEL & SEAMLESS TUBING « REMOVABLE ROCK BITS 
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Employment Manager. Training programs 

in Accounting, Sales 

For sales positions write to branch man 
ager 

Atlanta 2, Georgia, 25 Fifth Street, N.W., 
G. A. Crosby 

Boston 17, Massachusetts, 11 Deerfield 
Street, Dain L. Miller 

Chicago 19, Illinois, 1001 E. 87th Street 
J. W. Schma 

Cleveland 1, Ohio, 1740 Chester Avenue, 
V. L. Smith 

Dallas 2, Texas, 4114 N. Central Express 
way, W. M. Arthur 

Denver 16, Colorado, 3730 E. 48th Ave 
nue, G. H. Forney 

Kalamazoo, Michigan, 7171 Portage Road 
L.. V. Smith 

Kansas City 10, Missouri, 25 E. Pershine 
Road, J. R. Macrae 

Los Angeles 28, California, 900 N. Ca 
huenga Boulevard, K. B. Zorn 

Memphis 2, Tennessee, 299 S. Front 
Street, B. Fk. Dover. 

Minneapolis 3, Minnesota, 110 N. Fifth 
Street, A. Sailer 

New York 14, New York, 40 Seventh Ave 
nue, S.. Max Lum 

Philadelphia 8, Pennsylvania, 401) N 
Broad Street, F. E. Fox 

Portland 12, Oregon, 1333 N. FE. Union 
Avenue, W. G. Roberson 

San Francisco 19, California, 199 First 
Street, D. O. Moore 


Vv 


Vick Chemical Company, 122 East 42nd 
Street, New York 17, New York. Robert 
D. MeCoun, Director of Recruitment and 
Employment. Training programs in Adver- 
tising, Sales, Accounting, Production Man 
agement, Engineering 


Ww 


Wagner Electric Corporation, 6400 Plymouth 
Avenue, St. Louis 4, Missouri. T. L. King, 
Assistant Industrial Relations Director 
Sectionally W ill recruit for mee hanical 
and electrical engineering graduates—B.S 
and advanced degree 


*West Penn Power Company, General Office 


Building, Cabin Hill, Greensburg, Penn 
sylvania. R. W. Murtaugh, Manager of 
Employe Services. Middle Atlantic States 
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West to Illinois. Training programs in En- 
gineering, Sales, Accounting 


Western Electric Co. Training programs—all 
departments. 

W. E. Medford, 195 Broadway, New York 
7, New York. WOrth 4-2100. 

L. R. Cook, Hawthorne Works, Chicago 
23, Illinois. LAwndale 1-5000. 

R. E. Fountain, Kearny Works, Kearny 
New Jersey. Mltchell 2-7700. 

W. G. Duvall, Point Breeze Works, Balti 
more 24, Marylend. ORleans 9000. 

H. W. Sharp, North Carolina Works 
Winston-Salem, North Carolina. WIn 
ston-Salem 3-4361. 

H. A. Pawell, 111 Sutter Street, San Fran 
cisco 4, California. EXbrook 2-8494 


Westinghouse Electric Corporation, Educa 
tional Center, Ardmore Boulevard and 
Brinton Road, Pittsburgh 21, Pennsylvania 
C. H. Ebert, Manager, Professional 
Employment. Training programs in Engi 
neering, Manufacturing, Sales (technical 
and non-technical), Accounting, Budget 
Control, Purchasing, Treasury, Industrial 
Relations. 


Worthington Corporation, Harrison, New Jer 
sey |. ] Thompson, Manager Personnel 
and Training Department. Placement pro 
gram leading to positions in Engineering, 
Research & Development, Manufacturing 
Sales Engineering. 

Wright Machinery Company, P.O. Box 2211 
Durham, North Carolina. Baxter B. Man 
gum, Personnel Director. Virginia, North 
Carolina, Tennessee, South Carolina 
Georgia, Alabama. On-the-job training 
program. 


Wyandotte Chemicals Corporation, Wyan 
dotte, Michigan. Fred E. Nelson, Man 
ager, Personnel Planning. Midwest. 


Y 


York Corporation, York, Pennsylvania. Mr. 
C. J. Brillinger, Director of Training and 
Education. Training programs in Techni 
cal Sales, Engineering design and develop- 
ment, manufacturing, applic ation engineer 
ing and construction, and service. 

*YWCA, National Board, 600 Lexington Ave 
nue, New York, New York. Selected re 
cruiters throughout the country. On-the 


job training program. 


A MAN CAN GROW 


~ 
i is a growing company and we can 

grow together in fields where a man has 
ample opportunity and room to carve out a 
satisfying life-time career. 

We offer you stability that is inherent in 
the business of manufacturing and distrib- 
uting a variety of goods, continually being 
the development of 
products reaching new markets. 


broadened by new 

You can enjoy the advantages that come 
from association with a company which is 
outstanding in reputation and prestige in 
its field. 

You can benefit from a training program 
that has proved its worth to a large number 
of young men during the past several years 
as we have expanded our operations. 

You can have the security to be found in 
an organization where men stay and grow 


| -And Kegon On Growing 


WITH OWENS-ILLINOIS GLASS COMPANY 


with a growing company, where there are 
liberal life and health insurance plans, and 
solidly established retirement plans. 


THE OWENS ILLINOIS GLASS COMPANY LINES INCLUDE 


Glass containers for foods, beverages, 


medi ines, cosmetics, household chemi- 


cals closures, corrugated cartons, 


wood boxes, table glassware, laboratory 
glassware, glass block and insulating ma- 
bulbs, 


lators, custom molded plastics 


terials, television electrical insu 


We are interested in qualified young men 
with either technical or non-technical back- 
grounds for training in sales, production 
engineering. We 
invite those interested to write directly to: 


management or general 


Director, Selection of Specialized Personnel 


MAKERS OF (J) PRODUCTS 


GENERAL OFFICES « TOLEDO 1, OHIO 


} 
> 
be 
on 


SINCE 1837 


PROCTER & GAMBLE 


CINCINNATI, OHIO 


OPPORTUNITIES IN: 


* ADVERTISING 

* BUYING 

* COMPTROLLER’S DIVISION 

* ENGINEERING 

* MANUFACTURING 

* MARKET RESEARCH 

OVERSEAS 

* RESEARCH & DEVELOPMENT 
* SALES 

* TRAFFIC 
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The 


| 1950 
Graduate 


What is 
| his salary | 
| position | 
today? 
| 
| | 
| | 
| 
During October. the JOURNAL surveyed 


asking 


technical 


the 


separating 


companies throughout country 


them to 


non-technical) the (1) average salary paid to 


indicate and 
their male employees who were hired as in 
experienced vraduates, with bachelor degrees. 
from the college class of L950, (2) their start 
1950 and (3) 


ploy ees concet ned, 


ing rate in the number of em 
More than LOO) companies provided aceu 
total of 


| iu h company s avert 


usable information for a 
1.400 men. 


age was we ighted according to the number of 


rate and 


more than 


its current employees who were hired as new 


yraduates in L950, in order to give each man’s 


salary equal weight in the overall average 
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TECHNICAL 
Kighty-four companies reported salary aver 
ages for a total of 2,953 technic al men. The 
average salary of these men five years after 
vraduation is $545 per month. Their average 
starting rate in L950 was S280, 
Only 35 of the 64 companies reported avel 


aves between $525 and $575, but they repre 


sent 77° of the employees. This indicates, 
as was substantiated by further study, that the 
smaller companies (at least those reporting 


a small number of 1950 graduate employees) 
are those where five year technical employees 
are receiving not only the highest salaries brut 


also the lowest salaries. 


NON-TECHNICAL 


Sixty-six companies reported salary aver 


aves for non-technical men, The average sal 
ary paid of the 1.504 men represented Is 
S510 per month. When recruited L950 
they averaged $252 to start. 

However. there is much less concentration 
of salaries among the non-technical men: the 
averages reported covered a wide range with 
very litth yrouping, as evidenced by the fact 
that although the overall average was S510 
only 20 of the 60 companies, representing 


only 20°) of the men. reported averages he 
twee S500 and $525. 


that of the 40 com 


vave information for both technical 


It is interesting to note 
panies who 
and non-technical employees 20 reported that 


their non-technical employees hired five years 


avo are doing as well or better salary-wise 
than the technical men. even though in most 
cases, they were employed at lower starting 
rales 

In summary, it appears the average non 
technical male employee, hired from class ol 
1950 is behind the technical man in salary 
about as much as he was when he started to 
work. However, in many companies that em 
ploy both kinds of men im quantity he is 


doing as well or better than the technical man 

Phe study also gives support to the popular 
thesis that “the average graduate who does a 
good job will double his starting salary in 


five vears.” 
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e OUR DECENTRALIZATION POLICY AND STEADY BUSINESS GROWTH 
PROVIDE . . 


¢ PROMOTIONS ARE FROM WITHIN AND BASED ON . 


INSURANCE GROUP 


rivets All forms of insurance except Life 


REAR 44) 150 WILLIAM ST., NEW YORK 38, N. Y. 


FOR FURTHER INFORMATION: WRITE R. C. BURKE, SUPERINTENDENT OF PERSONNEL 


GROUP? 
S. 
More and Better Job 
or 
. 
Performer 
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Reynolds new aluminum 
reduction plant near 
Corpus Christi, Texas — 
capacity 160,000,000 


pounds a year 


A World of 


Expanding 
Opportunity! 


~ 
Reynolds MetalsCompany graduates in virtually any 
offers the ambitious engineer phase of engineering a 
ing graduate a world of op On -the- job training and * ian 
vortunity. 
| ) liberal insurance, hos} italiza Tapping one of huge battery of 


Reynolds operations in tion and retirement programs electrolytic cells 


clude bauxite mining...chem- —_ are maintained. 


ical and electrolytic process For important background 
ing...sheet rolling drawing information, mail the « oupon 
and extrusion foil rolling =r you are interested now, 
and printing powder write to General Em 
paste produc ton parts fab ployme nt Manager, Re ynolds 
rication Metals Company, 3rd and 
Promising careers exist for Grace Sts., Richmond 19, Va Sheet rolling — reverse hot mill 


iN Operation 


REYNOLDS 2 ALUMINUM 


MILLIONS 
or 


| Reynolds Metals Company, Employment Dept. | 
| Richmond 19, Virginia | 
500 
| Please send me, FREE, your 96-page booklet, “The ABC's | 
l of Aluminum”; also the 44-page book, “Reynolds Aluminum 
= and the Company that makes it.” | 
1042 ete Nome 
Reynolds expanding produc- | | 
tion — historic chapt in 33 Address 


years of continuing growth. = J 
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WHAT'S YOUR 
QUESTION 


Letter trom individual readers 


ideas which hould be of 


pose many 


and 
all Hlere are 
Let's 


your que 


questions 


ome questions 


and thoughts 


recently have one 


answers or 


COUT SE “ue 


want 


fron ele 


foo 


WOMEN ENGINEERS O.K. 


| noticed in “What's Your Question?” (Octo 
ber, 1955) a letter that asked about the future 
of young the 
field the experience of 
placement directors in Irving to place them. 


woren entering envineering 


and what has been 


In our University | have had the pleasure of 
plac ing three hlectrical 
| have found that it was not a 
difheult task. When | would meet the various 
the and mention 


the fact to them that one of the people that 
the 


women graduates in 
| hneinecrinyg 


representatives in morning 


were 


voing to see during the day 


was a 
woman, they would smile and curiosity would 
They the 
“LT wonder what type of girl would 


klectrical 


whi 


immediately set in, would pose 
question 
vo into 
that 
the young 


in cheek 
that 


kngineering?” | am cer 
lain these recruiters 
did so with 


thinking to 


many of 
they 
probably 


met 
ladies, “tongue 
themselves 


there would be 


ne place for them in 
their particular organization 


However, after the interviews we had the 
same statement made to us by each recruiter 
That was that these young ladies certainly 


knew their field and that there would prob 
ably be a position available for them but they 
wished to go back to their companies and find 


out if it was at all possible to offer employ 


interest to 


received 


ment to them. 


short. 
each girl had het job before she graduated 


in June. J.M. 


To make a long story 


SALARY ACCEPTANCES 


.. Reference is made to the study of salary 
acceptances on Pages 42-43 of the October, 
1955 issue, 

Would it be possible for you to supply us 
with a breakdown of 1955 average salary ac 
ceplances by business graduates as among the 
various regional placement association dis 


tricts? L.M. W. 


Although a thorough separate analysis of salary ac- 
ceptances for business graduates on a regional basis 
was not made, the approximate regional breakdown of 
salary acceptances by business graduates in 1955 was 
as follows 


Middle Atlantic 


345 
Western 340 
Southwest 340 
Eastern 335 
Midwest 330 
Rocky Mountain 330 
Southern 320 

Ed 


RECRUITING 101 


.. Could you give me the names of Colleges 
and the UL nited 
States which offer short courses designed pri 
marily for training the College Recruiter? If 
you do not have such information available. 
could you direct me to a likely source of such 


j. J. S. 


Lniversities anywhere in 


information 


Journal of College Placement is a non-profit, non-political, quar- 


terly magazine serving the interests of college 
placement officers and recruiting personnel in 
cooperation with the established Regional Place- 
ment Associations. It is the only periodical of 
national scope and distribution devoted exclu- 
sively to the college placement field. 


Subscriptions are of 2 types: 


REGULAR: providing one copy of each issue for 
$4.00 per year. 


INSTITUTIONAL: providing two or more copies of 
each issue, which may be sent to different repre- 
sentatives or agencies within the same organiza- 
tion, for $3.50 per year, per representative. 


SINGLE COPIES are $1.00. A discount of 5°/, 
applies on 25 or more copies of the same issue, 
ordered in advance of publication. 


Sustaining WMembers. . those organizations making cash grants to the 


Journal to support its activities. Current Sustaining 
Members are: 


American Viscose Corporation 
Armstrong Cork Company 
Atlantic Refining Company 
Bethlehem Steel Corporation 
Carnation Company 


Industry 


Eastman Kodak Company 

General Electric Company 

International Harvester Company 

The Maytag Company 

Reliance Electric and Engineering Company 


Connecticut General Life Insurance Co. Scott Paper Company 


E. |. duPont de Nemours.and 


Company Socony - Mobil Oil Company 


Union Carbide and Carbon Corporation 


Regional Associations 


Eastern College Personnel Officers Southern College Placement Officers Assn. 
Middle Atlantic Placement Officers Assn. Southwest Placement Association 
Midwest College Placement Association Western College Placement Association 
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one of each 


Fifteen years ago at Boeing one of 
Cal h 16 employe » Was al engineer, 
loday the figure is one in seven! Noth 
ing could better « emplify to the ¢ ng 


necring tudent 


eek ing plac cement 
counsel the career opportunities with 


this 38-year-old company 


Boeing Airplane Company is con 
tantly secking engineers of ability —in 
Research, Desien and Production. At 


ahead for 


the young engineer in such diverse 


Don inv a vreat chalk nee lies 


program as 
[he B52 and B-47 multi-jet bombers. 


The “707 


\merica’s first jet transport. 


Re search in nuclear powered and 


upersoni flight 


One of the nation’s major guided mis 


the IM-99 Bomare pilot 


ile program 


li urcraft 


At Boeing 


seven employees 


engineer! 


Beyond these? Boeing engineers ar 
continually projecting 10, 15, even 20 


years into the future. 


Opportunities mn practically all 
fields of study are available to your stu 
dents. Our engineers hold degrees in 


el ctrk al ci il mec hanic al 


adcronau 
tical and related engineering fields 
\lso included are many physicists 
and mathematicians with advanced 


degre cs 


Daytime graduate study while work 


ing is encouraged. Reimbursement is 


made for all tuition EXpens¢ Phe com 
pany promotes from within and holds 
regular merit reviews to assure individ 


ual rec ognition, 


If you or any students would lik 
additional information about engineer 


ing careers at Boeing, write 


JOHN C. SANDERS, Staff Engineer —Personnel 
Boeing Airplane Company, Seattle 14, Wash. 


BOLING 
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Regional Placement Associations 


EASTERN COLLEGE PERSONNEL OFFICERS 


President, Ist Vice President 
MISS RUTH HOUGHTON, PHILLIP J, BROCKWAY, 
Barnard College, New York, N. Y. 


Secretary, 
MRS. HOPE R. BROTHERS, 
Brown University, 


Providence, R. |. Boston, Mass. 


2nd Vice President, 
MISS ALICE NORMA DAVIS, 
University of Maine, Orono, Me. Smith College, Northampton, Mass. 


Treasurer, 
PENNELL N. ABORN, 
Virginia Drew Guidance Center, 


MIDDLE ATLANTIC PLACEMENT OFFICERS ASSOCIATION 


President, 
MRS. GERALDINE M. WYATT, 


University of Delaware, 
Newark, bel. 


Vice President, 
JOHN KIRKWOOD, 
Rutgers University, 
New Brunswick, N. J 


MIDWEST COLLEGE PLACEMENT ASSOCIATION 


Preside Vice President, 
DOUG "SNIDER, DAVID ROBINSON, 
Indiana University, DePauw University, 


Bloomington, Ind. Greencastle, Ind. lowa City, lowa. 


Secretary, 
HELEN BARNES, 
University of lowa, 


Secretary-Treasurer 

MISS CORNELIA NELIA LADWIG, 
West Virginia University, 
Morgantown, W. Va. 


Treasurer, 

MILDRED WEBBER 
University of Michigan, 
Ann Arbor, Mich. 


ROCKY MOUNTAIN ASSOCIATION OF COLLEGE PLACEMENT OFFICERS 


President, 

B. KEITH DUFFIN, 
Brigham Young University, 
Provo, Utah. 


Vice President, 
WILLARD EDWARDS, 
University of Colorado, 
Boulder, Colo. 


Secretary-Treasurer, 
WARREN F. LEE, 
University of New Mexico, 
Albuquerque, N. M. 


SOUTHERN COLLEGE PLACEMENT OFFICERS ASSOCIATION 


President, 

W. SCOTT FARLEY, 

Alabama Polytechnic Institute, 
Auburn, Ala. 


Vice President 

MRS. MARGARET BLAIR, 
Florida State University, 
Tallahassee, Fla. 


SOUTHWEST PLACEMENT ASSOCIATION 


President, Vice President, 
MRS. JEAN JENKINS, HOYT WILLIAMS, 
Texas Technological College, University of Texas, 
Lubbock, Texas. Austin, Texas. 


Treasu 


Secretary 

JOHNIE. BRANCH, WILLIAM CATO, 
Tulane University, 
New Orleans, La. 


Virginia institute, 
Blacksburg, Va. 


Secretary-Treasurer, 
B. H. AMSTEAD, 
University of Texas, 
Austin, Texas. 


UNIVERSITY COUNSELLING AND PLACEMENT ASSOCIATION (CANADA) 


President, Vice President, 

J. K. BRADFORD, T. L. HOSKIN, 

University of Toronto, University of Western Ontario, 
Toronto, Ontario. London, Ontario. 


WESTERN COLLEGE PLACEMENT ASSOCIATION 


President, Vice President, 

DR. ROBERT F. MENKE, VERA CHRISTIE, 
Arizona State College, University of California, 
Tempe, Ariz. Berkeley, Calif. Pullman, Wash. 


walter’ M. BRISTOL, 
State College of Washington, University of California, 
Los Angeles, Calif. 


Secretary-Treasurer 
MRS. J. A. LOATES, 
Carleton College, 
Ottewa, Ontario. 


Treasurer, 
JOHN W. ADAMS, 
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WHY SUGGEST A “JOB” 


New York Life Insurance Company pre- 
sents a plan which can be attractive to the 
graduate or alumnus who wants to be of 
service to the public and who wants to 
go into business for himself. 


WHEN CAREER OPPORTUNITIES 


PAY WHILE BEING TRAINED BY EXPERTS 


CONTINUOUS TRAINING, SALES AIDS, 
SALES PROMOTION AND NATIONAL 
ADVERTISING SUPPORT 


AFTER 20 YEARS—A SUBSTANTIAL 
LIFETIME INCOME WITHOUT HAVING TO 
STOP WORK 


CAN BE OFFERED? 


FOR FULL DETAILS WRITE OR CONTACT 
ROBERT P. STIEGLITZ, C.L.U. 
Director of College Relations 

New York Life Insurance Company 

51 Madison Avenue, New York 10, N. Y. 


‘ 
SETTING UP A BUSINESS WITH NO 
CAPITAL INVESTMENT 

= 
; ONE OF THE LARGEST LEGAL RESERVE INSURANCE COMPANIES IN THE WORLD 
: 
fr ‘ 


